
 

City Council 
 

Regular Meeting 
& 

Work Session 
Agenda 

Monday, March 2, 2026 
6:30 PM 

Elk River City Hall 

 
▪ Regular meeting in Council Chambers 
▪ Work Session meeting in Upper Town Conference Room immediately following regular meeting 

  
1. CALL MEETING TO ORDER  

2. PLEDGE OF ALLEGIANCE  

3. CONSIDER AGENDA  

4. CONSENT AGENDA 
Considered to be routine and noncontroversial and will be approved by one motion. There will be no separate discussion of 
these items unless there is a request to remove the item from the consent agenda to the regular agenda. 

 4.1 February 17, 2026, Meeting Minutes 

 4.2 Check Register 

 4.3 Approve Collective Bargaining Agreement 26-07 with LELS #231 Police Officers 

 4.4 Yale Street Sanitary Sewer Backup Depreciation Claims, Resolution 26-17 

 4.5 Resolutions 26-13 and 26-14 Amending Purchase Agreements Related to Coborn's Land 
Acquisition 

 4.6 ECT Agreement 26-08 

 4.7 Hire Food and Beverage Supervisor/Lead Cook 

 4.8 Hire Deputy Chief of Training 

5. OPEN FORUM 
An opportunity to provide comments and feedback regarding items not on the agenda. Information provided in Open Forum 
will not be discussed at this meeting; rather, the information will be referred to staff and/or scheduled for discussion at a 
future meeting. 

6. PRESENTATIONS, AWARDS, AND RECOGNITION  

 6.1 City and County Prosecutor Annual Update 

 6.2 Heritage Preservation Commission Candidate Interview 

7. PUBLIC HEARINGS 
An opportunity for the public to express their opinions and raise questions pertaining to the agenda item. All comments 
become part of the official public record. For this reason, all comments must be made at the podium so they can be heard 
and recorded. Comments may also be provided in writing. There will not be deliberations, discussions, or answers to 
questions until the hearing is closed. It is important to be courteous and allow each presenter to comment before adding 
additional testimony. 
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The Elk River Vision 

A welcoming community with revolutionary and spirited resourcefulness, exceptional service, and community 
engagement that encourages and inspires prosperity 

 7.1 Ordinance 26-05: Amending the 2026 Master Fee Schedule 
Resolution 26-15: Summary Publication of Ordinance 

 7.2 Ordinance Amendment 26-06 and Conditional Use Permit: Educational Use, Good Shepherd 
Lutheran High School - 630 Freeport Ave NW 

8. GENERAL BUSINESS 
Items in which the information is presented by city staff or consultants, then deliberation and action occur. General Business 
items are not opportunities to receive or provide public input. However, the presiding officer may, at its sole discretion, 
solicit public feedback. 

 8.1 Intergovernmental Fund Loan Resolution 26-16 - Aerial Fire Truck 

 8.2 Discuss Work Session Items 

9. COUNCIL LIAISON UPDATES  

 9.1 Council Liaison Updates 

10. MOTION TO ADJOURN REGULAR MEETING  

11. WORK SESSION  
Work Sessions are less formal meetings to encourage dialog. Official action or votes are not typically taken. At the 
conclusion of a discussion, a simple consensus provides staff direction for execution of the item. This portion of the agenda 
is audio recorded but not video recorded or broadcast. Work Sessions are open to the public; however, visitors who wish 
to provide input must be invited by the presiding officer, assume a seat at the discussion table and provide their full name 
and address for the official record. 

 11.1 Northbound Liquor Store Design Update 

 11.2 Truck Use of Engine Brakes 

 11.3 Street/Signal Light Utility 

 11.4 Downtown Parking Lot Final Design 

 11.5 FT Center West Parking Lot Expansion 

12. MOTION TO ADJOURN  
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Meeting of the City Council 
Held at the Elk River City Hall 

Tuesday, February 17, 2026 

 

 
Members Present: Mayor John Dietz, Councilmember Cory Grupa, Councilmember J. Brian Calva, 

Councilmember Jennifer Wagner 
  
Members Absent: Councilmember Mike Beyer 
  
Staff Present: City Administrator Cal Portner, City Attorney Jared Shepherd, Community 

Development Director Zack Carlton, Senior Planner Chris Leeseberg, Business 
Services Director/Assistant City Administrator Joe Stremcha, Senior 
Communications Coordinator Starr Sorheim, Liquor Operations Manager Joe 
Audette, Liquor Store Manager - Northbound Megan Knopik, and Sr. 
Administrative Assistant Katie Porath 

 

1. CALL MEETING TO ORDER 
 Pursuant to due call and notice thereof, the meeting was called to order at 6:25 p.m. 

  
2. PLEDGE OF ALLEGIANCE 
 The Pledge of Allegiance was recited.  

  
3. CONSIDER AGENDA 
 Moved by Councilmember Calva and seconded by Councilmember Wagner to approve 

the agenda. Motion carried 4-0. 
  

4. CONSENT AGENDA 
 Moved by Councilmember Grupa and seconded by Councilmember Wagner to approve 

the following consent items as outlined in their respective staff reports. Motion carried 4-
0. 
  

 4.1 February 2, 2026 Minutes 
 
  

 4.2 January 28, 2026 Special Council Meeting Minutes 
 
  

 4.3 Check Register 
 
  

 4.4 Falcon Patch Trailer 
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City Council Minutes 
February 17, 2026 
--------- 
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 4.5 Resolution 26-12 Commitment of Local Match to Northstar Business Park Infrastructure Project 
 
  

 4.6 Resolution 26-11 Support a Business Application for the Minnesota Job Creation Fund (CDI) 
 
  

 4.7 Resolution 26-10: Administration of the Wetland Conservation Act (WCA), Floodplain, 
Shoreland, and Buffer Programs 

 
  

 4.8 Release of Easements: Chambers Investment Company — 12785 Elk Lake Road NW 
 
  

5. OPEN FORUM 
 No one appeared for Open Forum. 

  
6. PRESENTATIONS, AWARDS, AND RECOGNITION 
  

 6.1 City of Elk River Volunteer of the Month 
 
 Mayor Dietz presented the February Volunteer of the Month award to Rhea Beaudry. He highlighted 

the following: 

▪ Facilitates a volunteer group called Crafters for Christ 
▪ Volunteers for Second Harvest Food Ministry 
▪ Distributes clothing and household goods for The Storehouse 
▪ Serves as a monitor at Alliance Christian Academy 

 
 

 6.2 Advisory Board Candidate Interviews 
 
 Council interviewed the applicants for various advisory board reappointments.  

 
Mayor Dietz stated that Item 7.6 on the agenda would be continued to the March 16, 2026, City 
Council meeting if anyone was present to speak about this item.  

7. PUBLIC HEARINGS 
  

 7.1 Conditional Use Permit: Private Kennel, Ruth Dutchak - 11799 191st Ave NW 
 
 The staff report was presented. 

 
Councilmember Wagner asked to strike Condition 3, which stated, "No more than two (2) animals per 
supervisor shall be allowed outside the fenced area." 
Moved by Councilmember Wagner and seconded by Councilmember Grupa to approve a 
Conditional Use Permit for a private kennel with the following conditions to satisfy the 
standards set forth in Section 30-654: 
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1. The Conditional Use Permit is for a maximum of 5 dogs over 20 pounds each 
(10 Animal Units). 

2. All animals shall be properly licensed and maintained in accordance with city 
regulations. 

3. The removal of animal waste shall comply with Section 10-5. 
4. Outdoor kennel structures or runs are not permitted. 
5. No dog designated as dangerous or potentially dangerous is allowed to be kept on 

site, and the keeping of such a dog shall be grounds for revocation of the permit. 
6. The existing fence shall be maintained in good working condition. Supplemental 

containment measures may be used as needed. 
7. Failure to comply with the conditions of approval or applicable city code 

requirements may result in enforcement action, including revocation of the 
Conditional Use Permit. 

8. The Conditional Use Permit is for the five (5) existing dogs at the time of the 
application, and not future dogs totaling more than six (6) animal units. 

Motion carried 4-0. 
 7.2 Interim Use Permit: Three-Unit Rental in a Single-Family District (extension), Sogdiana - 732 

Vernon Ave. NW 
 
 The staff report was presented. 

 
Mayor Dietz asked if there are any rules about how long an Interim Use Permit (IUP) should last. He 
asked if limiting the length of time for this IUP would set a precedent. City Attorney Shepherd 
responded that an IUP, conceptually, has an end date, and the end date is dependent on the conditions. 
 
Mayor Dietz opened the public hearing. There being no one to speak on this matter, Mayor Dietz 
closed the public hearing. 
Moved by Councilmember Calva and seconded by Councilmember Grupa to approve the 
Interim Use Permit with the following conditions: 
 

1. The Interim Use Permit shall terminate February 17, 2029, or when the property 
changes ownership, whichever occurs first. 

2. The building shall be inspected by the city’s Building Official and Fire Marshal to 
verify compliance with all building and fire codes. 

3. The Interim Use Permit will be recorded against the property to put any future 
buyers on notice that the Interim Use Permit will not run with the property. 

4. The structure shall be returned to a single-family home prior to sale or when the 
Interim Use Permit terminates. 

5. The applicant shall submit a deposit in the amount of $5,000 to ensure compliance 
with the Interim Use Permit conditions. 

6. The applicant shall provide documentation that each tenant received a letter 
indicating the Interim Use Permit will expire on February 17, 2029, and the 
structure will be converted back to a single-family residential district. 

7. No additional Interim Use Permits (extensions) will be granted for a similar use on 
this property extending beyond February 17, 2029. 
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Motion carried 4-0. 
 7.3 Conditional Use Permit: Automobile Sales, Highway 10 Auto Sales - 17323 Highway 10 
 
 The staff report was presented. 

Moved by Councilmember Wagner and seconded by Councilmember Calva to approve 
the Conditional Use Permit with the following conditions to satisfy the standards set forth 
in Section 30-654: 
 

1. The Conditional Use Permit shall not be recorded until all conditions have been 
completed. 

2. The applicant and/or property owner must apply for all required commercial 
building, electrical, plumbing, and/or mechanical permits before any associated 
activities can occur. 

3. The building shall be inspected by the city’s Building Official and Fire Marshal to 
verify compliance with all building and fire codes. 

4. The number of motor vehicle dealers shall be limited to one (1). 
5. An amendment to this Conditional Use Permit will be required for additional 

dealers. 
6. A minimum of eight (8) off-street parking stalls shall be maintained on-site and 

always remain available for customer and employee use. 
7. No outdoor storage of vehicles not for sale (except employees and customers), 

parts, equipment, or materials is permitted. 
8. Motor vehicle repairs and/or body work are prohibited.  
9. The applicant and/or property owner shall ensure that any vehicle stored outside 

does not leak fuels or other hazardous materials onto the ground. 
10. All regulations related to storage, disposal, and spill control for automobile fluids 

need to be followed. 

Motion carried 4-0. 
 7.4 Ordinance Amendment and Conditional Use Permit: Educational Use, Good Shepherd Lutheran 

High School — 630 Freeport Ave NW 
 
 The staff report was presented. 

 
Mayor Dietz stated that, due to the absence of Councilmember Beyer, the public hearing would be 
continued to the March 2, 2026, City Council meeting.  
 
Mayor Dietz opened the public hearing.  
 
Melissa Lamkin, 16797 County Rd 83, Director at Good Shepherd High School, stated the 
school is operating as a 501(c)(3), Category A. She commented that, besides the space the school is 
proposing to occupy, there is currently 60,000 square feet of available retail space sitting available in Elk 
River. She emphasized that the students help in the community. She stated the school proposes to have 
a gym, which may increase youth opportunities in the community.  
 
Elijah Wilson,19663 Elgin Cir NW, is a student at Good Shepherd Lutheran High School and stated 
that it has changed his life.  
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Laura Vollkommer, 9165 185th Ave SE, Becker, commented that the school will draw people to 
Elk River and plans to send her children there in the future.  
 
Ken Beaudry, 12696 223rd Ct NW, was in support of bringing the school to Elk River. 
 
Kelly Matthews, 11820 196th Ave NW, asked why the school couldn't expand if there was open 
commercial real estate available. She commented that the former movie theater had limited employees, 
and the school would be employing more. She stated that her brother could have used a school like 
Good Shepherd Lutheran High School in the past. 
 
Josh Burdick, 14655 89th St NE, Otsego, stated that people will drive a distance to attend a 
school. He stated that Spectrum School was not a comparison to Good Shepherd Lutheran High 
School.  
 
Kelly Lamkin, 7495 269th Ave NW, St. Francis, Board of Director Chair and Director of 
Academics, clarified that their status as a 501(c)(3), Category A, classified their school as a "church or 
church-affiliated school." She stated that the school will exist somewhere, and it should exist in Elk 
River.  
 
Shawn Logan, 14247 37th St, Clear Lake, has two daughters who have graduated from or attend 
Good Shepherd Lutheran High School.  
 
Mayor Dietz restated that the item would return to the March 2, 2026, City Council meeting, and the 
public hearing would remain open for further comments. Councilmember Calva thanked the group for 
their attendance.  
 
Moved by Councilmember Grupa and seconded by Councilmember Calva to continue the 
public hearing to the March 2, 2026, City Council meeting. Motion carried 4-0. 

 7.5 Ordinance Amendment 26-04: One-Year Moratorium on Permitting Multifamily Structures 
 
 The staff report was presented. 

 
Mayor Dietz clarified that the moratorium did not just apply to apartments. Mr. Carlton confirmed that 
it applied to all multifamily housing.  
 
Councilmember Wagner commented that the Planning Commission meeting included discussion of the 
FAST study and the removal of the light rail trail from the area. She commented that Elk River needs 
housing for all levels of workers in the city and that multifamily housing has a place in the city.  
 
Mayor Dietz added that the last housing study revealed a need for 55+ housing that has not yet been 
met.  
 
Moved by Councilmember Calva and seconded by Councilmember Grupa to adopt 
Ordinance 26-04 establishing a one-year moratorium on the issuance of building and land 
use permits for multifamily buildings. Motion carried 4-0. 

 7.6 Plat of Heinen Estates, April Heinen - 21446 Brook Rd NW 
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 Mayor Dietz opened the public hearing.  
 
Moved by Councilmember Wagner and seconded by Councilmember Calva to open the 
public hearing, receive comments, and continue the public hearing until March 16, 2026. 
Motion carried 4-0. 

8. GENERAL BUSINESS 
  

 8.1 Amend the Park Improvement Fund CIP 
 
 The staff report was presented. 

 
Moved by Councilmember Grupa and seconded by Councilmember Calva to amend the 
Park Improvement Fund Capital Improvement Plan to remove the Ridgewood East 
basketball court and replace it with sod in 2026. Motion carried 4-0. 

 8.2 Advisory Board Appointments 
 
 Moved by Councilmember Wagner and seconded by Councilmember Calva to reappoint 

Brian Balabon and Michael Westgaard to the Community Event Center Commission, 
Lance Lindberg and Gavin Tuckey to the Heritage Preservation Commission, Joy Goodwin 
and Michael Niziolek to the Parks and Recreation Commission, Dennis Booth to the 
Planning Commission, and Nick Zerwas to the Utilities Commission, for terms expiring 
February 28, 2029. Motion carried 4-0. 

9. MOTION TO ADJOURN REGULAR MEETING 
 Moved by Councilmember Calva and seconded by Councilmember Wagner to adjourn the 

meeting. Motion carried 4-0. 
 
The regular meeting adjourned at 7:26 p.m. Mayor Dietz called the work session to order at 7:32 p.m. 

10. WORK SESSION  
  

 10.1 Powered by Nature Brand 
 
 The staff report was presented. 

 
Mayor Dietz asked if the Powered by Nature brand logo appeared on any billboards. Councilmember 
Wagner responded that it can be found on wayfinding signage and a water tower.  
 
Mayor Dietz asked Mr. Portner to find out when the water tower was due for repainting. Ms. Sorheim 
stated that the city would go through its stock of envelopes containing the old logo.  
 
Councilmember Calva asked Ms. Sorheim for her perspective on Elk River. She stated at conferences 
that she finds that people mention the "where city and country meet" concept rather than the Powered 
by Nature branding. 

 10.2 Northbound Liquor Store Design Update 
 
 The staff report was presented. Mr. Stremcha gave an overview of the store layout, exterior, and 

interior design elements.  
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Mayor Dietz asked about landscaping. Mr. Stremcha responded that landscaping would primarily occur 
in high-visibility areas around the pond. Councilmember Wagner asked if a fountain could be added to 
the retaining pond.  
 
Mr. Stremcha explained that, with the new storage areas, a larger supply could be ordered and 
potentially receive a bulk rate discount.  
 
Councilmember Calva asked if a patio could be added to the rented portion of the building in case a 
higher-end restaurant wanted to use the space. Mr. Stremcha stated it was possible, as long as the utility 
crews could access the utility box located near the area.  
 
Mayor Dietz asked who was responsible for finding someone to lease the spot. Mr. Portner stated that 
various staff would work together once the project was closer to completion.  
 
Councilmember Wagner did not feel that the mid-century design elements were a good fit for Elk 
River. She felt there were too many colors, did not like the arches in the interior of the store, and, 
overall, felt the design would become dated quickly.  
 
Councilmember Grupa asked that Councilmember Beyer have an opportunity to comment on the 
design decisions.  
 
Mayor Dietz asked for a timeline of construction. Mr. Stremcha said the goal was to break ground in 
early summer. 
 
Mr. Stremcha stated the design plan would be refined and come back to the Council.  

 10.3 Universal Changing Table Initiative 
 
 Councilmember Calva presented information on Universal changing tables, which provide an inclusive 

option for older children through adults. He commented that the city could consider adding a Universal 
changing table to future bathrooms, and grant funding is available. 

11. MOTION TO ADJOURN 
 Mr. Portner stated that the aerial fire truck is nearing final inspection, and the city is considering an 

interfund loan from the Fewer or Building Reserve Fund. This loan will come to the Council as a 
resolution. Mayor Dietz asked what would happen to the current aerial fire truck. Mr. Portner 
responded that the current fire truck will be auctioned. 
 
Councilmember Wagner asked about progress on the King Ave parking lot. She added that the plan 
should consider adding more trees to the interior of the lot. Councilmember Calva commented that 
additional trees were difficult for plow drivers to navigate in winter. 
 
Councilmember Grupa asked about adding a drop box for abandoned children to the new fire station 
design. This item still needs legislative approval. 
 
Moved by Councilmember Wagner and seconded by Councilmember Grupa to adjourn 
the meeting of City Council. Motion carried 4-0. 
 
The meeting adjourned at 8:21 p.m. 
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Minutes prepared by Katie Porath. 

12. INFORMATION 
  

 12.1 January Financials 
 
  
  

 
 ___________________ 

                
John J. Dietz, Mayor 

___________________ 
                
Jolene Richter, Deputy City Clerk 
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The Elk River Vision 

A welcoming community with revolutionary and spirited resourcefulness, exceptional service, and community 
engagement that encourages and inspires prosperity 

 

Request for Action 

 
To 
City Council 

Item Number 
4.2 

  
Meeting Date 
March 2, 2026 

Prepared By 
Amy Stangler, Accounting Clerk 

  
Item Description 
Check Register 

Reviewed by 
Lori Stich   
Joe Stremcha   
Cal Portner   
Jolene Richter   

 
Action Requested 
Approve, by motion, the check register for the period ending March 2, 2026. 
  
 
Background/Discussion 
The details for the period ending March 2, 2026, are attached to this request for action. 
 
                   Total for All Funds $2,982,581.48 
  
 
Financial Impact 
N/A 
 
Mission/Policy/Goal 
N/A 
 
Attachments 
1. 4.2 at1 Check Register 
2. 4.2 at2 Check Register 
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The Elk River Vision 

A welcoming community with revolutionary and spirited resourcefulness, exceptional service, and community 
engagement that encourages and inspires prosperity 

 

Request for Action 

 
To 
City Council 

Item Number 
4.3 

  
Meeting Date 
March 2, 2026 

Prepared By 
Lauren Wipper, Human Resources Manager 

  
Item Description 
Approve Collective Bargaining Agreement 26-07 
with LELS #231 Police Officers 

Reviewed by 
Cal Portner   
Jolene Richter   

 
Action Requested 
Approve, by motion, the Master Labor Agreement 26-07 between the City of Elk River and Law Enforcement 
Labor Services (LELS) Local #231 for January 1, 2026, to December 31, 2027. 
  
 
Background/Discussion 
City staff mediated an agreement with the patrol labor union (LELS #231). The agreed-to provisions of the 
contract are consistent with previous Council discussions as well as with other labor agreements and cit 
policies. The new terms are as follows: 
 
Recognition Updated the language to that required by the Bureau of Mediation Services. 
Injury on Duty Added the previously approved MOU allowing additional days of IOD; added language to 

handle partial shifts off of work. 
Holidays Added Juneteenth as a recognized holiday. 
Wages 1/1/26 2.75% general wage increase and 2.5% market adjustment; 6/1/26 look back to #4 of 

peer cities not to exceed 2.5%; 1/1/27 3% general wage increase and 1% market adjustment; 
6/1/27 look back to #4 of peer cities not to exceed 2.5%. 

MN Paid Leave Grandfathered into city policy if city policy changes. 
 
Financial Impact 
Unbudgeted 2026 wage costs will be absorbed by the department budget. Wage costs for 2027 will be 
included in that budget. 
 
Mission/Policy/Goal 
The Elk River Mission Statement. 
 
Attachments 
1. Master Labor Agreement between the City of Elk River and Law Enforcement Labor Services, Inc. Local 

#231 
2. Marked up version of 2023-2025 Agreement 
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MASTER LABOR AGREEMENT 

 

BETWEEN 

 

THE CITY OF ELK RIVER 

 

AND  

 
LAW ENFORCEMENT LABOR SERVICES, INC. 

(LOCAL 231) 

 

 

 

 

 

 

 

 

 

 

 

 

 

Effective January 1, 2026, through December 31, 2027 

Page 48 of 270



 

 

INDEX 
***** 

ARTICLE 1. PURPOSE OF INTENT .................................................................................. 1 

ARTICLE 2. RECOGNITION .............................................................................................. 1 

ARTICLE 3.  DEFINITIONS ............................................................................................... 1 

ARTICLE 4.  EMPLOYER SECURITY ................................................................................. 2 

ARTICLE 5.  UNION SECURITY ........................................................................................ 3 

ARTICLE 6.  EMPLOYEE RIGHTS - GRIEVANCE PROCEDURE ...................................... 3 

ARTICLE 7.  SAVINGS CLAUSE ........................................................................................ 5 

ARTICLE 8.  SENIORITY.................................................................................................... 5 

ARTICLE 9.  DISCIPLINE ................................................................................................... 5 

ARTICLE 10.  CONSTITUTIONAL PROTECTION ............................................................ 6 

ARTICLE 11.  WORK SCHEDULES ................................................................................... 6 

ARTICLE 12.  OVERTIME .................................................................................................. 7 

ARTICLE 13.  COURT TIME .............................................................................................. 7 

ARTICLE 14.  INSURANCE ............................................................................................... 7 

ARTICLE 15.  STANDBY PAY ........................................................................................... 8 

ARTICLE 16.  UNIFORMS ................................................................................................. 8 

ARTICLE 17.  INJURY ON DUTY ...................................................................................... 9 

ARTICLE 18.  SICK LEAVE ................................................................................................ 9 

ARTICLE 19. BEREAVEMENT LEAVE ............................................................................ 11 

ARTICLE 20.  VACATION ............................................................................................... 12 

ARTICLE 21.  HOLIDAYS ............................................................................................... 14 

Page 49 of 270



 

 

ARTICLE 22.  DETECTIVE ON-CALL ............................................................................. 14 

ARTICLE 23. FALSE ARREST INSURANCE ................................................................... 14 

ARTICLE 24.  MILEAGE ALLOWANCE ......................................................................... 15 

ARTICLE 25.  COMPENSATORY TIME PROVISIONS .................................................. 15 

ARTICLE 26.  WAGES .................................................................................................... 15 

ARTICLE 27.  WAGE INCENTIVE PROGRAM ............................................................... 15 

ARTICLE 28.  P.O.S.T. LICENSURE ............................................................................... 15 

ARTICLE 29.  WAIVER ................................................................................................... 15 

ARTICLE 30.  DURATION .............................................................................................. 16 

APPENDIX A  ................................................................................................................. A1 

APPENDIX B  ................................................................................................................. B1 

 
 

 
 

Page 50 of 270



 

1 

ARTICLE 1. PURPOSE OF INTENT 

This Agreement is entered into as of January 1, 2026, between the City of Elk River, hereinafter 
called the Employer, and the Law Enforcement Labor Services, Inc. (LELS), hereinafter called the 
Union.  It is the intent and purpose of this Agreement to: 

1.1 Establish procedures for the resolution of disputes concerning this Agreement’s 
interpretation and/or application; and, 

1.2 Place in written form the parties’ agreement upon terms and conditions of employment 
for the duration of this Agreement. 

ARTICLE 2. RECOGNITION 

2.1 The Employer recognizes the Union as the exclusive representative, under Minnesota 
Statutes 179A.03, Subdivision 8, for all regular full time police personnel in the following 
job classification: 

All essential licensed employees of the Elk River Police Department, Elk River, 
Minnesota, who are public employees within the meaning of Minn. Stat. 179A.03, 

subd. 14, excluding supervisory and confidential employees within the meaning of 
Minn. Stat. 179A.03, subd. 17 and 4. 

2.2 In the event the Employer and the Union are unable to agree as to the inclusion or 
exclusion of a new or modified job class, the issue shall be submitted to the Bureau of 
Mediation Services for determination. 

ARTICLE 3.  DEFINITIONS 

3.1 UNION:  Law Enforcement Labor Services, Inc. (LELS) Local No. 231. 

3.2 UNION MEMBER: A member of the Law Enforcement Labor Services, Inc., (Local No. 231). 

3.3 EMPLOYEE:  A member of the exclusively recognized bargaining unit. 

3.4 DEPARTMENT:  The City of Elk River Police Department 

3.5 EMPLOYER:  The City of Elk River 

3.6 CHIEF:  The Chief of the City of Elk River Police Department 

3.7 UNION STEWARD:  Officer elected or appointed by the Law Enforcement Labor Services, 
Inc., (Local No. 231). 

3.8 DETECTIVE:  A regular full time Employee specifically assigned or classified by the 
Employer to the job classification and/or job position of Adult Detective, Juvenile 
Detective, or Drug Task Force Detective. 

3.9 OVERTIME:  Work performed at the express authorization of the Employer in excess of the 
Employee’s Scheduled Shift. 

3.10 SCHEDULED SHIFT: A consecutive work period including Rest Breaks and a Lunch Break. 

3.11 REST BREAKS: Periods during the Scheduled Shift during which the Employee remains on 
continual duty and is responsible for assigned duties. 
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3.12 LUNCH BREAK:  A period during the Scheduled Shift during which the Employee remains 
on continual duty and is responsible for assigned duties. 

3.13 STRIKE:  Concerted action in failing to report for duty, the willful absence from one’s 
position, the stoppage of work, slowdown, or abstinence in whole or in part from the full, 
faithful, and proper performance of the duties of employment for the purposes of 
including, influencing, or coercing a change in the conditions or compensation of the 
rights, privileges, or obligations of employment. 

3.14 COMPENSATORY TIME:  Time off a regularly Scheduled Shift with pay in lieu of Overtime 
pay, taken with prior approval of the Employer. 

3.15 PROBATIONARY PERIOD:  That period of time from date of hire until an Employee is 
certified as a regular full time Employee as per the following: 

 a. Police Officer:  Twelve (12) months from date of hire. 

 b. Promotion:  Six (6) months from the date of promotion. 

3.16 OFFICER IN CHARGE:  Employee who handles lead officer duties in the absence of a 
supervisor outside of this bargaining unit. 

ARTICLE 4.  EMPLOYER SECURITY 

The Employer has and will continue to retain, whether exercised or not, the sole and unrestricted 
right to operate and manage its affairs in all respects and to perform any inherent managerial 
function not specifically limited by the express provisions of this Agreement.  The rights of the 
Employer, through its management official, shall include but not be limited to the following:  The 
right to operate and manage all manpower and facilities and equipment, to set and amend 
budgets, to establish and modify the organizational structure, to determine the purpose or 
mission of the organization in each of its departments or units, to establish functions and 
programs, to introduce new or improved methods of work and to determine the utilization of 
technology, to exercise control and discretion over the organization and the efficiency, economy, 
and productivity of operations, to set standards for work services to the public, to change or 
eliminate the existing work schedules, to assign work, overtime, leave time, and schedule 
working hours, to hire, examine, classify, promote, train, transfer, assign and schedule 
Employees in positions with the Employer, to suspend, demote, discharge or take other 
disciplinary action against the Employees for just cause, to increase, reduce, change, modify or 
alter the composition and size of the work force, to lay off Employees, to reallocate positions to 
higher or lower classifications, to determine locations, methods, means and numbers of 
personnel by which operations are to be conducted, to establish, modify, combine or abolish job 
classifications, to determine whether goods and services are to be provided or purchased, and to 
direct the Employees. 
 
Any term or condition of employment not specifically established or modified by this Agreement 
shall remain solely within the discretion of the Employer to modify, establish, or eliminate. 
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ARTICLE 5.  UNION SECURITY 

5.1 The Employer shall deduct from the wages of Employees who authorize such a deduction, 
in writing, an amount necessary to cover monthly Union dues. Such monies shall be 
remitted directly to the Union monthly. 

5.2. The Union may designate Employees from the bargaining unit to act as a Union Steward 
and an alternate.  The Union shall inform the Employer, in writing, of such choice and 
changes in the position of Steward and/or alternate. 

5.3 The Employer shall make space available on the employee’s bulletin board for posting 
Union notice(s) and announcement(s). 

5.4 The Union agrees to indemnify and hold the Employer harmless against any and all 
claims, suits, orders, or judgments brought or issued against the Employer as a result of 
any action taken or not taken by the Employer under the provisions of this Article. 

ARTICLE 6.  EMPLOYEE RIGHTS - GRIEVANCE PROCEDURE 

6.1 Definition of a Grievance:  A grievance is defined as a dispute or disagreement as to the 
interpretation or application of the specific terms and conditions of this Agreement. 

6.2 Union Stewards:  The Employer will recognize Union Stewards designated by the Union as 
the grievance representatives of the bargaining unit having the duties and responsibilities 
established by this Article.  The Union shall notify the Employer, in writing, of the names 
of such Union Stewards and of their successors when so designated as provided by 
Section 5.2 of this Agreement. 

6.3 Processing of Grievance:  It is recognized and accepted by the Union and the Employer 
that the processing of grievance, as hereinafter provided, is limited by the job duties and 
responsibilities of the Employees and shall, therefore, be accomplished during normal 
working hours only when consistent with such Employee duties and responsibilities.  The 
aggrieved Employee and a Union Steward shall be allowed a reasonable amount of time 
without loss in pay when a grievance is investigated and presented to the Employer 
during normal working hours provided that the Employee and the Union Steward have 
notified and received the prior approval of the designated supervisor who has 
determined that such absence is reasonable and would not be detrimental to the work 
programs of the Employer. 

6.4 Procedure:  Grievances, as defined by Section 6.1 shall be resolved in conformance with 
the following procedure: 

 Step 1.  An Employee claiming a violation concerning the interpretation or application of 
this Agreement shall, within fourteen (14) calendar days after such alleged violation has 
occurred, present such grievance to the Employee’s supervisor as designated by the 
Employer.  The Employer designated representative will discuss and give an answer to 
such Step 1 grievance within ten (10) calendar days after receipt.  A grievance not resolved 
in Step 1 and appealed to Step 2 shall be placed in writing setting forth the nature of the 
grievance, the facts on which it is based, the provision or provisions of the Agreement 
allegedly violated, the remedy requested, and shall be appealed to Step 2 within ten (10) 
calendar days after the Employer designated representatives’ final answer in Step 1.  Any 
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grievance not appealed in writing to Step 2 by the Union within ten (10) calendar days 
shall be considered waived. 

 Step 2.  If appealed, the written grievance shall be presented by the Union and discussed 
with the Employer designated Step 2 representative.  The Employer designated 
representative shall give the Union the Employer’s Step 2 answer in writing within ten (10) 
calendar days after receipt of such Step 2 grievance.  A grievance not resolved in Step 2 
may be appealed to Step 3 within ten (10) calendar days following the Employer 
designated representative’s final Step 2 answer.  Any grievance not appealed in writing to 
Step 3 by the Union within ten (10) calendar days shall be considered waived. 

 Step 3.  If appealed, the written grievance shall be presented by the Union and discussed 
with the Employer-designated Step 3 representative.  The Employer-designated 
representative shall give the Union the Employer’s answer in writing within twenty-one 
(21) calendar days after receipt of such Step 3 grievance.  A grievance not resolved in Step 
3 may be appealed to Step 4 within ten (10) calendar days following the Employer-
designated representative’s final answer in Step 3.  Any grievance not appealed in writing 
to Step 4 by the Union within ten (10) calendar days shall be considered waived. 

 Step 4.  A grievance unresolved in Step 3 and appealed to Step 4 by the Union may be 
submitted to the Minnesota Bureau of Mediation Services for mediation or to arbitration 
within ten (10) calendar days following the Employer-designated representative’s final 
Step 3 answer.  If the grievance is submitted to mediation and is not resolved, it may be 
appealed to arbitration within ten (10) calendar days following the Employer-designated 
representative’s final Step 4 answer.  If the parties are unable to agree on the selection of 
an arbitrator, the Union shall request a list of arbitrators to be submitted to the parties by 
the Bureau of Mediation Services. 

6.5 Arbitrator’s Authority: 

a. The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or 
subtract from the terms and conditions of this Agreement.  The arbitrator shall 
consider and decide only the specific issue(s) submitted in writing by the Employer 
and the Union, and shall have no authority to make a decision on any other issue 
not so submitted. 

b. The arbitrator shall be without power to make decisions contrary to, or 
inconsistent with, or modifying or varying in any way the application of laws, rules 
or regulations having the force and effect of law.  The arbitrator’s decision shall be 
submitted in writing within thirty (30) days following the close of the hearing or the 
submission of briefs by the parties, whichever be later, unless the parties agree to 
an extension.  The decision shall be binding on both the Employer and the Union 
and shall be based solely on the arbitrator’s interpretation or application of the 
express terms of this Agreement and to the facts of the grievance presented. 

c. The fees and expenses for the arbitrator’s services and proceedings shall be borne 
equally by the Employer and the Union, provided that each party shall be 
responsible for compensating its own representatives and witnesses.  If either 
party desires a verbatim record of the proceedings, it may cause such a record to 

Page 54 of 270



 

5 

be made, providing it pays for the record.  If both parties desire a verbatim record 
of the proceedings, the cost shall be shared equally. 

6.6 Waiver:  If a grievance is not presented within the time limits set forth above, it shall be 
considered “waived.”  If a grievance is not appealed to the next step within the specified 
time limit or any agreed extension thereof, it shall be considered settled on the basis of 
the Employer’s last answer.  If the Employer does not answer a grievance or an appeal 
thereof within the specified time limits, the Union may elect to treat the grievances as 
denied at that step and immediately appeal the grievance to the next step.  The time limit 
in each step may be extended by mutual written agreement of the Employer and the 
Union in each step. 

ARTICLE 7.  SAVINGS CLAUSE 

This Agreement is subject to the laws of the United States, the State of Minnesota and the City of 
Elk River.  In the event any provisions of this Agreement shall be held to be contrary to law by a 
court of competent jurisdiction from whose final judgment or decree no appeal has been taken 
within the time limits provided, such provision shall be voided.  All other provisions of this 
Agreement shall continue in full force and effect.  The voided provision may be renegotiated at 
the written request of either party. 

ARTICLE 8.  SENIORITY 

8.1 Seniority shall be determined by the regular full time Employee’s length of continuous 
employment with the Police Department and posted in an appropriate location.  Seniority 
rosters may be maintained by the Chief on the basis of time in grade and time within 
specific classifications. 

8.2 During the Probationary Period, a newly hired or rehired Employee may be discharged at 
the sole discretion of the Employer.  During the Probationary Period, a promoted or 
reassigned regular full time Employee may be replaced in the Employee’s previous 
position at the sole discretion of the Employer. 

8.3 A reduction of the work force will be accomplished on the basis of seniority.  Regular full 
time Employees shall be recalled from layoff on the basis of seniority.  A qualified regular 
full time Employee on layoff shall have an opportunity to return to work within two (2) 
years of the time of his/her layoff before any new Employee is hired. 

8.4 Senior regular full time Employees will be given preference with regard to transfer, job 
classification, assignments and promotions when the job-relevant qualifications of 
Employees are equal. 

8.5 Two continuous vacation periods shall be selected on the basis of seniority until April 1 of 
each calendar year. 

ARTICLE 9. DISCIPLINE 

9.1 The Employer will discipline Employees for just cause only.  Discipline will be in one or 
more of the following forms: 
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a. oral reprimand; 
b. written reprimand; 
c. suspension; 
d. demotion; or, 
e. discharge. 

9.2 Suspensions, demotions and discharges will be in written form. 

9.3 Written reprimands, notices of suspension, and notices of discharge which are to become 
part of an Employee’s personnel file shall be read and acknowledged by signature of the 
Employee.  Employees and the Union will receive a copy of such reprimands and/or 
notices. 

9.4 Employees may examine their own individual personnel files at reasonable times under 
the direct supervision of the Employer. 

9.5 Employees will not be questioned concerning an investigation of disciplinary action unless 
the Employee has been given an opportunity to have a Union Steward present at such 
questioning. 

9.6 Grievances relating to this Article shall be initiated by the Union in Step 3 of the grievance 
procedure under Article 6. 

ARTICLE 10.  CONSTITUTIONAL PROTECTION 

Employees shall have the rights granted to all citizens by the United States and Minnesota State 
Constitutions. 

ARTICLE 11.  WORK SCHEDULES 

11.1 The normal work year for regular full time Employees is two thousand and eighty (2080) 
hours, to be accounted for by each Employee through: 

 a. hours worked on assigned shifts; 
 b. holidays; 
 c. assigned training; or, 
 d. authorized leave time. 

11.2 Nothing contained in this or any other Article shall be interpreted to be a guarantee of the 
minimum or maximum number of hours the Employer may assign Employees. 

11.3 Any change of an Employee’s schedule made by the Employer with less than a 24-hour 
notice shall result in the payment at the rate of time and one half the Employee’s base 
rate of pay for all hours worked during the scheduled change.  Change in shifts initiated 
by the Employee, special detail, special projects, and other non-regular shifts do not 
qualify for this provision.   
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ARTICLE 12.  OVERTIME 

12.1 Employees will be compensated at one and one-half (1½) times the Employee’s regular 
base pay rate for hours worked in excess of the Employee’s regularly Scheduled Shift.  
Changes of shifts do not qualify an Employee for Overtime under this Article. 

12.2 Overtime will be distributed as equally as practicable. 

12.3 Overtime refused by Employees will, for record purposes under Article 12.2, be 
considered as unpaid Overtime worked. 

12.4 For the purpose of computing Overtime compensation, overtime hours worked shall not 
be pyramided, compounded, or paid twice for the same hours worked. 

12.5 Overtime will be calculated to the nearest fifteen (15) minutes. 

12.6 Employees have the obligation to work Overtime or call backs as requested by the 
Employer unless unusual circumstances prevent the employee from so working.  The 
minimum call back will be two hours. 

ARTICLE 13.  COURT TIME 

A regular full time Employee who is required to appear in Court during the Employee’s scheduled 
off-duty time shall receive a minimum of three (3) hours’ pay at one and one-half  (1½) times the 
Employee’s base pay rate.  An extension or early report to a regularly Scheduled Shift does not 
qualify the regular full time Employee for the three (3) hour minimum.  An Employee who works 
a night shift shall receive a minimum of three (3) hours pay at two (2) times the Employee’s base 
pay rate if the Employee is required to appear in court prior to 2:00 p.m. that same day.  An 
Employee who works a power shift shall receive a minimum of three (3) hours pay at two (2) 
times the Employee’s base pay rate if the Employee is required to appear in court prior to 10:00 
a.m. that same day. 

If court is cancelled with less than 24-hours’ notice the regular full time Employee is eligible for a 
minimum payment of one and one-half hours (1 ½) of pay.  Under no circumstances will the 
regular full time Employee be eligible to receive both the one and one-half hours (1 ½) court 
cancellation pay outlined in this paragraph and the three (3) hours’ pay rate for court 
appearances as outlined in the preceding paragraph. The Employee maintains the ultimate 
responsibility for case schedule. 

A regular, full-time Employee subpoenaed or scheduled to appear in court as the result of a law 
enforcement event relating to a previous law enforcement employer shall, upon twenty-four (24) 
hours’ notice, be switched to an administrative shift for the period expected to attend court.  The 
Employee shall return to his/her previous shift schedule upon conclusion of the court’s 
requirements. 

ARTICLE 14.  INSURANCE 

See Appendix A. 
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ARTICLE 15.  STANDBY PAY 

Regular full time Employees required by the Employer to standby shall be paid for such standby 
time at the rate of one-half (½) hours’ pay for each hour on standby. 

ARTICLE 16.  UNIFORMS 

Regular full time Employees will be credited with an annual uniform allowance account to be 
used on a voucher system basis.   

The annual uniform allowance amount will be as follows: 

New officers will receive equipment and uniforms from the department as identified in 
Appendix B. 

Year 2 - No allowance (Year 2 begins on January 1 following the date of hire.) Employees 
hired in 2020 will receive a $900.00 allowance for 2021. 

Year 3 - $900.00 

Year 4 and 5 - $750.00 

Years 6 through 10 - $700.00 

Years 11 through 15 - $650.00 

Years 16 through 20 - $600.00 

Years 21 through 25 - $550.00 

Years 26 through Retirement - $500.00  

The city will work with the vendor to find an average annual percentage increase for the 
following benchmarked uniform items and increase the allowance as such: 

 Pant 
 Long Sleeve Shirt 
 Short Sleeve Shirt 
 Duty Boots 
 
With receipts provided, Adult Detectives shall receive reimbursement of up to $700.00 for the 
purchase of civilian dress clothes. Juvenile Detectives and Drug Task Force Detective shall follow 
the schedule above and may purchase civilian clothes, for reimbursement with receipts, or 
uniform items.  

All items to be charged to the Employer by the regular full time Employee on the voucher system 
basis must receive prior approval of the Police Chief.   

The amount charged shall not exceed the outstanding balance in the Employee’s uniform 
allowance account.   

Uniforms for regular full time Employees damaged beyond reasonable repair in the line of duty 
shall be replaced by the Employer, subject to reasonable depreciation calculated by the 
Employer.   
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An Employee who has submitted a notice either verbally or in writing to terminate employment 
shall no longer be allowed to purchase uniforms under this section and no reimbursement shall 
be made for any purchases after the verbal or written notification, whichever comes earlier, of 
intent to terminate has been received.   

An Employee who fails to successfully complete field training shall return all equipment and 
uniforms purchased under this section to the Police Chief before leaving employment.  Items not 
returned as required by this policy will be deducted from the Employee’s last paycheck.  All such 
deductions will be based on the purchase price of the equipment not returned.     

Any new or additional items mandated by the city shall be purchased by the city. Any additional 
items desired by Employees, but not included in Appendix B, shall be purchased from the 
employee allowance. 

The city will develop a Load Bearing Vest program and fund Load Bearing Vests and replacement. 

ARTICLE 17.  INJURY ON DUTY 

Regular full time Employees injured during the performance of their duties for the Employer 
shall be paid the difference between the full time Employee’s regular pay and worker’s 
compensation insurance payments for a period not to exceed forty-five (45) working days per 
injury, not charged to the regular full time employee’s vacation, sick leave or other accumulated 
leave time, for full shifts off work due to injury, in addition to any partial shifts off of work on the 
initial day of injury, and after four (4) working days initial waiting period per injury.  The four (4) 
working day waiting period shall be charged to the regular full time Employee’s sick leave 
account less worker’s compensation insurance payments. Partial shifts off work due to injury will 
be counted by the quarter hour toward the forty-five (45) day IOD benefit. 

A qualifying employee unable to return to work, certified so by a qualified physician, and injured 
as a result while actively policing or participating in approved training may request an extension 
of Injury on Duty Pay up to an additional forty-five (45) working days at the discretion of the of 
the city administrator or his/her designee. The employee may appeal, in writing, a denied 
request to the Elk River City Council whose decision is final and ungrieveable. 

An approved extension will begin after an additional three (3) working days waiting period 
commencing after the original Injury on Duty period. The waiting period shall be charged to the 
regular full time Employee’s sick leave account less worker’s compensation insurance payments. 

ARTICLE 18.  SICK LEAVE 

18.1 Regular full time Employees shall accrue at the rate of twelve (12) days of sick leave per 
year, with no maximum accrual limit.   

 Leave balances will be checked on the last pay day in October of each year.  

If Employee is at or over 960 accrued sick hours, they will begin accruing leave at 
the rate of eight (8) days per year on the first pay day in November.  

If Employee is under 960 accrued sick hours they will remain accruing at the rate of 
twelve (12) days per year. 
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When balances are checked on the last pay day in October the following year, 
Employees accruing at the eight (8) days per year rate shall have one-half (1/2) of 
the previous year’s accrued hours paid into Employee’s Post Employment Health 
Care Savings Plan and the remaining half will remain in Employee’s sick leave bank. 
ie: If you begin the year at the 8-day accrual rate half of your year’s accrual will be 
paid into your PEHCSP at the end of the year and the other half will remain in your 
bank. 

If the balance is below 960 when checked the following year, Employee returns to 
the twelve (12) days per year accrual rate. Employees are not eligible for HCSP 
payment when accruing at the twelve (12) days per year rate and all unused 
accrued hours remain in their bank. 

If the balance is at or above 960 when checked, they move to or remain in the 
eight (8) day per year accrual plan. 

For the purpose of implementing this plan in 2021, the leave balances will be checked on 
the first pay day following the signing of this contract and the terms above will apply going 
forward, not retroactively to January 1, 2021. 

18.2 A regular full time Employee shall notify the Employer before the start of the Scheduled 
Shift or as soon as possible thereafter of his/her inability to report for duty.  The Employer 
may require of regular full time Employees proof of illness for any use of sick leave.  In 
cases of extended illness, regular full time Employees shall notify the Employer of their 
status in regard to his/her return to duty weekly. 

 Eligible Employees may use sick time for the following reasons: 
a. Personal illness or injury or in order to attend medical appointments (i.e. doctors, 

dentists); 
b. To care for sick family members; 
c. To take family members to medical appointments (i.e., doctor, dentists); 
d. Reasonable period of time not to exceed 160 hours per year for illness or injury to 

the employee’s family member; and, 
e. If the 160 hours identified in 18.2(d) above is exhausted, up to five (5) days in any 

calendar month to care for seriously ill family members who may not live with the 
employee. For purposes of this provision, “seriously ill” shall be determined at the 
sole discretion of the city administrator. 

For the purpose of this section, family member is defined as the employee’s stepchild, 
biological, adopted or foster child, adult children, spouse, sibling, parent, mother-in-law, 
father-in-law, grandchild, grandparent, and stepparent. Sick leave use for the employee’s 
adult children, spouse, sibling, parent, mother-in-law, father-in-law, grandchild, 
grandparent, and stepparent is limited to 160 hours (combined) in a 12-month period. The 
12 months begins on the first day the employee uses leave for this purpose. Stepchild, 
biological, adopted or foster child not subject to the 160 hours limit must be under 18 years 
of age or under 20 years of age if still attending secondary school. 

18.3 An Employee resigning his/her employment with the City may be eligible for a cash out of 
unused sick leave if all of the following conditions are met: 
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1.  The Employee must resign in good standing (Employee is not being terminated by 
the City); and 

2. The Employee must provide proper written notice of his/her resignation at least 
fourteen (14) calendar days in advance and in accordance with the City Resignation 
Policy; and 

3. The Employee must execute a release of claims.  

Payment shall be based on the consecutive years of service completed by the Employee 
and his/her accrued sick leave balance.  

An Employee terminating after completing five (5) years of consecutive service will receive 
payment as outlined below. Payment shall be at the current rate of pay when the 
resignation is submitted.  

5-9 consecutive years of service   40% of up to 960 hours 
10 or more consecutive years of service  50% of hours up to 960 hours 

For Employees with 15 or more years of service and retiring at age 50 or older from 
regular, fulltime POST qualified police work: 

15-19 consecutive years of service   60% of up to 960 hours 
20-24 consecutive years of service   65% of up to 960 hours 
25-29 consecutive years of service   70% of up to 960 hours 
30-32 consecutive years of service   75% of up to 960 hours 
33 or more consecutive years of service  80% of up to 960 hours 

Fifty percent (50%) of the severance will be paid in accordance with the timeline 
outlined in the release of claims. The remaining severance will be paid 
approximately 90 days following termination provided the Employee does not 
return to active policing.  

Any accumulated sick leave in excess of nine hundred sixty (960) hours is not eligible for 
payment under this policy. Employees may continue to accumulate sick leave in excess of 
nine hundred sixty (960) hours to be used in accordance with the Family Medical Leave 
Act.  

18.4 In the event of an Employee death, payment of this benefit consistent with this Article 
may be approved by the city administrator if the Employee would have been eligible for 
cash payment under item 18.3. 

ARTICLE 19.  BEREAVEMENT LEAVE 

Regular full-time and regular part-time Employees working a minimum of 1040 hours per 
year are permitted a paid Bereavement leave for the purpose of making arrangements, 
attending the funeral, caring for deceased’s survivors, gathering with relatives, and/or to 
otherwise grieve the loss when a death occurs in their family. Bereavement leave is 
prorated for eligible regular part-time Employees according to the number of hours 
worked. Leave with pay is limited to the following: 
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Up to five (5) days Husband, Wife, Mother, Father, Son, Daughter, Brother, Sister, 
Stepmother, Stepfather, Stepson, Stepdaughter, Stepbrother, 
Stepsister 

Up to three (3) days   Son-In-Law, Daughter-In-Law, Mother-In-Law, Father-In-Law, 
Grandparent, Grandchild 

One (1) day Employee’s Aunt, Uncle, Cousin, Niece, Nephew, Sister-In-Law, 
Brother-In-Law, Godchild, Grandparents-In-Law 

Days off shall be concurrent.  If there is a need for days that are not concurrent, those days 
shall be arranged with your supervisor and approved by human resources or the city 
administrator. 

Additional time off for bereavement leave may be granted and charged to vacation leave 
or Compensatory Time, if any. 

Additional bereavement leave may be granted by the City Administrator at his/her 
discretion for extraordinary situations. 

ARTICLE 20.  VACATION 

20.1 Vacation leave is accrued based on consecutive years of leave-eligible service. To determine 
an Employee’s vacation accrual rate, years of service will include all continuous time the 
employee has worked for the City in a position that is eligible for paid leave (including 
authorized unpaid leave) or, for employees hired after January 1, 2023, as a fulltime peace 
officer in another organization. 

 Regular full time Employees shall accrue paid vacation leave based on the schedule below. 
Employees hired before December 31, 2022, may carry more than 240 hours of vacation 
leave during a year but may not carry more than 240 hours forward to the next calendar 
year. 

 Non-lateral hired Employees hired after January 1, 2023, shall accrue 120 working hours per 
year at the start of eligible employment through the completion of their ninth (9th) year. 
They may carry more than 120 hours of vacation leave during a year but may not carry 
more than their annual accrual amount forward to the next calendar year. 

 Employees with fewer than eight (8) years of service as of January 1, 2023, may receive the 
new accrual rate provided they accept and acknowledge the reduced annual carryover rate 
being equal to their annual accrual rate. The request and acknowledgement shall be in 
writing. Employees will have until February 25, 2023, to make this election. Vacation 
balances over their annual accrual rate must be used by December 31, 2023. 

Length of Service Accrual Rate 

From start of employment through completion of the 5th year 88 working hours per year 

Beginning of the 6th year through completion of the 7th year 112 working hours per year 
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Beginning of the 8th year through completion of the 9th year 120 working hours per year 

Beginning of the 10th year through completion of the 11th year 128 working hours per year 

Beginning of the 12th year through completion of the 13th year 136 working hours per year 

Beginning of the 14th year through completion of the 15th year 144 working hours per year 

Beginning of the 16th year through completion of the 17th year 152 working hours per year 

Beginning of the 18th year 160 working hours per year 

Beginning of the 19th year 168 working hours per year 

Beginning of the 20th year 176 working hours per year 

Beginning of the 21st year 184 working hours per year 

Beginning of the 22nd year through completion of the 24th year 192 working hours per year 

Beginning of the 25th year and thereafter 200 working hours per year 

 

Vacation leave requires supervisor approval. The city will make every effort to grant vacation 
time as requested but reserves the right to deny or approve vacation schedules. 

 
20.2 40/40/40 Vacation Payout Option 

An Employee may request a one-time per year payout for forty (40) hours of accumulated 
vacation in conjunction with taking forty (40) hours of vacation leave provided that after the 
reduction of the eighty (80) hours the Employee retains a minimum vacation balance of forty 
(40) hours.  The irrevocable election to take the 40/40/40 option must be made by the end of 
the year prior to taking the vacation and the vacation hours taken must be consecutive. The 
vacation payout will be made the latter of when the Employee has earned forty (40) hours of 
vacation in the year or the pay period following the vacation taken. 

 
20.3 Lateral Hires 

Employees hired laterally from another department shall receive the following benefits in 
addition to the normal accrual outlined in this contract: 

1. 96 hours of sick leave on day one 
2. 120 hours of vacation leave on day one 

 
Employees will not accrue additional vacation or sick time during their first year of 
employment. Unless approved at the time of hire, Employees shall not use vacation time 
until they have completed field training. At the beginning of the Employee’s second year, 
they will be placed into the vacation plan at the years of service rate commensurate to the 
Employee’s fulltime peace officer years of service. 
 
If the Employee leaves employment with the City before the end of year one, vacation 
leave and sick leave will be prorated for the year. If the Employee has used more vacation 
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or sick leave than they would have earned, the over spent leave time will be paid back on 
Employee’s final paycheck. 
 
Employees hired before January 1, 2023, who had prior full-time peace officer experience 
may move to the vacation accrual step commensurate to their total years of full-time 
police officer experience provided they accept the reduced annual carry over amount of 
200 hours. This irrevocable election shall be made in writing by February 25, 2023. 

ARTICLE 21.  HOLIDAYS 

Regular full time Employees shall be entitled to eleven (12) days pay or twelve (12) days time off 
work with pay, at eight (8) hours per day, in lieu of holiday pay or designated holidays off work, 
on a pro-rated basis for each month or major fraction thereof worked with the Employer.  
Employees scheduled to work on the following holidays will receive an additional one-half (1/2) 
times pay for each hour worked: 
   

New Year’s Day Labor Day 
Martin Luther King Day Veteran’s Day 
President’s Day Thanksgiving Day 
Memorial Day The day after Thanksgiving Day 
Juneteenth Christmas Eve Day 
Independence Day Christmas Day 

 
Regular full time Employees who leave the employment of the Employer under honorable 
conditions shall be paid holiday time earned on a pro-rated basis for the months of service 
worked in that calendar year.  Regular full time Employees leaving the employment of the 
Employer during a calendar year who have utilized more holiday time than would be earned on a 
pro-rated basis will be required to reimburse the Employer for time taken and not earned.  
Payment in lieu of holiday time off of work, or days off of work in lieu of holidays will be on the 
basis of straight time.  Payment of unused holiday time shall be made by the Employer to 
Employees each calendar year between December 1st and December 15th. 
 
ARTICLE 22. DETECTIVE ON-CALL 

Detectives shall be assigned on-call duty on a weekly basis by the Police Chief. Detectives will not 
be regularly scheduled to work the above referenced eleven (11) holidays and will receive eight 
(8) hours regular pay for each designated holiday. 
 
Detectives assigned on-call duty by management at a time other than their weekly rotation shall 
be compensated one hour of compensatory time for each day on-call.  Changes made between 
Employees do not qualify for the one hour compensatory time. 

ARTICLE 23.  FALSE ARREST INSURANCE 

The Employer agrees to provide and pay the premiums due thereon for False Arrest Insurance to 
cover the Employees required to have this coverage. 
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ARTICLE 24.  MILEAGE ALLOWANCE 

The Employer agrees to reimburse any Employee required to use his/her own auto per the 
mileage allowance policy in effect for all city employees. 

ARTICLE 25.  COMPENSATORY TIME PROVISIONS 

Regular full time Employees may be allowed to accumulate either Overtime worked at the rate 
provided for in Article 12 or Compensatory Time at the rate of one and one-half (1½) times the 
excess hours worked.  Employees may use Compensatory Time off duty with pay, subject to prior 
approval of the Employer.  Employees may cash out accrued but unused Compensatory Time 
during a regular pay period in the month of June of each year.  The City Administrator may 
approve Compensatory Time to be cashed out during a regular pay period at other times during 
the year due to unforeseen, extenuating circumstances. Compensatory Time in excess of forty 
(40) hours accumulated but not used as time off with pay shall be paid by the Employer between 
December 1st and December 31st of each calendar year.  Not more than forty (40) hours of 
Compensatory Time shall be carried from one calendar year to the next. 

All hours reimbursed by a third party are not subject to the above Compensatory Time 
provisions.  All hours paid to an Employee that are invoiced to or reimbursed by a third party will 
be paid to the Employee and shall not be banked as Compensatory Time.  A third party is defined 
as any person or organization contracting formally or informally with the City for police services 
that is invoiced for or pays the City for such services.   Services provided to ISD 728 for athletic 
and other customary events are not considered third party.  ISD 728 events that are special or 
one-time events are considered third party.  Hours charged to grants shall be dictated by the 
terms of the grant.  
 

ARTICLE 26.  WAGES 

See Appendix A. 
 

ARTICLE 27.  WAGE INCENTIVE PROGRAM 

See Appendix A. 
 

ARTICLE 28.  P.O.S.T. LICENSURE 

See Appendix A. 
 

ARTICLE 29.  WAIVER 

Any and all prior agreements, resolutions, policies, rules, and regulations regarding terms and 
conditions of employment, to the extent inconsistent with the provisions of this Agreement, are 
hereby superseded.  The parties mutually acknowledge that during the negotiations that 
resulted in this Agreement, each had the unlimited right and opportunity to make demands and 
proposals with respect to any term or condition of employment not removed by law from 
bargaining.  All agreements and understandings arrived at by the parties are set forth in writing 
in this Agreement for the stipulated duration of this Agreement.  The Employer and the Union 
each voluntarily and unqualifiedly waives the right to meet and negotiate regarding any and all 
terms and conditions of employment not specifically referred to or covered by this Agreement, 
even though such terms and/or conditions may have been within the knowledge or 
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APPENDIX A 
 
 

A.1 Regular Full Time Police Officer Wage Rates - 1/1/26 – 12/31/27 

 The wage rates listed below shall be used for purposes of calculating 
Overtime, holiday pay, incentive pay, and other items that rely on a base 
wage rate. 
 

 Regular Full Time Police Officer Wage Rates: 
    1/1/26 (2.75% general wage increase and 2.5% Market Adjustment) 

Step 1  $ 36.46           
Step 2       42.08             
Step 3       47.72             

   Step 4     53.42             
  

Employees move to the next step in the plan following twelve (12) months of 
continuous employment. 
 
The Employer has discretion, when experience and qualifications indicate, to 
hire at any pay step deemed appropriate. 

 
Pay steps shall increase based on the following: 
 June 1, 2026 – Market adjustment to number 4 of peer city contracts 

applied in 0.25% increments not to exceed 2.5% retroactive to January 
1, 2026. 

The first day of the pay period that includes January 1, 2027 – 3% 
general wage increase and 1% Market Adjustment. 

June 1, 2027 – Market adjustment to number 4 of peer city contracts 
applied in 0.25% increments not to exceed 2.5% retroactive to the first 
day of the pay period that includes January 1, 2027. 

 
A.2 Adult Detective, Juvenile Detective, Drug Task Force Detective  

 Compensation for individuals assigned to duties of the listed positions shall 
be at the rate of 4.5% above the base rate of pay. 

 
A.3 Insurance Contribution 

 The Employer agrees to provide a combined payment of wage and insurance 
benefits to regular full time Employees.  For computation of various benefits 
pursuant to this Agreement, Union Employees will participate in and receive 
the same insurance benefits as the City’s non-union employees.  

 

Page 67 of 270



 

A-2 

 
A.4 Post Employment Health Care Savings Plan 

 Effective following the signing of this contract, Employees shall contribute to 
the Post Employment Health Care Savings Plan in the following manner: 

 
 Beginning of employment through 5 years – 2% of Employee’s hourly base 

wage 
 Years 6 through 10 – 2.5% of Employee’s hourly base wage 
 Years 11 through 15 – 3% of Employee’s hourly wage 

Years 16 through 20 – 3.5% of Employee’s hourly wage 
Years 21 and beyond – 4% of Employee’s hourly base wage 

 
 Employees will place 100% of their sick leave severance, as paid per item 

18.3, into their Post Employment Health Care Savings Plan unless the 
Employee has opted out of the program which is approved due to a qualified 
exemption rule: this provision is irrevocable as set forth by law. Should an 
Employee choose this opt-out provision, it will be paid to the Employee as 
severance. 

 
Upon the death of an Employee, contributions can no longer be made to the 
HCSP. Any payments owed but not yet paid into the HCSP will be paid out as 
regular income in accordance with state and federal law. 

 
A.5 Canine Officer 

 Regular full time Employees assigned to the duties of the Canine Officer 
position shall use the last one-half (1/2) hour of the daily work shift for 
maintenance, grooming, feeding, kennel cleaning, and similar duties related 
to the general care and wellbeing of the dog.  When not scheduled on a work 
shift, regular full time Employees assigned to the duties of the Canine Officer 
position shall be compensated for one-half (1/2) hour of overtime for care of 
the dog. 

 
A.6 Specialty Pay 

 Employees assigned Field Training Officer duties shall be paid three (3) hours 
per day while performing FTO duties. 

 
 Employees assigned Firearms Instructor or Defensive Tactics Instructor shall 

be paid three (3) hours per day while performing as an instructor for more 
than four (4) hours. If performing these duties four (4) or fewer hours, they 
will receive 1.5 hours of additional pay. 
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 Negotiators and SWAT members shall receive 2.5% above base rate when 
actively performing the role. This does not include training. 

 
A.7 Wage Incentive Program 

 A Wage Incentive Program is offered to regular full time Employees who may 
participate in the program on a voluntary basis.  An Employee will earn the 
following amounts provided that the Employee meets the established 
guidelines for all the identified categories. 

 
After 1 year – Up to 1% of employee’s wage on the last day of that year 
After 4 years   - Up to 3% of top patrol 
After 8 years   - Up to 5% of top patrol 
After 12 years - Up to 7% of top patrol 
After 16 years - Up to 9% of top patrol 
After 20 years - Up to 10% of top patrol 

 
Increases will be effective January 1 following the change in years of service. 

 
A.8 P.O.S.T. Licensure 

The Employer shall reimburse employees for the cost of P.O.S.T. License 
renewal. 

 
A.9 Effective Date 

 This Agreement (all items contained in Appendix A) shall be effective as of 
January 1, 2026, and shall remain in full force and effect until December 31, 
2027. 

 
A.10 Shift Differential   

Employees who work shift hours between 6:00 p.m. and 5:59 a.m. shall be 
paid a shift differential of 2.5% for each hour actually worked. Special detail, 
special projects, and other non-regular shifts do not qualify for shift 
differential.   
 

A.11 Officer In Charge 

Officers acting in a lead officer role shall be paid an Officer In Charge 
differential of $1.30 for each hour worked in the lead officer role. 

 
A.12 MN Paid Leave 

The union will follow the December 2025 Personnel Policy Manual language 
which will be grandfathered in the case of subsequent policy changes.
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APPENDIX B 
 

 
Required Uniform List 

 
Uniforms 

Item Description Quantity 
Pant  Class B 5 
Shirts (LS) Class B 5 
Shirts (SS) Class B 5 
Winter coat Cold Weather 1 
Soft shell coat Spring/Fall 1 
Winter Gloves Insulated 1 
Duty Boots Black Leather 1 
Shirt(LS) Class A 1 
Pant Class A 1 
Tie Class A 1 
Shoes Class A 1 
Hat Class A 1 
Rain coat High Visibility 1 
Pant Class C 1 
Polo (LS) Class C 1 
Polo (SS) Class C 1 
Undershirt (LS) Cold Weather 1 
Name plate Class A 1 

Equipment 
Duty Belt Outer 1 
Duty Belt Inner 1 
Flashlight  Duty 1 
Flashlight holder Duty 1 
Baton ASP 21" Duty 1 
Baton case Duty 1 
Glove holder (medical) Duty 1 
Hush key holder Duty 1 
Squad bag   1 
Traffic vest High Visibility 1 
Radio holder Duty 1 
Handcuffs Duty 1 
Handcuff holder Duty 1 
Clipboard   1 
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ARTICLE 1. PURPOSE OF INTENT 

This Agreement is entered into as of January 1, 20236, between the City of Elk River, hereinafter 
called the Employer, and the Law Enforcement Labor Services, Inc. (LELS), hereinafter called the 
Union.  It is the intent and purpose of this Agreement to: 

1.1 Establish procedures for the resolution of disputes concerning this Agreement’s 
interpretation and/or application; and, 

1.2 Place in written form the parties’ agreement upon terms and conditions of employment 
for the duration of this Agreement. 

ARTICLE 2. RECOGNITION 

2.1 The Employer recognizes the Union as the exclusive representative, under Minnesota 
Statutes 179A.03, Subdivision 8, for all regular full time police personnel in the following 
job classification: 

Police Officer 

All essential licensed employees of the Elk River Police Department, Elk River, 
Minnesota, who are public employees within the meaning of Minn. Stat. 179A.03, 

subd. 14, excluding supervisory and confidential employees within the meaning of 
Minn. Stat. 179A.03, subd. 17 and 4. 

2.2 In the event the Employer and the Union are unable to agree as to the inclusion or 
exclusion of a new or modified job class, the issue shall be submitted to the Bureau of 
Mediation Services for determination. 

ARTICLE 3.  DEFINITIONS 

3.1 UNION:  Law Enforcement Labor Services, Inc. (LELS) Local No. 231. 

3.2 UNION MEMBER: A member of the Law Enforcement Labor Services, Inc., (Local No. 231). 

3.3 EMPLOYEE:  A member of the exclusively recognized bargaining unit. 

3.4 DEPARTMENT:  The City of Elk River Police Department 

3.5 EMPLOYER:  The City of Elk River 

3.6 CHIEF:  The Chief of the City of Elk River Police Department 

3.7 UNION STEWARD:  Officer elected or appointed by the Law Enforcement Labor Services, 
Inc., (Local No. 231). 

3.8 DETECTIVE:  A regular full time Employee specifically assigned or classified by the 
Employer to the job classification and/or job position of Adult Detective, Juvenile 
Detective, or Drug Task Force Detective. 

3.9 OVERTIME:  Work performed at the express authorization of the Employer in excess of the 
Employee’s Scheduled Shift. 

3.10 SCHEDULED SHIFT: A consecutive work period including Rest Breaks and a Lunch Break. 
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3.11 REST BREAKS: Periods during the Scheduled Shift during which the Employee remains on 
continual duty and is responsible for assigned duties. 

3.12 LUNCH BREAK:  A period during the Scheduled Shift during which the Employee remains 
on continual duty and is responsible for assigned duties. 

3.13 STRIKE:  Concerted action in failing to report for duty, the willful absence from one’s 
position, the stoppage of work, slowdown, or abstinence in whole or in part from the full, 
faithful, and proper performance of the duties of employment for the purposes of 
including, influencing, or coercing a change in the conditions or compensation of the 
rights, privileges, or obligations of employment. 

3.14 COMPENSATORY TIME:  Time off a regularly Scheduled Shift with pay in lieu of Overtime 
pay, taken with prior approval of the Employer. 

3.15 PROBATIONARY PERIOD:  That period of time from date of hire until an Employee is 
certified as a regular full time Employee as per the following: 

 a. Police Officer:  Twelve (12) months from date of hire. 

 b. Promotion:  Six (6) months from the date of promotion. 

3.16 OFFICER IN CHARGE:  Employee who handles lead officer duties in the absence of a 
supervisor outside of this bargaining unit. 

ARTICLE 4.  EMPLOYER SECURITY 

The Employer has and will continue to retain, whether exercised or not, the sole and unrestricted 
right to operate and manage its affairs in all respects and to perform any inherent managerial 
function not specifically limited by the express provisions of this Agreement.  The rights of the 
Employer, through its management official, shall include but not be limited to the following:  The 
right to operate and manage all manpower and facilities and equipment, to set and amend 
budgets, to establish and modify the organizational structure, to determine the purpose or 
mission of the organization in each of its departments or units, to establish functions and 
programs, to introduce new or improved methods of work and to determine the utilization of 
technology, to exercise control and discretion over the organization and the efficiency, economy, 
and productivity of operations, to set standards for work services to the public, to change or 
eliminate the existing work schedules, to assign work, overtime, leave time, and schedule 
working hours, to hire, examine, classify, promote, train, transfer, assign and schedule 
Employees in positions with the Employer, to suspend, demote, discharge or take other 
disciplinary action against the Employees for just cause, to increase, reduce, change, modify or 
alter the composition and size of the work force, to lay off Employees, to reallocate positions to 
higher or lower classifications, to determine locations, methods, means and numbers of 
personnel by which operations are to be conducted, to establish, modify, combine or abolish job 
classifications, to determine whether goods and services are to be provided or purchased, and to 
direct the Employees. 
 
Any term or condition of employment not specifically established or modified by this Agreement 
shall remain solely within the discretion of the Employer to modify, establish, or eliminate. 
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ARTICLE 5.  UNION SECURITY 

5.1 The Employer shall deduct from the wages of Employees who authorize such a deduction, 
in writing, an amount necessary to cover monthly Union dues. Such monies shall be 
remitted directly to the Union monthly. 

5.2. The Union may designate Employees from the bargaining unit to act as a Union Steward 
and an alternate.  The Union shall inform the Employer, in writing, of such choice and 
changes in the position of Steward and/or alternate. 

5.3 The Employer shall make space available on the employee’s bulletin board for posting 
Union notice(s) and announcement(s). 

5.4 The Union agrees to indemnify and hold the Employer harmless against any and all 
claims, suits, orders, or judgments brought or issued against the Employer as a result of 
any action taken or not taken by the Employer under the provisions of this Article. 

ARTICLE 6.  EMPLOYEE RIGHTS - GRIEVANCE PROCEDURE 

6.1 Definition of a Grievance:  A grievance is defined as a dispute or disagreement as to the 
interpretation or application of the specific terms and conditions of this Agreement. 

6.2 Union Stewards:  The Employer will recognize Union Stewards designated by the Union as 
the grievance representatives of the bargaining unit having the duties and responsibilities 
established by this Article.  The Union shall notify the Employer, in writing, of the names 
of such Union Stewards and of their successors when so designated as provided by 
Section 5.2 of this Agreement. 

6.3 Processing of Grievance:  It is recognized and accepted by the Union and the Employer 
that the processing of grievance, as hereinafter provided, is limited by the job duties and 
responsibilities of the Employees and shall, therefore, be accomplished during normal 
working hours only when consistent with such Employee duties and responsibilities.  The 
aggrieved Employee and a Union Steward shall be allowed a reasonable amount of time 
without loss in pay when a grievance is investigated and presented to the Employer 
during normal working hours provided that the Employee and the Union Steward have 
notified and received the prior approval of the designated supervisor who has 
determined that such absence is reasonable and would not be detrimental to the work 
programs of the Employer. 

6.4 Procedure:  Grievances, as defined by Section 6.1 shall be resolved in conformance with 
the following procedure: 

 Step 1.  An Employee claiming a violation concerning the interpretation or application of 
this Agreement shall, within fourteen (14) calendar days after such alleged violation has 
occurred, present such grievance to the Employee’s supervisor as designated by the 
Employer.  The Employer designated representative will discuss and give an answer to 
such Step 1 grievance within ten (10) calendar days after receipt.  A grievance not resolved 
in Step 1 and appealed to Step 2 shall be placed in writing setting forth the nature of the 
grievance, the facts on which it is based, the provision or provisions of the Agreement 
allegedly violated, the remedy requested, and shall be appealed to Step 2 within ten (10) 
calendar days after the Employer designated representatives’ final answer in Step 1.  Any 
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grievance not appealed in writing to Step 2 by the Union within ten (10) calendar days 
shall be considered waived. 

 Step 2.  If appealed, the written grievance shall be presented by the Union and discussed 
with the Employer designated Step 2 representative.  The Employer designated 
representative shall give the Union the Employer’s Step 2 answer in writing within ten (10) 
calendar days after receipt of such Step 2 grievance.  A grievance not resolved in Step 2 
may be appealed to Step 3 within ten (10) calendar days following the Employer 
designated representative’s final Step 2 answer.  Any grievance not appealed in writing to 
Step 3 by the Union within ten (10) calendar days shall be considered waived. 

 Step 3.  If appealed, the written grievance shall be presented by the Union and discussed 
with the Employer-designated Step 3 representative.  The Employer-designated 
representative shall give the Union the Employer’s answer in writing within twenty-one 
(21) calendar days after receipt of such Step 3 grievance.  A grievance not resolved in Step 
3 may be appealed to Step 4 within ten (10) calendar days following the Employer-
designated representative’s final answer in Step 3.  Any grievance not appealed in writing 
to Step 4 by the Union within ten (10) calendar days shall be considered waived. 

 Step 4.  A grievance unresolved in Step 3 and appealed to Step 4 by the Union may be 
submitted to the Minnesota Bureau of Mediation Services for mediation or to arbitration 
within ten (10) calendar days following the Employer-designated representative’s final 
Step 3 answer.  If the grievance is submitted to mediation and is not resolved, it may be 
appealed to arbitration within ten (10) calendar days following the Employer-designated 
representative’s final Step 4 answer.  If the parties are unable to agree on the selection of 
an arbitrator, the Union shall request a list of arbitrators to be submitted to the parties by 
the Bureau of Mediation Services. 

6.5 Arbitrator’s Authority: 

a. The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or 
subtract from the terms and conditions of this Agreement.  The arbitrator shall 
consider and decide only the specific issue(s) submitted in writing by the Employer 
and the Union, and shall have no authority to make a decision on any other issue 
not so submitted. 

b. The arbitrator shall be without power to make decisions contrary to, or 
inconsistent with, or modifying or varying in any way the application of laws, rules 
or regulations having the force and effect of law.  The arbitrator’s decision shall be 
submitted in writing within thirty (30) days following the close of the hearing or the 
submission of briefs by the parties, whichever be later, unless the parties agree to 
an extension.  The decision shall be binding on both the Employer and the Union 
and shall be based solely on the arbitrator’s interpretation or application of the 
express terms of this Agreement and to the facts of the grievance presented. 

c. The fees and expenses for the arbitrator’s services and proceedings shall be borne 
equally by the Employer and the Union, provided that each party shall be 
responsible for compensating its own representatives and witnesses.  If either 
party desires a verbatim record of the proceedings, it may cause such a record to 
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be made, providing it pays for the record.  If both parties desire a verbatim record 
of the proceedings, the cost shall be shared equally. 

6.6 Waiver:  If a grievance is not presented within the time limits set forth above, it shall be 
considered “waived.”  If a grievance is not appealed to the next step within the specified 
time limit or any agreed extension thereof, it shall be considered settled on the basis of 
the Employer’s last answer.  If the Employer does not answer a grievance or an appeal 
thereof within the specified time limits, the Union may elect to treat the grievances as 
denied at that step and immediately appeal the grievance to the next step.  The time limit 
in each step may be extended by mutual written agreement of the Employer and the 
Union in each step. 

ARTICLE 7.  SAVINGS CLAUSE 

This Agreement is subject to the laws of the United States, the State of Minnesota and the City of 
Elk River.  In the event any provisions of this Agreement shall be held to be contrary to law by a 
court of competent jurisdiction from whose final judgment or decree no appeal has been taken 
within the time limits provided, such provision shall be voided.  All other provisions of this 
Agreement shall continue in full force and effect.  The voided provision may be renegotiated at 
the written request of either party. 

ARTICLE 8.  SENIORITY 

8.1 Seniority shall be determined by the regular full time Employee’s length of continuous 
employment with the Police Department and posted in an appropriate location.  Seniority 
rosters may be maintained by the Chief on the basis of time in grade and time within 
specific classifications. 

8.2 During the Probationary Period, a newly hired or rehired Employee may be discharged at 
the sole discretion of the Employer.  During the Probationary Period, a promoted or 
reassigned regular full time Employee may be replaced in the Employee’s previous 
position at the sole discretion of the Employer. 

8.3 A reduction of the work force will be accomplished on the basis of seniority.  Regular full 
time Employees shall be recalled from layoff on the basis of seniority.  A qualified regular 
full time Employee on layoff shall have an opportunity to return to work within two (2) 
years of the time of his/her layoff before any new Employee is hired. 

8.4 Senior regular full time Employees will be given preference with regard to transfer, job 
classification, assignments and promotions when the job-relevant qualifications of 
Employees are equal. 

8.5 Two continuous vacation periods shall be selected on the basis of seniority until April 1 of 
each calendar year. 

ARTICLE 9. DISCIPLINE 

9.1 The Employer will discipline Employees for just cause only.  Discipline will be in one or 
more of the following forms: 
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a. oral reprimand; 
b. written reprimand; 
c. suspension; 
d. demotion; or, 
e. discharge. 

9.2 Suspensions, demotions and discharges will be in written form. 

9.3 Written reprimands, notices of suspension, and notices of discharge which are to become 
part of an Employee’s personnel file shall be read and acknowledged by signature of the 
Employee.  Employees and the Union will receive a copy of such reprimands and/or 
notices. 

9.4 Employees may examine their own individual personnel files at reasonable times under 
the direct supervision of the Employer. 

9.5 Employees will not be questioned concerning an investigation of disciplinary action unless 
the Employee has been given an opportunity to have a Union Steward present at such 
questioning. 

9.6 Grievances relating to this Article shall be initiated by the Union in Step 3 of the grievance 
procedure under Article 6. 

ARTICLE 10.  CONSTITUTIONAL PROTECTION 

Employees shall have the rights granted to all citizens by the United States and Minnesota State 
Constitutions. 

ARTICLE 11.  WORK SCHEDULES 

11.1 The normal work year for regular full time Employees is two thousand and eighty (2080) 
hours, to be accounted for by each Employee through: 

 a. hours worked on assigned shifts; 
 b. holidays; 
 c. assigned training; or, 
 d. authorized leave time. 

11.2 Nothing contained in this or any other Article shall be interpreted to be a guarantee of the 
minimum or maximum number of hours the Employer may assign Employees. 

11.3 Any change of an Employee’s schedule made by the Employer with less than a 24-hour 
notice shall result in the payment at the rate of time and one half the Employee’s base 
rate of pay for all hours worked during the scheduled change.  Change in shifts initiated 
by the Employee, special detail, special projects, and other non-regular shifts do not 
qualify for this provision.   
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ARTICLE 12.  OVERTIME 

12.1 Employees will be compensated at one and one-half (1½) times the Employee’s regular 
base pay rate for hours worked in excess of the Employee’s regularly Scheduled Shift.  
Changes of shifts do not qualify an Employee for Overtime under this Article. 

12.2 Overtime will be distributed as equally as practicable. 

12.3 Overtime refused by Employees will, for record purposes under Article 12.2, be 
considered as unpaid Overtime worked. 

12.4 For the purpose of computing Overtime compensation, overtime hours worked shall not 
be pyramided, compounded, or paid twice for the same hours worked. 

12.5 Overtime will be calculated to the nearest fifteen (15) minutes. 

12.6 Employees have the obligation to work Overtime or call backs as requested by the 
Employer unless unusual circumstances prevent the employee from so working.  The 
minimum call back will be two hours. 

ARTICLE 13.  COURT TIME 

A regular full time Employee who is required to appear in Court during the Employee’s scheduled 
off-duty time shall receive a minimum of three (3) hours’ pay at one and one-half  (1½) times the 
Employee’s base pay rate.  An extension or early report to a regularly Scheduled Shift does not 
qualify the regular full time Employee for the three (3) hour minimum.  An Employee who works 
a night shift shall receive a minimum of three (3) hours pay at two (2) times the Employee’s base 
pay rate if the Employee is required to appear in court prior to 2:00 p.m. that same day.  An 
Employee who works a power shift shall receive a minimum of three (3) hours pay at two (2) 
times the Employee’s base pay rate if the Employee is required to appear in court prior to 10:00 
a.m. that same day. 

If court is cancelled with less than 24-hours’ notice the regular full time Employee is eligible for a 
minimum payment of one and one-half hours (1 ½) of pay.  Under no circumstances will the 
regular full time Employee be eligible to receive both the one and one-half hours (1 ½) court 
cancellation pay outlined in this paragraph and the three (3) hours’ pay rate for court 
appearances as outlined in the preceding paragraph. The Employee maintains the ultimate 
responsibility for case schedule. 

A regular, full-time Employee subpoenaed or scheduled to appear in court as the result of a law 
enforcement event relating to a previous law enforcement employer shall, upon twenty-four (24) 
hours’ notice, be switched to an administrative shift for the period expected to attend court.  The 
Employee shall return to his/her previous shift schedule upon conclusion of the court’s 
requirements. 

ARTICLE 14.  INSURANCE 

See Appendix A. 
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ARTICLE 15.  STANDBY PAY 

Regular full time Employees required by the Employer to standby shall be paid for such standby 
time at the rate of one-half (½) hours’ pay for each hour on standby. 

ARTICLE 16.  UNIFORMS 

Regular full time Employees will be credited with an annual uniform allowance account to be 
used on a voucher system basis.   

The annual uniform allowance amount will be as follows: 

New officers will receive equipment and uniforms from the department as identified in 
Appendix B. 

Year 2 - No allowance (Year 2 begins on January 1 following the date of hire.) Employees 
hired in 2020 will receive a $900.00 allowance for 2021. 

Year 3 - $900.00 

Year 4 and 5 - $750.00 

Years 6 through 10 - $700.00 

Years 11 through 15 - $650.00 

Years 16 through 20 - $600.00 

Years 21 through 25 - $550.00 

Years 26 through Retirement - $500.00  

The city will work with the vendor to find an average annual percentage increase for the 
following benchmarked uniform items and increase the allowance as such: 

 Pant 
 Long Sleeve Shirt 
 Short Sleeve Shirt 
 Duty Boots 
 
With receipts provided, Adult Detectives shall receive reimbursement of up to $700.00 for the 
purchase of civilian dress clothes. Juvenile Detectives and Drug Task Force Detective shall follow 
the schedule above and may purchase civilian clothes, for reimbursement with receipts, or 
uniform items.  

All items to be charged to the Employer by the regular full time Employee on the voucher system 
basis must receive prior approval of the Police Chief.   

The amount charged shall not exceed the outstanding balance in the Employee’s uniform 
allowance account.   

Uniforms for regular full time Employees damaged beyond reasonable repair in the line of duty 
shall be replaced by the Employer, subject to reasonable depreciation calculated by the 
Employer.   
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An Employee who has submitted a notice either verbally or in writing to terminate employment 
shall no longer be allowed to purchase uniforms under this section and no reimbursement shall 
be made for any purchases after the verbal or written notification, whichever comes earlier, of 
intent to terminate has been received.   

An Employee who fails to successfully complete field training shall return all equipment and 
uniforms purchased under this section to the Police Chief before leaving employment.  Items not 
returned as required by this policy will be deducted from the Employee’s last paycheck.  All such 
deductions will be based on the purchase price of the equipment not returned.     

Any new or additional items mandated by the city shall be purchased by the city. Any additional 
items desired by Employees, but not included in Appendix B, shall be purchased from the 
employee allowance. 

The city will develop a Load Bearing Vest program and fund Load Bearing Vests and 
replacement. 

ARTICLE 17.  INJURY ON DUTY 

Regular full time Employees injured during the performance of their duties for the Employer 
shall be paid the difference between the full time Employee’s regular pay and worker’s 
compensation insurance payments for a period not to exceed forty-five (45) working days per 
injury, not charged to the regular full time employee’s vacation, sick leave or other accumulated 
leave time, for full shifts off work due to injury, in addition to any partial shifts off of work on the 
initial day of injury, and after three four (34) working days initial waiting period per injury.  The 
three four (34) working day waiting period shall be charged to the regular full time Employee’s 
sick leave account less worker’s compensation insurance payments. Partial shifts off work due to 
injury will be counted by the quarter hour toward the forty-five (45) day IOD benefit. 

A qualifying employee unable to return to work, certified so by a qualified physician, and injured 
as a result while actively policing or participating in approved training may request an extension 
of Injury on Duty Pay up to an additional forty-five (45) working days at the discretion of the of 
the city administrator or his/her designee. The employee may appeal, in writing, a denied 
request to the Elk River City Council whose decision is final and ungrieveable. 

An approved extension will begin after an additional three (3) working days waiting period 
commencing after the original Injury on Duty period. The waiting period shall be charged to the 
regular full time Employee’s sick leave account less worker’s compensation insurance payments. 

ARTICLE 18.  SICK LEAVE 

18.1 Regular full time Employees shall accrue at the rate of twelve (12) days of sick leave per 
year, with no maximum accrual limit.   

 Leave balances will be checked on the last pay day in October of each year.  

If Employee is at or over 960 accrued sick hours, they will begin accruing leave at 
the rate of eight (8) days per year on the first pay day in November.  
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If Employee is under 960 accrued sick hours they will remain accruing at the rate of 
twelve (12) days per year. 

When balances are checked on the last pay day in October the following year, 
Employees accruing at the eight (8) days per year rate shall have one-half (1/2) of 
the previous year’s accrued hours paid into Employee’s Post Employment Health 
Care Savings Plan and the remaining half will remain in Employee’s sick leave bank. 
ie: If you begin the year at the 8-day accrual rate half of your year’s accrual will be 
paid into your PEHCSP at the end of the year and the other half will remain in your 
bank. 

If the balance is below 960 when checked the following year, Employee returns to 
the twelve (12) days per year accrual rate. Employees are not eligible for HCSP 
payment when accruing at the twelve (12) days per year rate and all unused 
accrued hours remain in their bank. 

If the balance is at or above 960 when checked, they move to or remain in the 
eight (8) day per year accrual plan. 

For the purpose of implementing this plan in 2021, the leave balances will be checked on 
the first pay day following the signing of this contract and the terms above will apply 
going forward, not retroactively to January 1, 2021. 

18.2 A regular full time Employee shall notify the Employer before the start of the Scheduled 
Shift or as soon as possible thereafter of his/her inability to report for duty.  The Employer 
may require of regular full time Employees proof of illness for any use of sick leave.  In 
cases of extended illness, regular full time Employees shall notify the Employer of their 
status in regard to his/her return to duty weekly. 

 Eligible Employees may use sick time for the following reasons: 
a. Personal illness or injury or in order to attend medical appointments (i.e. doctors, 

dentists); 
b. To care for sick family members; 
c. To take family members to medical appointments (i.e., doctor, dentists); 
d. Reasonable period of time not to exceed 160 hours per year for illness or injury to 

the employee’s family member; and, 
e. If the 160 hours identified in 18.2(d) above is exhausted, up to five (5) days in any 

calendar month to care for seriously ill family members who may not live with the 
employee. For purposes of this provision, “seriously ill” shall be determined at the 
sole discretion of the city administrator. 

For the purpose of this section, family member is defined as the employee’s stepchild, 
biological, adopted or foster child, adult children, spouse, sibling, parent, mother-in-law, 
father-in-law, grandchild, grandparent, and stepparent. Sick leave use for the employee’s 
adult children, spouse, sibling, parent, mother-in-law, father-in-law, grandchild, 
grandparent, and stepparent is limited to 160 hours (combined) in a 12-month period. The 
12 months begins on the first day the employee uses leave for this purpose. Stepchild, 
biological, adopted or foster child not subject to the 160 hours limit must be under 18 years 
of age or under 20 years of age if still attending secondary school. 
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18.3 An Employee resigning his/her employment with the City may be eligible for a cash out of 
unused sick leave if all of the following conditions are met: 

1.  The Employee must resign in good standing (Employee is not being terminated by 
the City); and 

2. The Employee must provide proper written notice of his/her resignation at least 
fourteen (14) calendar days in advance and in accordance with the City Resignation 
Policy; and 

3. The Employee must execute a release of claims.  

Payment shall be based on the consecutive years of service completed by the Employee 
and his/her accrued sick leave balance.  

An Employee terminating after completing five (5) years of consecutive service will receive 
payment as outlined below. Payment shall be at the current rate of pay when the 
resignation is submitted.  

5-9 consecutive years of service   40% of up to 960 hours 
10 or more consecutive years of service  50% of hours up to 960 hours 

For Employees with 15 or more years of service and retiring at age 50 or older from 
regular, fulltime POST qualified police work: 

15-19 consecutive years of service   60% of up to 960 hours 
20-24 consecutive years of service   65% of up to 960 hours 
25-29 consecutive years of service   70% of up to 960 hours 
30-32 consecutive years of service   75% of up to 960 hours 
33 or more consecutive years of service  80% of up to 960 hours 

Fifty percent (50%) of the severance will be paid in accordance with the timeline 
outlined in the release of claims. The remaining severance will be paid 
approximately 90 days following termination provided the Employee does not 
return to active policing.  

Any accumulated sick leave in excess of nine hundred sixty (960) hours is not eligible for 
payment under this policy. Employees may continue to accumulate sick leave in excess of 
nine hundred sixty (960) hours to be used in accordance with the Family Medical Leave 
Act.  

18.4 In the event of an Employee death, payment of this benefit consistent with this Article 
may be approved by the city administrator if the Employee would have been eligible for 
cash payment under item 18.3. 

ARTICLE 19.  BEREAVEMENT LEAVE 

Regular full-time and regular part-time Employees working a minimum of 1040 hours 
per year are permitted a paid Bereavement leave for the purpose of making 
arrangements, attending the funeral, caring for deceased’s survivors, gathering with 
relatives, and/or to otherwise grieve the loss when a death occurs in their family. 
Bereavement leave is prorated for eligible regular part-time Employees according to the 
number of hours worked. Leave with pay is limited to the following: 
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Up to five (5) days Husband, Wife, Mother, Father, Son, Daughter, Brother, Sister, 
Stepmother, Stepfather, Stepson, Stepdaughter, Stepbrother, 
Stepsister 

Up to three (3) days   Son-In-Law, Daughter-In-Law, Mother-In-Law, Father-In-Law, 
Grandparent, Grandchild 

One (1) day Employee’s Aunt, Uncle, Cousin, Niece, Nephew, Sister-In-Law, 
Brother-In-Law, Godchild, Grandparents-In-Law 

Days off shall be concurrent.  If there is a need for days that are not concurrent, those days 
shall be arranged with your supervisor and approved by human resources or the city 
administrator. 

Additional time off for bereavement leave may be granted and charged to vacation leave 
or Compensatory Time, if any. 

Additional bereavement leave may be granted by the City Administrator at his/her 
discretion for extraordinary situations. 

ARTICLE 20.  VACATION 

20.1 Vacation leave is accrued based on consecutive years of leave-eligible service. To determine 
an Employee’s vacation accrual rate, years of service will include all continuous time the 
employee has worked for the City in a position that is eligible for paid leave (including 
authorized unpaid leave) or, for employees hired after January 1, 2023, as a fulltime peace 
officer in another organization. 

 Regular full time Employees shall accrue paid vacation leave based on the schedule below. 
Employees hired before December 31, 2022, may carry more than 240 hours of vacation 
leave during a year but may not carry more than 240 hours forward to the next calendar 
year. 

 Non-lateral hired Employees hired after January 1, 2023, shall accrue 120 working hours per 
year at the start of eligible employment through the completion of their ninth (9th) year. 
They may carry more than 120 hours of vacation leave during a year but may not carry 
more than their annual accrual amount forward to the next calendar year. 

 Employees with fewer than eight (8) years of service as of January 1, 2023, may receive the 
new accrual rate provided they accept and acknowledge the reduced annual carryover rate 
being equal to their annual accrual rate. The request and acknowledgement shall be in 
writing. Employees will have until February 25, 2023, to make this election. Vacation 
balances over their annual accrual rate must be used by December 31, 2023. 

Length of Service Accrual Rate 

From start of employment through completion of the 5th year 88 working hours per year 

Beginning of the 6th year through completion of the 7th year 112 working hours per year 
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Beginning of the 8th year through completion of the 9th year 120 working hours per year 

Beginning of the 10th year through completion of the 11th year 128 working hours per year 

Beginning of the 12th year through completion of the 13th year 136 working hours per year 

Beginning of the 14th year through completion of the 15th year 144 working hours per year 

Beginning of the 16th year through completion of the 17th year 152 working hours per year 

Beginning of the 18th year 160 working hours per year 

Beginning of the 19th year 168 working hours per year 

Beginning of the 20th year 176 working hours per year 

Beginning of the 21st year 184 working hours per year 

Beginning of the 22nd year through completion of the 24th year 192 working hours per year 

Beginning of the 25th year and thereafter 200 working hours per year 

 

Vacation leave requires supervisor approval. The city will make every effort to grant vacation 
time as requested but reserves the right to deny or approve vacation schedules. 

 
20.2 40/40/40 Vacation Payout Option 

An Employee may request a one-time per year payout for forty (40) hours of accumulated 
vacation in conjunction with taking forty (40) hours of vacation leave provided that after the 
reduction of the eighty (80) hours the Employee retains a minimum vacation balance of forty 
(40) hours.  The irrevocable election to take the 40/40/40 option must be made by the end of 
the year prior to taking the vacation and the vacation hours taken must be consecutive. The 
vacation payout will be made the latter of when the Employee has earned forty (40) hours of 
vacation in the year or the pay period following the vacation taken. 

 
20.3 Lateral Hires 

Employees hired laterally from another department shall receive the following benefits in 
addition to the normal accrual outlined in this contract: 

1. 96 hours of sick leave on day one 
2. 120 hours of vacation leave on day one 

 
Employees will not accrue additional vacation or sick time during their first year of 
employment. Unless approved at the time of hire, Employees shall not use vacation time 
until they have completed field training. At the beginning of the Employee’s second year, 
they will be placed into the vacation plan at the years of service rate commensurate to the 
Employee’s fulltime peace officer years of service. 
 
If the Employee leaves employment with the City before the end of year one, vacation 
leave and sick leave will be prorated for the year. If the Employee has used more vacation 
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or sick leave than they would have earned, the over spent leave time will be paid back on 
Employee’s final paycheck. 
 
Employees hired before January 1, 2023, who had prior full-time peace officer experience 
may move to the vacation accrual step commensurate to their total years of full-time 
police officer experience provided they accept the reduced annual carry over amount of 
200 hours. This irrevocable election shall be made in writing by February 25, 2023. 

ARTICLE 21.  HOLIDAYS 
Regular full time Employees shall be entitled to eleven (121) days pay or eleven twelve (112) days 
time off work with pay, at eight (8) hours per day, in lieu of holiday pay or designated holidays off 
work, on a pro-rated basis for each month or major fraction thereof worked with the Employer.  
Employees scheduled to work on the following holidays will receive an additional one-half (1/2) 
times pay for each hour worked: 
   

New Year’s Day Labor Day 
Martin Luther King Day Veteran’s Day 
President’s Day Thanksgiving Day 
Memorial Day The day after Thanksgiving Day 
Juneteenth Christmas Eve Day 
Independence Day Christmas Day 

 
Regular full time Employees who leave the employment of the Employer under honorable 
conditions shall be paid holiday time earned on a pro-rated basis for the months of service 
worked in that calendar year.  Regular full time Employees leaving the employment of the 
Employer during a calendar year who have utilized more holiday time than would be earned on a 
pro-rated basis will be required to reimburse the Employer for time taken and not earned.  
Payment in lieu of holiday time off of work, or days off of work in lieu of holidays will be on the 
basis of straight time.  Payment of unused holiday time shall be made by the Employer to 
Employees each calendar year between December 1st and December 15th. 
 
If the city adds observed holidays to the non-union holidays for the duration of this contract 
(1/1/23 to 12/31/25) those holidays will be added to this contract. 
 
ARTICLE 22. DETECTIVE ON-CALL 
Detectives shall be assigned on-call duty on a weekly basis by the Police Chief. Detectives will not 
be regularly scheduled to work the above referenced eleven (11) holidays and will receive eight 
(8) hours regular pay for each designated holiday. 
 
Detectives assigned on-call duty by management at a time other than their weekly rotation shall 
be compensated one hour of compensatory time for each day on-call.  Changes made between 
Employees do not qualify for the one hour compensatory time. 
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ARTICLE 23.  FALSE ARREST INSURANCE 

The Employer agrees to provide and pay the premiums due thereon for False Arrest Insurance to 
cover the Employees required to have this coverage. 

ARTICLE 24.  MILEAGE ALLOWANCE 

The Employer agrees to reimburse any Employee required to use his/her own auto per the 
mileage allowance policy in effect for all city employees. 

ARTICLE 25.  COMPENSATORY TIME PROVISIONS 

Regular full time Employees may be allowed to accumulate either Overtime worked at the rate 
provided for in Article 12 or Compensatory Time at the rate of one and one-half (1½) times the 
excess hours worked.  Employees may use Compensatory Time off duty with pay, subject to 
prior approval of the Employer.  Employees may cash out accrued but unused Compensatory 
Time during a regular pay period in the month of June of each year.  The City Administrator may 
approve Compensatory Time to be cashed out during a regular pay period at other times during 
the year due to unforeseen, extenuating circumstances. Compensatory Time in excess of forty 
(40) hours accumulated but not used as time off with pay shall be paid by the Employer between 
December 1st and December 31st of each calendar year.  Not more than forty (40) hours of 
Compensatory Time shall be carried from one calendar year to the next. 

All hours reimbursed by a third party are not subject to the above Compensatory Time 
provisions.  All hours paid to an Employee that are invoiced to or reimbursed by a third party will 
be paid to the Employee and shall not be banked as Compensatory Time.  A third party is defined 
as any person or organization contracting formally or informally with the City for police services 
that is invoiced for or pays the City for such services.   Services provided to ISD 728 for athletic 
and other customary events are not considered third party.  ISD 728 events that are special or 
one-time events are considered third party.  Hours charged to grants shall be dictated by the 
terms of the grant.  
 
ARTICLE 26.  WAGES 
See Appendix A. 
 
ARTICLE 27.  WAGE INCENTIVE PROGRAM 
See Appendix A. 
 
ARTICLE 28.  P.O.S.T. LICENSURE 
See Appendix A. 
 
ARTICLE 29.  WAIVER 
Any and all prior agreements, resolutions, policies, rules, and regulations regarding terms and 
conditions of employment, to the extent inconsistent with the provisions of this Agreement, are 
hereby superseded.  The parties mutually acknowledge that during the negotiations that 
resulted in this Agreement, each had the unlimited right and opportunity to make demands and 
proposals with respect to any term or condition of employment not removed by law from 
bargaining.  All agreements and understandings arrived at by the parties are set forth in writing 
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in this Agreement for the stipulated duration of this Agreement.  The Employer and the Union 
each voluntarily and unqualifiedly waives the right to meet and negotiate regarding any and all 
terms and conditions of employment not specifically referred to or covered by this Agreement, 
even though such terms and/or conditions may have been within the knowledge or 
contemplation of either or both of the parties at the time this contract was negotiated or 
executed. 

ARTICLE 30.  DURATION 

This Agreement shall be effective as of January 1, 20236, and shall remain in full force and effect 
until December 31, 20257. 
 
IN WITNESS WHEREOF, the parties hereto have executed this Agreement on this          day of 
                              , 20       2026. 
 
FOR THE CITY OF ELK RIVER   FOR LAW ENFORCEMENT LABOR SERVICES, INC.  
      LOCAL 231 
 
 
_____________________________   __________________________________ 
John Dietz, Mayor    Business Agent 
 
 
______________________________  __________________________________ 
Tina Allard, City Jolene Richter, Deputy Clerk    Union Steward 
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APPENDIX A 
 
 
A.1 Regular Full Time Police Officer/ Wage Rates - 1/1/23 26 – 12/31/2527 

 The wage rates listed below shall be used for purposes of calculating 
Overtime, holiday pay, incentive pay, and other items that rely on a base 
wage rate. 
 

 Regular Full Time Police Officer Wage Rates: 
    1/1/23  26 (2.75% general wage increase and 2.5% Market Adjustment) 

Step 1  $ 31.0836.46           
Step 2       35.8642.08             
Step 3       40.6747.72             

   Step 4     45.5353.42             
  

Employees move to the next step in the plan following twelve (12) months of 
continuous employment. 
 
The Employer has discretion, when experience and qualifications indicate, to 
hire at any pay step deemed appropriate. 

 
Pay steps shall increase based on the following: 
 June 1, 2023 2026 – Market adjustment to number 3 4 of peer city 

contracts applied in 0.25% increments not to exceed 12.5% retroactive 
to January 1, 20232026. 

The first day of the pay period that includes January 1, 20247 – 3% 
general wage increase and 1% Market Adjustment. 

June 1, 20247 – Market adjustment to number 3 4 of peer city 
contracts applied in 0.25% increments not to exceed 22.5% retroactive 
toto the first day of the pay period that includes January 1, 20242027. 
 
January 1, 2025 – 3% general wage increase. 

June 1, 2025 – Market adjustment to number 3 of peer city contracts 
applied in 0.25% increments not to exceed 2% retroactive to January 
1, 2025. 
 

 
A.2 Adult Detective, Juvenile Detective, Drug Task Force Detective  

 Compensation for individuals assigned to duties of the listed positions shall 
be at the rate of 4.5% above the base rate of pay. 
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A.3 Insurance Contribution 

 The Employer agrees to provide a combined payment of wage and insurance 
benefits to regular full time Employees.  For computation of various benefits 
pursuant to this Agreement, Union Employees will participate in and receive 
the same insurance benefits as the City’s non-union employees.  

 
 
A.4 Post Employment Health Care Savings Plan 

 Effective following the signing of this contract, Employees shall contribute to 
the Post Employment Health Care Savings Plan in the following manner: 

 
 Beginning of employment through 5 years – 2% of Employee’s hourly base 

wage 
 Years 6 through 10 – 2.5% of Employee’s hourly base wage 
 Years 11 through 15 – 3% of Employee’s hourly wage 

Years 16 through 20 – 3.5% of Employee’s hourly wage 
Years 21 and beyond – 4% of Employee’s hourly base wage 

 
 Employees will place 100% of their sick leave severance, as paid per item 

18.3, into their Post Employment Health Care Savings Plan unless the 
Employee has opted out of the program which is approved due to a qualified 
exemption rule: this provision is irrevocable as set forth by law. Should an 
Employee choose this opt-out provision, it will be paid to the Employee as 
severance. 

 
Upon the death of an Employee, contributions can no longer be made to the 
HCSP. Any payments owed but not yet paid into the HCSP will be paid out as 
regular income in accordance with state and federal law. 

 
A.5 Canine Officer 

 Regular full time Employees assigned to the duties of the Canine Officer 
position shall use the last one-half (1/2) hour of the daily work shift for 
maintenance, grooming, feeding, kennel cleaning, and similar duties related 
to the general care and wellbeing of the dog.  When not scheduled on a work 
shift, regular full time Employees assigned to the duties of the Canine Officer 
position shall be compensated for one-half (1/2) hour of overtime for care of 
the dog. 

 
A.6 Specialty Pay 
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 Employees assigned Field Training Officer duties shall be paid three (3) hours 
per day while performing FTO duties. 

 
 Employees assigned Firearms Instructor or Defensive Tactics Instructor shall 

be paid three (3) hours per day while performing as an instructor for more 
than four (4) hours. If performing these duties four (4) or fewer hours, they 
will receive 1.5 hours of additional pay. 

 
 Negotiators and SWAT members shall receive 2.5% above base rate when 

actively performing the role. This does not include training. 
 
A.7 Wage Incentive Program 

 A Wage Incentive Program is offered to regular full time Employees who may 
participate in the program on a voluntary basis.  An Employee will earn the 
following amounts provided that the Employee meets the established 
guidelines for all the identified categories. 

 
After 1 year – Up to 1% of employee’s wage on the last day of that year 
After 4 years   - Up to 3% of top patrol 
After 8 years   - Up to 5% of top patrol 
After 12 years - Up to 7% of top patrol 
After 16 years - Up to 9% of top patrol 
After 20 years - Up to 10% of top patrol 

 
Increases will be effective January 1 following the change in years of service. 

 
A.8 P.O.S.T. Licensure 

The Employer shall reimburse employees for the cost of P.O.S.T. License 
renewal. 

 
A.9 Effective Date 

 This Agreement (all items contained in Appendix A) shall be effective as of 
January 1, 20232026, and shall remain in full force and effect until December 
31, 20252027. 

 
A.10 Shift Differential   

Employees who work shift hours between 6:00 p.m. and 5:59 a.m. shall be 
paid a shift differential of 2.5% for each hour actually worked. Special detail, 
special projects, and other non-regular shifts do not qualify for shift 
differential.   
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A.11 Officer In Charge 

Officers acting in a lead officer role shall be paid an Officer In Charge 
differential of $1.30 for each hour worked in the lead officer role. 

 
A.12 MN Paid Leave 

The union will follow the December 2025 Personnel Policy Manual language 
which will be grandfathered in the case of subsequent policy changes.

Page 93 of 270



 

B-1 

APPENDIX B 
 

 
Required Uniform List 

 
Uniforms 

Item Description Quantity 
Pant  Class B 5 
Shirts (LS) Class B 5 
Shirts (SS) Class B 5 
Winter coat Cold Weather 1 
Soft shell coat Spring/Fall 1 
Winter Gloves Insulated 1 
Duty Boots Black Leather 1 
Shirt(LS) Class A 1 
Pant Class A 1 
Tie Class A 1 
Shoes Class A 1 
Hat Class A 1 
Rain coat High Visibility 1 
Pant Class C 1 
Polo (LS) Class C 1 
Polo (SS) Class C 1 
Undershirt (LS) Cold Weather 1 
Name plate Class A 1 

Equipment 
Duty Belt Outer 1 
Duty Belt Inner 1 
Flashlight  Duty 1 
Flashlight holder Duty 1 
Baton ASP 21" Duty 1 
Baton case Duty 1 
Glove holder (medical) Duty 1 
Hush key holder Duty 1 
Squad bag   1 
Traffic vest High Visibility 1 
Radio holder Duty 1 
Handcuffs Duty 1 
Handcuff holder Duty 1 
Clipboard   1 
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The Elk River Vision 

A welcoming community with revolutionary and spirited resourcefulness, exceptional service, and community 
engagement that encourages and inspires prosperity 

 

Request for Action 

 
To 
City Council 

Item Number 
4.4 

  
Meeting Date 
March 2, 2026 

Prepared By 
Cal Portner, City Administrator 

  
Item Description 
Yale Street Sanitary Sewer Backup Depreciation 
Claims, Resolution 26-17 

Reviewed by 
Justin Femrite   
Cal Portner   
Jolene Richter   

 
Action Requested 
Approve, by Resolution 26-17, payment for depreciated property loss claims as a result of a sanitary sewer lift 
station failure along Yale Street NW. 
  
 
Background/Discussion 
On July 18, 2025, the TH 169 sanitary sewer lift station failed, causing a sewer backup into eight homes along 
Yale Street NW in Elk River. Upon discovery and correction, wastewater staff contacted each of the property 
owners and directed them to our property/casualty insurer to file claims. 
 
The Council met with many of the homeowners on August 20, 2025, and heard their concerns regarding the 
claim submittal process and repair/replacement at actual cost value. Of the eight property owners, one did 
not file a claim for loss with the city insurer, League of Minnesota Cities Insurance Trust (LCMIT). Three 
property owners had sewer backup coverage on their homeowner's insurance and had cleanup/repairs 
completed at full replacement value. Four property owners did not have additional coverage and had 
replacement/repairs at actual cash value, which included depreciated claims between $989.00 and $13,255.00. 
 
On January 20, 2026, following the closeout of each of the claims and the release of claim waivers completed 
with the LMCIT, the Council discussed bringing the four property owners without additional coverage to full 
replacement value. The consensus was to do so. 
 
Financial Impact 
The total depreciated claim amounts to $19,240.94, which will be paid through the Wastewater Fund. 
 
Mission/Policy/Goal 
Elk River Mission Statement. 
 
Attachments 
1. Yale Street Depreciation Claims Resolution 26-17 
2. Release of Claims Notarized Helle 
3. Release of Claims Notarized Stueber 
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4. Release of Claims Notarized Sawdy 
5. Release of Claims Notarized Saba 
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City of Elk River  
City Council 

 
Resolution 26-17 

 
A Resolution of the City Council of the City of Elk River Authorizing 

Payment for Depreciated Property Loss Claims  
  
WHEREAS, on July 18, 2025, the TH 169 sanitary sewer lift station failed, causing a 
sewer backup in several homes along Yale Street NW in Elk River; and 
 
WHEREAS, the Council met with homeowners: Matt Stueber, 17107 Yale St NW; Steven 
& Brenda Helle 17131 Yale St NW; Penny Sawdy, 17139 Yale St NW; and Ken & Beatrice 
Saba, 17147 Yale St NW on August 20, 2025, regarding the claim submittal process; and 
 
WHEREAS, on January 20, 2026, the Council directed staff to reimburse the four 
affected households for their claim depreciation. 
 
WHEREAS, The city has received a release of claims and will reimburse the following 
property owners for the depreciation on their property claims found by the League of 
Minnesota Cities Insurance Trust:  

Matt Stueber - $989.00 
Steven & Brenda Helle - $13,255.00 
Penny Sawdy - $1,630.94 
Ken & Batrice Saba - $3,366.00 

 
NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Elk River, 
Minnesota, as follows:  The total depreciated claim amounts to $19,240.94, which will be 
paid through the Wastewater Fund. 
 
Passed and adopted this 2nd day of March 2026. 
 
       
                                                                                   
      John J. Dietz, Mayor 
 
ATTEST: 
 
 
     
Jolene Richter, Deputy Clerk 
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FULL AND FINAL RELEASE OF CLAIMS 

 
  IN CONSIDERATION of the payment of three thousand, three hundred sixty six dollars  

($3,366.00), the receipt and sufficiency of which is hereby acknowledged, Ken & Beatrice Saba, 

residing at 17147 Yale St. NW, Elk River, MN 55330 (“Subject Property”), do hereby release and 

forever discharge the City of Elk River (“City”), from any and all claims, demands, actions, causes 

of action, obligations, liabilities, expenses, costs, attorneys’ fees, proceedings and judgments, both 

known and unknown, fixed or contingent, liquidated or unliquidated, direct or derivative and of 

whatsoever kind, nature and description under any state or federal law or laws or of the common law 

from the beginning of time to the date hereof, which Ken & Beatrice Saba ever had or now have 

against the City, including claims arising out of a sewer backup that occurred on Yale Street on or 

about July 18, 2025, and affected the Subject Property.   

 IT IS FURTHER AGREED AND UNDERSTOOD that this payment is not to be construed 

as an admission of liability and is a compromise of a disputed claim. 

 This Release contains the ENTIRE AGREEMENT between the parties hereto and the terms 

of this Release are contractual and not a mere recital. 

[Remainder of page intentionally left blank. 

Signature pages follow.] 
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The Elk River Vision 

A welcoming community with revolutionary and spirited resourcefulness, exceptional service, and community 
engagement that encourages and inspires prosperity 

 

Request for Action 

 
To 
City Council 

Item Number 
4.5 

  
Meeting Date 
March 2, 2026 

Prepared By 
Brent O'Neil, Economic Development Director 

  
Item Description 
Resolutions 26-13 and 26-14 Amending Purchase 
Agreements Related to Coborn's Land Acquisition 

Reviewed by 
Cal Portner   

 
Action Requested 
Approve, by motion, Resolutions 26-13 and 26-14 modifying the legal description and date of closing for the 
purchase of land from Coborn's. 
  
 
Background/Discussion 
The city executed land purchase agreements with Coborn's Inc. and Coborn's Land Company on October 22, 
2025, with closing to occur on or before March 6, 2026. The purchase entailed two parcels, one for Lot 2, 
Block 2, Hillside Crossing, and the other for a portion of Lot 1, Block 2, Hillside Crossing. The portion to be 
divided from Lot 1 was described by a vague depiction and has since been surveyed. A true and accurate legal 
description has now been provided for that additional area. The amendment with Coborn's Inc incorporates 
the legal description into the agreement and ensures the deeds can be prepared properly. 
 
Additionally, there are existing encumbrances on the property to be resolved before closing, including a 
mortgage release and addressing existing easements on the property.  
 
To allow sufficient time to resolve these, this amendment extends the closing to April 8, 2026. This timing 
does not affect projected construction timelines. 
 
Financial Impact 
N/A 
 
Mission/Policy/Goal 
Meet changing needs - agile. 
 
Attachments 
1. Resolution 26-13 Amendment to Coborn Realty Co. Agreement 
2. Amendment to Purchase Agreement - Coborn Realty Co. 
3. Resolution 26-14 Amendment to Coborn's Inc. Agreement 
4. Amendment to Purchase Agreement - Coborn's Inc. 
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City of Elk River  
City Council 

 
Resolution 26-13 

 
A Resolution of the City Council of the City of Elk River Amending a Real Estate 

Purchase Agreement between the City of Elk River and Coborn Realty Company, 
LP 

  
WHEREAS, the City entered into a land purchase agreement with Coborn’s, Inc. 
on October 22, 2025, to purchase real property, with closing to occur by March 6, 
2026. 
 
WHEREAS, the City and Coborn Realty Company desire to extend the date of 
closing to April 8, 2026. 
 
NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Elk River, 
Minnesota, as follows:  This Amendment to the Purchase Agreement is hereby 
approved.  
 
Passed and adopted this 2nd day of March 2026. 
 
 
            
      John J. Dietz, Mayor 
 
 
ATTEST: 
 
 
     
Jolene Richter, Deputy Clerk 
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 AMENDMENT TO  
 VACANT LAND PURCHASE AGREEMENT 
 
 

 THIS AMENDMENT TO VACANT LAND PURCHASE AGREEMENT is 
dated as of March __, 2026 (“Amendment”), between CITY OF ELK RIVER, a Minnesota 
municipal corporation (“Purchaser”) and the COBORN REALTY COMPANY, LP a 
Minnesota limited partnership (“Seller”). 

 
RECITALS 

 
 WHEREAS, Seller and Purchaser entered into a purchase agreement dated October 22, 
2025, (“Purchase Agreement”) for the conveyance of Lot 2, Block 2, Hillside Crossing, according 
to the recorded plat thereof, Sherburn County, Minnesota (“Seller’s Parcel”). 
 
 WHEREAS, the parties desire to extend the date of closing date.  
 
 NOW, THEREFORE, in consideration of the covenants and undertakings contained 
herein and for other good and valuable consideration, the receipt and sufficiency of which is 
hereby acknowledged, Purchaser and Seller agree as follows: 
 
 1. Incorporated.  The above Recitals are hereby incorporated as a material part of this 
Amendment with the same force and effect as if restated in full in this Paragraph.  
 
 2. Amendment to Paragraph 10. Paragraph 10 of the Purchase Agreement is amended 
to read as follows: 
 

 10. Closing. The closing hereof shall take place on or before April 8, 2026 and 
simultaneously with the closing on the Additional Property (the “Closing” or “Date of 
Closing”). The Closing shall take place at the offices of the Title Company as an escrow 
closing, unless otherwise agreed by the parties in writing. At Closing, Seller and Purchaser 
shall disclose their Social Security Numbers or Federal Tax Identification Numbers for the 
purpose of completing state and federal tax forms. 

 
 7. Except as provided herein, all terms and provisions of the Purchase Agreement shall 
remain in full force and effect. 
 
 Seller and Purchaser have executed this Amendment as of the date first written above. 
 

(Remainder of page intentionally left blank) 
(Signature pages to follow) 
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PURCHASER: 

 
CITY OF ELK RIVER 

 
      BY:         
       John J. Dietz, Mayor 
 
      AND:         
       Jolene Richter, Deputy City Clerk 
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SELLER: 

      
COBORN’S, INCORPORATED 
 
By:         
Print Name:        
Its:         

 

Page 110 of 270



 

 
 

City of Elk River  
City Council 

 
Resolution 26-14 

 
A Resolution of the City Council of the City of Elk River Amending a Real Estate 
Purchase Agreement between the City of Elk River and Coborn’s, Incorporated. 

  
WHEREAS, the City entered into a land purchase agreement with Coborn’s, Inc. 
on October 22, 2025, to purchase real property, with closing to occur by March 6, 
2026. 
 
WHEREAS, the City and Coborn’s desire to extend the date of closing to April 8, 
2026. 
 
WHEREAS, the City and Coborn’s desire to modify the agreement by inserting a 
new legal description of the property to be acquired by the City. 
 
WHEREAS, the City and Coborn’s desire to further incorporate other terms 
regarding existing encumbrances into the agreement.  
 
NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Elk River, 
Minnesota, as follows:  This Amendment to the Purchase Agreement is hereby 
approved.  
 
Passed and adopted this 2nd day of March 2026. 
 
 
            
      John J. Dietz, Mayor 
 
 
ATTEST: 
 
 
     
Jolene Richter, Deputy Clerk 

Page 111 of 270



 

238107v2 

 AMENDMENT TO  
 REAL ESTATE PURCHASE AGREEMENT 
 
 

 THIS AMENDMENT TO REAL ESTATE PURCHASE AGREEMENT is 
dated as of March __, 2026 (“Amendment”), between CITY OF ELK RIVER, a Minnesota 
municipal corporation (“Purchaser”) and the COBORN’S, INCORPORATED a Minnesota 
corporation (“Seller”). 

 
RECITALS 

 
 WHEREAS, Seller and Purchaser entered into a purchase agreement dated October 22, 
2025, (“Purchase Agreement”) for the conveyance of a portion of Lot 1, Block 2, Hillside 
Crossing, according to the recorded plat thereof, Sherburne County, Minnesota (“Seller’s Parcel”). 
 
 WHEREAS, the parties desire to (i) further define the legal description of the portion of 
the Seller’s Parcel to be conveyed to the Purchaser; (ii) provide for additional contingencies; (iii) 
correct the notice requirements; and (iv) and extend the date of closing.  
 
 NOW, THEREFORE, in consideration of the covenants and undertakings contained 
herein and for other good and valuable consideration, the receipt and sufficiency of which is 
hereby acknowledged, Purchaser and Seller agree as follows: 
 
 1. Incorporated.  The above Recitals are hereby incorporated as a material part of this 
Amendment with the same force and effect as if restated in full in this Paragraph.  
 
 2. Amendment to Paragraph 1. Paragraph 1 of the Purchase Agreement is amended to 
read as follows: 
 

 1. Property.  Seller agrees to sell and convey to Purchaser, and Purchaser 
agrees to purchase the property legally described in Exhibit A attached hereto (“Property”) 
upon the terms and conditions hereinafter set forth. 
 
3. Amendment to Paragraph 8.  Paragraph 8 of the Purchase Agreement is amended to 

add subparagraphs (g) and (h) to read as follows: 
 
 (g) Seller, Purchaser and the property owner of PID 75-00566-0230 terminating 
or amending and restating the Cross Parking Easement Agreement dated October 26, 1994 
and filed November 10, 1994 as Document Number 302436 in the Sherburne County 
Recorder’s Office in a form acceptable to all parties. 
 
 (h)  Seller, Purchaser and the property owner of PID 75-00566-0230 amending 
and restating the Roadway Easement Agreement dated October 26, 1994 and filed 
November 10, 1994 as Document Number 302437, as amended by Amendment to 
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Roadway Easement Agreement  dated June 2001, filed August 29, 2001 as Document 
Number 445452 in the Sherburne County Recorder’s Office in a form acceptable to all 
parties. 
 
 
4. Amendment to Paragraph 9.  Paragraph 9 of the Purchase Agreement is amended to 

read as follows:  
 
 
9. Closing. The closing hereof shall take place on or before April 8, 2026 and 
simultaneously with the closing on the Acquisition Parcel (the “Closing” or “Date of 
Closing”). The Closing shall take place at the offices of the Title Company as an escrow 
closing, unless otherwise agreed by the parties in writing. At Closing, Seller and Purchaser 
shall disclose their Social Security Numbers or Federal Tax Identification Numbers for the 
purpose of completing state and federal tax forms. 
 
5. Amendment to Paragraph 17(c).  The notice provision for Seller in Paragraph 17(c) 

is hereby amended to read as follows: 
 

Seller: Coborn’s Incorporated 
  __________________ 
  __________________ 

   __________________ 
 
 6. All References in the Purchase Agreement to Property shall refer to the legal 
description provided in Exhibit A attached hereto. 
 
 7. Except as provided herein, all terms and provisions of the Purchase Agreement shall 
remain in full force and effect. 
 
 Seller and Purchaser have executed this Amendment as of the date first written above. 
 

(Remainder of page intentionally left blank) 
(Signature pages to follow) 
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PURCHASER: 

 
CITY OF ELK RIVER 

 
      BY:         
       John J. Dietz, Mayor 
 
      AND:         
       Jolene Richter, Deputy City Clerk 
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SELLER: 

      
COBORN’S, INCORPORATED 
 
By:         
Print Name:        
Its:         
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EXHIBIT A 
 

The South 64.00 feet of Lot 1, Block 2, HILLSIDE CROSSING lying between the 
Northerly extension of the West line of said Lot 2 and the East line of said Lot 1, 
Sherburne County, Minnesota 
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The Elk River Vision 

A welcoming community with revolutionary and spirited resourcefulness, exceptional service, and community 
engagement that encourages and inspires prosperity 

 

Request for Action 

 
To 
City Council 

Item Number 
4.6 

  
Meeting Date 
March 2, 2026 

Prepared By 
Mark Dickinson, Fire Chief 

  
Item Description 
ECT Agreement 26-08 

Reviewed by 
Mark Dickinson   
Cal Portner   
Jolene Richter   

 
Action Requested 
Approve, by motion, Agreement 26-08 with ISD 728 for the continued use of the School District's 
Educational Training Center (ETC) building for public safety training purposes. 
  
 
Background/Discussion 
In 2004, the City of Elk River entered into an agreement with ISD 728 for the use of the ECT building for the 
city's public safety departments to use for training. The school district would like to extend the agreement 
until either party has no further use for the building. The only change in the contract will include the City of 
Elk River taking responsibility for the utilities. 
 
Financial Impact 
N/A 
 
Mission/Policy/Goal 
This meets the City of Elk River's mission statement to " foster a sustainable and prosperous community 
through collaboration between city officials and residents. 
 
Attachments 
1. ECT Agreement 1.27.26 
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Facility Use Agreement 

This Facility Use Agreement ("Agreement") is made and entered into by and between 
Independent School District 728, hereinafter referred to as "ISD 728", and The City of Elk 
River, hereinafter referred to as "the City", collectively referred to as the "Parties". 

Purpose of Agreement 

ISD 728 agrees to permit the City to use the Educational Technology Center (ETC) 
Building owned by ISD 728, and the City agrees to use said facilities, subject to the 
terms and conditions of this Agreement. 

Facilities 

The facilities subject to this Agreement are located at 1230 School Street NW Elk River, 
MN 55330, and are further described in Exhibit A attached hereto and incorporated 
herein by reference. 

Permitted Use 

The City desires to use the ETC Building for Fire and Law Enforcement training space. 
The parties agree that any use outside of this purpose would require the prior approval 
from ISD 728.  

Term 

This Agreement shall commence on February 1, 2026 and shall continue until 
terminated by either Party in accordance with the terms herein. 

Costs 

Utilities: City of Elk River will be responsible for the utilities and will be billed by 
the bi-annually.  

Keys: The City will be responsible for rekeying the facility and will provide a copy 
of the key to ISD 728 on the completion of this agreement. 

Insurance: The City shall maintain property & liability insurance coverage to cover 
bodily injury and property damage.  
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Indemnification 

The City agrees to indemnify, defend, and hold harmless ISD 728, its officers, agents, 
and employees from and against any and all claims, liabilities, damages, losses, costs, 
and expenses, including reasonable attorneys' fees, arising out of or related to the City's 
use of the facilities. 

Compliance with Laws 

The City and ISD 728 agree to comply with all applicable laws, rules, regulations, and 
ordinances in connection with its use of the facilities. This Agreement shall be governed 
by and construed in accordance with the laws of the State of Minnesota, without regard 
to its conflicts of law principles. 

Termination 

Either Party may terminate this Agreement upon written notice to the other Party at any 
time. 

Entire Agreement 

This Agreement constitutes the entire agreement between the Parties with respect to 
the subject matter hereof and supersedes all prior and contemporaneous agreements 
and understandings, whether written or oral, relating to such subject matter. 

IN WITNESS WHEREOF, the Parties have executed this Agreement as of the date first 
above written. 
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Signatures 

The City of Elk River 

By: __________________________________ 
 
Name: _______________________________ 
 
Title: ________________________________ 
 
Date: ______________________ 

Independent School District 728 

By: __________________________________ 
 
Name: _______________________________ 
 
Title: ________________________________ 
 
Date: ______________________ 

 

By: __________________________________ 
 
Name: _______________________________ 
 
Title: ________________________________ 
 
Date: ______________________ 

 

 

 

 

 

 

 

 

 

Exhibit A: Description of Facilities 
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The Educational Technology Center (ETC) building is located at 1230 School Street NW 
Elk River, MN 55330. 
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The Elk River Vision 

A welcoming community with revolutionary and spirited resourcefulness, exceptional service, and community 
engagement that encourages and inspires prosperity 

 

Request for Action 

 
To 
City Council 

Item Number 
4.7 

  
Meeting Date 
March 2, 2026 

Prepared By 
Lauren Wipper, Human Resources Manager 

  
Item Description 
Hire Food and Beverage Supervisor/Lead Cook 

Reviewed by 
Cal Portner   
Jolene Richter   

 
Action Requested 
Approve, by motion, the hiring of Ahmed Whittaker for the position of food and beverage supervisor/lead 
cook, effective March 3, 2026. 
  
 
Background/Discussion 
We went to market to fill this position, received 34 applications, and interviewed eight candidates. Following 
second interviews and reference and background checks, we recommend Ahmed Whittaker for the position. 
 
Mr. Whittaker started his career in 2006 at Redstone as a sous chef. He worked his way up through Redstone 
eventually becoming the VP of Culinary and Operations in 2024 leaving only because he wanted to stay close 
to home. 
 
Mr. Whittaker will start at step A of pay grade 8E. All pay and benefits will be consistent with city policy. 
 
Financial Impact 
This is a budgeted position. 
 
Mission/Policy/Goal 
The Elk River Mission Statement. 
 
Attachments 
None 
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The Elk River Vision 

A welcoming community with revolutionary and spirited resourcefulness, exceptional service, and community 
engagement that encourages and inspires prosperity 

 

Request for Action 

 
To 
City Council 

Item Number 
4.8 

  
Meeting Date 
March 2, 2026 

Prepared By 
Lauren Wipper, Human Resources Manager 

  
Item Description 
Hire Deputy Chief of Training 

Reviewed by 
Cal Portner   
Jolene Richter   

 
Action Requested 
Approve, by motion, the hiring of John Kreuser for the position of Deputy Chief of Training for the city's fire 
department. 
  
 
Background/Discussion 
We went to market to fill this position and received 14 applications. Six candidates were invited for 
interviews. Following interviews, reference and background checks, and medical and leadership assessments, 
we recommend John Kreuser for the position. 
 
Mr. Kreuser has worked in the fire industry for 20+ years. He is a firefighter and EMT on the Zimmerman fire 
department and is the State Emergency Response Teams Coordinator for hazmat calls. 
 
Mr. Kreuser will start at step C of pay grade 6E. All other pay and benefits will be consistant with city policy. 
He anticipates starting work in mid-March. 
 
Financial Impact 
This is a budgeted position. 
 
Mission/Policy/Goal 
The Elk River Mission Statement. 
 
Attachments 
None 
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The Elk River Vision 

A welcoming community with revolutionary and spirited resourcefulness, exceptional service, and community 
engagement that encourages and inspires prosperity 

 

Request for Action 

 
To 
City Council 

Item Number 
6.1 

  
Meeting Date 
March 2, 2026 

Prepared By 
Cal Portner, City Administrator 

  
Item Description 
City and County Prosecutor Annual Update 

Reviewed by 
Cal Portner   
Jolene Richter   

 
Action Requested 
Receive Information 
  
 
Background/Discussion 
Each year, the city prosecutor and county attorney provide an overview of the previous year's prosecutorial 
activities and provide information regarding new programs and/or trends. 
 
Financial Impact 
N/A 
 
Mission/Policy/Goal 
Appropriately govern in an ever-changing environment. 
 
Attachments 
1. 2025 Elk River Presentation Packet 
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ELK RIVER CRIMINAL 

 DISPOSITION STATISTICS 

2025 

 

 

 

 

Presented by: 

BERGLUND, BAUMGARTNER & GLASER, LLC 

March 2, 2026 
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Conviction
48%

Plea to Lesser Charge
10%

CFD
3%

Dismissed Per 
Agreement

7%

Pending
24%

Warrants
8%

DISPOSITION CHART - ALL CASES

Conviction Plea to Lesser Charge CFD Dismissed Per Agreement Pending Warrants

Total = 228
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Conviction
34%

Plea to Lesser Charge
22%

Dismissed Per
Agreement

15%

Pending
17%

CFD
7%

Warrants
5%

DISPOSITION CHART - ALL DOMESTIC ASSAULT CASES

Conviction Plea to Lesser Charge Dismissed Per Agreement Pending CFD Warrants

Total = 41
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Conviction
60%

Pending
20%

Plea to Lesser Charge
20%

DISPOSITION CHART - GM DOMESTIC ASSAULTS

Conviction Pending Plea to Lesser Charge

Total = 5
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Conviction
31%

Pending
17%

Dismissed Per Agreement
17%

CFD
8%

Plea to Lessor Charge
22%

Warrants
5%

DISPOSITION CHART - M DOMESTIC ASSAULTS

Conviction Pending Dismissed Per Agreement CFD Plea to Lessor Charge Warrants

Total = 36
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Conviction
46%

Plea to Lesser Charge
17%

Pending
29%

Dismissed Per Agreement
5%

Warrants
3%

DISPOSITION CHART - ALL DWIs

Conviction Plea to Lesser Charge Pending Dismissed Per Agreement Warrants

Total = 78

Page 131 of 270



 

Conviction
50%

Plea to Lesser Charge
3%

Pending
43%

Warrants
2%

Dismissed Per Agreement
2%

DISPOSITION CHART - GROSS MISDEMEANOR DWIs

Conviction Plea to Lesser Charge Pending Warrants Dismissed Per Agreement

Total = 42
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Conviction
42%

Plea to Lesser Charge
33%

Pending
14%

Dismissed Per Agreement
8%

Warrants
3%

DISPOSITION CHART - MISDEMEANOR DWIs

Conviction Plea to Lesser Charge Pending Dismissed Per Agreement Warrants

Total = 36
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ELK RIVER POLICE DEPARTMENT  
CURRENT PENDING FORFEITURES (2025) 

 

CITY ATTORNEY 

1) 20017778 DWI Chevrolet Suburban 

2) 21010730 DWI    1999 Mitsubishi Galant 

3) 21017815 DWI 2008 Toyota Cruiser 

4) 23011849 DWI 2017 Hyundai Accent 

5) 23022855 DWI 2007 Chev Silverado Pickup 

6) 24022895 DWI 2003 Buick Century Sedan 

 

COUNTY ATTORNEY 

      1)  20014072 Drive-by Shooting          Firearms  
      2)  23018711 DWI     2002 Pontiac Bonneville 
      3)  24022371 Flee     2004 Infiniti G35 Sedan 
        
       
       
 

 

 

 

 

 

 

 

 

 
 
 
 

Page 134 of 270



 
ELK RIVER POLICE DEPARTMENT  

COMPLETED FORFEITURES IN 2025 

  

          Gross              
 Case      Disposition   Property Amount Amount for                
 Number      Date             Type  Received          Distribution         Prosecutor 

 24023089   01-13-25    Malibu          $0.00  $0                         County 

     21004893    01-17-25    Dodge $250  $0       City 

            19025444    03-07-25      Chev S10 $214  $0       City 

 24009908    04-10-25    CASH $2592             $2592           County 

 23012993    07-29-25    Chev Tahoe  $327.22 $75.22       County 

            24002367    07-29-25      Mazda 3        $248.96            $0       City  

 25012580    08-04-25    Toy Corolla $0  $0       County 

 25003607    09-12-25      Jeep Cher.  $750  $500                  County 

 25003607    09-12-25    Cash  $760  $760       County 

 23016217    12-31-25    Ford Edge     $1350  $1098        City 
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The Elk River Vision 

A welcoming community with revolutionary and spirited resourcefulness, exceptional service, and community 
engagement that encourages and inspires prosperity 

 

Request for Action 

 
To 
City Council 

Item Number 
6.2 

  
Meeting Date 
March 2, 2026 

Prepared By 
Jolene Richter, Deputy Clerk 

  
Item Description 
Heritage Preservation Commission Candidate 
Interview 

Reviewed by 
Cal Portner   
Jolene Richter   

 
Action Requested 
The Council will interview a candidate for the Heritage Preservation Commission. Appointments will be made 
at a later meeting. 
  
 
Background/Discussion 
There are currently two vacancies on the Heritage Preservation Commission with terms ending 02/28/27 and 
2/29/28. Elizabeth Balmanno will be in attendance for an interview. 
 
Financial Impact 
NA 
 
Mission/Policy/Goal 
Elk River Mission 
 
Attachments 
1. HPC Application 
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From: noreply@civicplus.com
To: Jolene Richter
Subject: Online Form Submittal: Board and Commission Application Form
Date: Thursday, February 19, 2026 8:10:55 AM

Board and Commission Application Form

Residency Information

Residency Requirements
Must be an Elk River resident for the following

Economic Development Authority (EDA)

Heritage Preservation Commission

Housing and Redevelopment Authority (HRA)

Planning Commission

Utilities Commission

Residency not required for the following:

EDA Beautification and Public Art Committee

EDA Together Elk River Committee

Joint Finance Committee

Multipurpose Facility Advisory Commission

Parks and Recreation Commission

Select the Commission
applying for

Heritage Preservation Commission

First Name Elizabeth

Last Name Balmanno

Are you an Elk River
resident?

Yes

Address 504 Main Street NW

City Elk River

State MN

Zip 55330
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Home Phone Number

Cell Phone Number Field not completed.

Email Address

Public Contact
Information

Email Address

Employer Open Doors for Youth

Occupation Communications/Community Engagement Coordinator

Employer Address 554 3rd St. NW

Employer City Elk River

Employer State MN

Employer Zip 55330

Employment Status Part-time

Why are you interested
in serving on a city
commission?

As a long-time resident of Elk River, I am interested in serving on
a city commission because I believe in being a proactive and
engaged member of the community I call home. Since moving
here in 2007, I have volunteered with numerous organizations
that support and enrich our local community, all of which has
strengthened my connection to the city and my understanding of
the value of civic involvement. Serving on a commission would
allow me to continue giving back in a more direct and meaningful
way by contributing my time, experience, and perspective to city
stewardship. I see this as both an opportunity and a responsibility
to help ensure Elk River continues to be a strong, vibrant
community for those who live here now and in the future.

What skills, training,
and experience would
you bring to the
commission for which
you seek appointment?

Living in one of the city’s older homes has given me a firsthand
appreciation for what it means to care for and preserve historic
properties, as well as the practical considerations that come with
them. In my professional work as a communications and
community engagement coordinator for a local nonprofit, I
regularly work with residents, businesses, and community
partners to share information clearly and thoughtfully. As a writer,
I’m comfortable communicating ideas in an accessible way, and
my experience coordinating volunteers has strengthened my
ability to collaborate, listen to different perspectives, and work
productively with groups. I would bring a practical, community-
centered approach to the commission’s work.

Conflict of Interest No
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If yes, explain: Field not completed.

How did you hear
about this vacancy?

Word of Mouth

Electronic Signature
Agreement

Agree

Electronic Signature Elizabeth M. Balmanno

Email not displaying correctly? View it in your browser.
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The Elk River Vision 

A welcoming community with revolutionary and spirited resourcefulness, exceptional service, and community 
engagement that encourages and inspires prosperity 

 

Request for Action 

 
To 
City Council 

Item Number 
7.1 

  
Meeting Date 
March 2, 2026 

Prepared By 
Jolene Richter, Deputy Clerk 

  
Item Description 
Ordinance 26-05: Amending the 2026 Master Fee 
Schedule 
Resolution 26-15: Summary Publication of 
Ordinance 

Reviewed by 
Cal Portner   
Jolene Richter   

 
Action Requested 

1. Mayor Dietz to open and close the public hearing. 
2. Adopt Ordinance 26-05 approving the amended 2026 Master Fee Schedule 
3. Adopt Resolution 26-15 for summary publication of the ordinance.  

 
  
 
Background/Discussion 
Staff reviewed the recently adopted 2026 Master Fee Schedule and noticed updates that needed to be made 
due to recent findings in the following sections: Building, Fire - Rental Dwelling Licenses, Planning, Police, and 
Utilities. 
 
Financial Impact 
N/A 
 
Mission/Policy/Goal 
Elk River Mission 
 
Attachments 
1. Ordinance 26-05  
2. Summary Resolution 26-15 
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Strikethroughs to be removed 
Underlines to be added 

Ordinance 26-05

An Ordinance Amending the 2026 Master Fee Schedule 
for the City of Elk River, Minnesota 

The City Council of the City of Elk River does hereby ordain as follows: 

SECTION 1.  
The schedule of fees and rates attached hereto as Exhibit A is hereby adopted by deleting the 
strikethrough language and adding the underlined language. 

SECTION 2. 
Where a direct conflict exists between the amount of a fee or charge set by any provision of the City 
Code and a fee or charge set by this Ordinance, the fee or charge set by this Ordinance applies.  

SECTION 3. That this ordinance shall take effect upon adoption. 

Passed and adopted by the City Council of the City of Elk River this 2nd day of March 2026. 

______________________________ 
John J. Dietz, Mayor 

ATTEST: 

_______________________________ 
Jolene Richter, Deputy City Clerk  
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EXHIBIT A 

2026 Master Fee Schedule 
 

 
Fees deposited with or checks cashed by the city do not imply an applicant automatically receives a permit or license from the city. 
Specific criteria must be met for each type of license or permit for which an application has been submitted before the license or 

permit may be granted. Administrative or Council approval may also be required before the permit or license is valid. 
 

 
ADMINISTRATIVE 

 
ASSESSMENT SEARCH CERTIFICATION 

 
$30/each 

COPIES  

 Microfilm to Hard Copy $.25 per page 
 Photocopies $.25 per page up to 100 pages; over 100 

pages plus staff time 

FINANCE CHARGE 
This charge does not apply to Code Enforcement Violations. 

Computed at 1.5% per month (18 % 
annual) on account balances unpaid after 
the due date. 

LABOR RATE (research, computer services, etc.) $50 per hour (15 minutes minimum) 

LICENSES License fees submitted less than 60 days 
before their expiration date shall be 
charged a 10% penalty or $25, whichever is 
greater. 
If a license expires, applicant must apply 
for a new license and pay applicable fees. 

 Billiard Hall $35/table 

 Cannabis Retailer Licenses 
(These fees are outlined in state law and the initial registration 
fee shall include the initial registration fee and the first annual 
renewal fee. Renewal registration fees shall be charged at the 
time of the second renewal and each subsequent renewal 
thereafter.) 
o Low Potency Hemp Retailer Initial Fee: $125 

Renewal Fee: $125 
o Cannabis Retailer Initial Fee: $500 

Renewal Fee: $1,000 
o Cannabis Mezzobusiness Retailer Initial Fee: $500 

Renewal Fee: $1,000 
o Cannabis Microbusiness Retailer Initial Fee: $0 

Renewal Fee: $500 
o Temporary Cannabis Event $40/day 
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 Food Trucks (Mobile Food Units) $100/year 

 Kennel  

o Commercial $75/year 
o Residential $50/year 

 Liquor  

o 3.2% Malt Off-Sale $75/year 
o 3.2% Malt On-Sale $225/year 
o Brew Tap Room $225/year 
o Brewpub/Microbrewer Off-Sale $200/year 
o Microdistillery Off-Sale $200/year 
o Club $300/year 
o Cocktail Room $225/year + initial background fee 
o Consumption & Display (Set-up) $75/year 
o Intoxicating On-Sale $5,000/year 
o Intoxicating Sunday On-Sale $200/year 
o Small Brewer’s Growler Off-Sale $100/year 
o Small Brewer’s 128 oz Off-Sale $100/year 
o Temporary Community Festival (on-sale) $100/day 
o Temporary 3.2% Malt On-Sale $30/day 
o Temporary On-Sale $40/day 
o Temporary On-Sale Farm Winery $40/day 
o Temporary Wine Festival $100/day 
o Wine $700/year 
o Extended Hours Permit (for legislative approved special 

events (examples, Super Bowl, World Cup) 
$50 

o Initial Investigation Fee for Intoxicating Licenses  

 Single $200 
 Association, Partnership, Corporation, Club $400 
 New Manager $150 

 Massage Establishment  

o Single $200 
o Partnership, Association, Corporation $300 
o Renewal Fee $150/year 
o New Manager Investigation Fee $150 

 Massage Therapist  

o Initial Fee $150 
o Renewal Fee $100/year 

 Pawn Shop $12,000/year 
o Initial Investigation Fee $1,500 

 Peddler $150/year 

 Sexually Oriented Businesses (additional planning department fees and 
zoning requirements may apply) 

$500/year 

o Initial Investigation Fee  

 Single $200 
 Association, Partnership, Corporation $400 
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 Special Event  

o Private Events on Public Property $150 for first 2 hours 
$50 each additional hour 
$250 damage deposit 

o Expedited Application Services for Special Events 
 Applications can’t be processed if they are 

received less than 5 days before an event. 
 A completed application must be received 

before days will be counted 

60 days before event $0 
31-59 days $50 
15-30 days $100 
5-14 days $200 

 
 Solicitor 

 
$150/year 

 Tobacco $150/year 

 Transient Merchant (general planning permit fee may apply) $150/year 

MERCHANDISE  

 City Flag $45 
 Plastic Pins - Elk River $.35 each 
 Metal Pins- Elk River $2 each 

POSTAGE Prevailing Rate 

 
BUILDING SAFETY 

Double fee applies if work begins before permit obtained 
 

 
 
3 SEASON/SCREEN PORCHES 

 
$45 per square foot for valuation, use 
building permit fee, plus state surcharge 
and a 65% plan review fee. 

BASEMENT FINISH $20 per square foot for valuation, use 
building permit fee, plus state surcharge 
and a 65% plan review fee. 

BUILDING PERMIT  

 Industrial, Commercial, Multifamily Residential, Single-family 
Residential, Remodels, and Additions 

 

Total Valuation: Fee: 
$1 to $500 $24.50 
$501 to $2,000 $24.50 for the first $500 plus $3.40 for 

each additional $100, or fraction thereof, 
to and including $2,000 

$2,001 to $25,000 $75.50 for the first $2,000 plus $15 for 
each additional $1,000, or fraction thereof, 
to and including $25,000 

$25,001 to $50,000 $420.50 for the first $25,000 plus $11 for 
each additional $1,000, or fraction thereof, 
to and including $50,000 
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$50,001 to $100,000 $695.50 for the first $50,000 plus $8 for 
each additional $1,000, or fraction thereof, 
to and including $100,000 

$100,001 to $500,000 $1,095.50 for the first $100,000 plus $6 for 
each additional $1,000, or fraction thereof, 
to and including $500,000 

$500,001 to $1,000,000 $3,495.50 for the first $500,000 plus $5 for 
each additional $1,000, or fraction thereof, 
to and including $1,000,000 

$1,000,001 and up $5,995.50 for the first $1,000,000 plus $4 
for each additional $1,000, or fraction 
thereof 

Plan Review Fee 65% of the Permit Fee 
Partial Commercial Plan Review .5% of the valuation (non-refundable) 
State of Minnesota Surcharge 0.0005 times the building valuation 

DECK PERMIT $25 per square foot for valuation use 
building permit fee, plus state surcharge, 
and a 65% plan review fee. 

DEMOLITION 
 House or Commercial 
 Residential Outbuilding Over 120 sq. ft. 

 
$150 
$45 

FIREPLACES/WOOD STOVES $75 plus $1 state surcharge 

 
MECHANICAL PERMIT (For heating, ventilation, & air conditioning) 

 

 Residential (new installation, basement, remodel, etc.) Fee shall be the greater of $75, plus $1 
state surcharge or 1.5% of the valuation of 
the work material and labor 

 Residential (appliance replacement) $75, plus $1state surcharge 

 Commercial Fee shall be the greater of $100, plus state 
surcharge or 1.5% of the valuation of the 
work material and labor. 

OUTBUILDINGS/ACCESSORY STRUCTURE PERMIT 
(over 200 sq. ft., etc.) 

$30 per square foot for valuation, use 
building permit fee, plus state surcharge 
and a 65% plan review fee. 

PLUMBING PERMIT  

 Residential (new installation, basement, remodel, etc.) Fee shall be the greater of $75 plus state 
surcharge or 1.5% of the valuation of the 
work material and labor 

 Residential (appliance/fixture replacement) $75, plus $1 state surcharge 

 Commercial Fee shall be the greater of $100, plus state 
surcharge or 1.5% of the valuation of the 
work material and labor 
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POOL PERMIT  

 Above Ground $75 plus $1 state surcharge 
 In Ground $150, plus $1 state surcharge 

RE-ROOF  

 Residential $125, plus $1state surcharge 
 Commercial/Industrial $2 per square foot for valuation for permit 

fee plus state surcharge, minimum $75 

 
RE-SIDING PERMIT (Residential) 

 
$125, plus $1 state surcharge 

SEPTIC PERMIT $250 

SEPTIC PERMIT – TANK ONLY $125 

SEWER & WATER HOOKUP/REPAIR PERMIT 
Storm or Sanitary 

$200 commercial 
$100 residential 
$2,000 bond in favor of the city may be 
required 

WINDOW/DOOR INSTALLATION  

 1 – 3 Windows/Doors $100, plus $1 state surcharge 
 4 or More Windows/Doors $125, plus $1 state surcharge 

 
CODE ENFORCEMENT VIOLATIONS 

A late payment fee of 10% of the fine will be assessed for each 30-day period, or part thereof, that the fine remains unpaid after the 
due date. 

 
ANIMALS 

 

 Exceeding Maximum Number Allowed $100 
 Feces Clean-up $100 

MISCELLANEOUS  

 Exterior Storage $200 
 Firewood $200 
 Garbage & Refuse $55 
 Snow & Ice Removal $55 

VEHICLES  

 Commercial/Overweight Vehicle Parked in Residential Zone $50 
 Junk Vehicles $200 
 Overweight Vehicles $200 
 Parking Codes $55 
 Parking on Unapproved Surfaces $200 
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 Vehicles Displayed “For Sale” on Public Street $50 

ZONING  

 Accessory Structure $200 
 Dwelling Unit Occupied by More Than One Family $500 
 Fencing Setback & Maintenance $200 
 Home Occupation $200 
 Home Occupation, Prohibited $250 
 Long Grass $200 
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 Nuisance, Junk & Debris Violation $200 
 Property Maintenance $200 
 Sign Ordinance Violation $200 
 Swimming Pool Violation, Critical $500 
 Swimming Pool Violation, Non-Critical $200 
 Zoning Code Violation, Other Than Noted Above $200 

 
COMMUNITY CENTER 

 
RINK GLASS SALES TO PUBLIC 

 

5/8 x 96” $150 
1/2” x 96” $100 

 
ENGINEERING/PUBLIC WORKS 

 
ENGINEERING SERVICES 

 
$150 an hour 

FLEET MECHANIC SERVICE (For ERMU & Sherburne SWCD only) $65 an hour 

Grading Permit For any above 10,000 cubic yards 1.5% of 
the valuation, minimum $150 

Sanitary Sewer User Fee 
(Annual increase according to fund analysis on bond repayment) 

 

 Charge Per 1,000 Gallons $6.24 
 Minimum Charge $14.35 
 Apartment Unit Charge $24.80 
 House Unit Flat Charge $32.55 
 Leachate Treatment 

(3% annual increase per Significant Industrial User Agreement) 
$0.0165 per gallon 

 Septic Dumpage $60 per 1,000 gallons 

Sewer Availability Charge (SAC) $6,426 per unit 

STORMWATER UTILITY FEE 
Single-family, duplex, townhome residential properties with public sewer 
and/or public water service 
All other single-family, duplex, and townhome residential uses 
All other properties in the city 

 

 
$4.22 per month per residential unit 
$2.88 per month per residential unit 
$30.03 per month per impervious acre 

 
STREET/ RIGHT-OF-WAY DISRUPTION PERMIT 
(cable, phone, gas, electric, etc.) 

 
$200 plus ($5,000 letter of credit or bond 
in favor of the city or equivalent) 

 
ENVIRONMENTAL 
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ABATEMENTS-Per City Ordinance Actual cost borne by the city for 
handling/disposal, site maintenance, or 
other appropriate remediation. 

YARD WASTE SITE ANNUAL PASS (per Sherburne County) 
 

 Single-Family Residential $25 
 Commercial $1,000 per vehicle 

$40 per load 
$2,500 security deposit 

FATS, OILS & GREASE CONTROL ENFORCEMENT TIER LEVELS 
The following civil penalties for violation of the city Fats, Oils, and Grease Control Ordinance, Section 78-156, of the City Code, as 
provided in the city Fats, Oils, & Grease Enforcement Response Plan 
Tier I Notice of Deficiency/Notice to Correct No penalty 
Tier II Notice of Violation $100 
Tier III Notice of Violation $300 
Tier IV Notice of Violation $700 
Tier V Notice of Violation $2,000 
Tier VI Notice of Violation $1,000 - $10,000 Possible Consent or 

Administrative Order 
Tier VII Consent Order/Administrative Order with 

stipulated penalties 
Tier VIII Consent Order/Administrative Order with 

stipulated penalties and Termination of 
Sewer Service 

FLOODPLAIN PERMIT $400 

GARBAGE  

 32 Gallon Biweekly $9.85/month 
 32 Gallon $10/month 
 60 Gallon $13.25/month 
 90 Gallon $20.00/month 
 Additional 90 Gallon $17.75/month 
 Recycling $4.70/month 

SIGNAGE  

 Wetland Buffer Sign $8 

LICENSES  

 Garbage Hauler $80 1st truck plus $15 each additional truck 
 Mineral Extraction $20/acre to be actively mined in 

forthcoming year or not reclaimed 
 $5/acre approved but not actively mined 

 Solid Waste Facility $2,000 plus cost of reviewing license. 
Amount of annual cost incurred by the city 
for monitoring and inspecting the facility 
plus the license. 

NPDES PERMITS  

 Inspection Residential $175 per residential building 
 Commercial/Industrial Actual cost of total inspections 
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SHORELAND PERMIT $150 

SHORELAND, FILLING & GRADING AND/OR ALTERATION FEES 
 After-the-Fact Major Violation Permit 
 After-the-fact Minor Violation Permit 
 Major Alteration Permit (10 cubic yards or more) 
 Major Shoreland Mitigation Escrow 
 Minor Alteration Permit 
 Minor Shoreland Mitigation Escrow 

 
WETLAND CONSERVATION ACT APPLICATION 

 
 

 After-the-Fact Wetland Alteration Permit 

 
$1,000 per violation 
$ 400 per violation 
$250 per permit 
$5,000 
$150 
$1000 

 
$200 (less than 20 acres) 
$400 (greater than 20 acres 
$100 (no-net loss exemption letter) 

$750 plus staff time 
 

 Replacement Plan Applications 
Escrow 

$700 $2,500 
 

 Wetland Banking Application 
Escrow 

$1,600 $5,000 
 

 Annual Wetland Mitigation Monitoring 
Escrow 
$2,500/year 

 All Other Wetland Services (Buffers) $200 
LGU fees are in addition to Planning, Zoning, and Escrow fees  

 
FIRE 

 

 
FIRE ALARM PERMIT See Building Permit Fee, plus state 

surcharge, and a 65% plan review fee. 
Minimum $100 

FIRE SPRINKLER PERMIT (20 or more heads) See Building Permit Fee 

FIRE SPRINKLER PERMIT (Under 20 heads) See Building Permit Fee, plus state 
surcharge, and a 65% plan review fee. 
Minimum $100. 

TANK (FLAMMABLE/COMBUSTIBLE LIQUIDS) 1.5% of the valuation, minimum of $100 

OPEN BURNING  

 Burning Permit $10 annually 

FALSE FIRE ALARMS  

 Alarm 1-3 No charge 
 Alarm 4 $50350 
 Alarm 5 or More Fee increases $10050 per alarm (ex: alarm 

5=$6400, alarm 6=$700450) 

FIRE WATCH $50 an hour per person 
If vehicle or apparatus is needed, cost will 
be billed per FEMA reimbursable rates 
plus 15% administrative fee 
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FIREWORKS  

 Public Display for Pyrotechnics $50 per day 
 Sales/Storage-Retail $100/year 
 Sales/Storage-Temporary (general planning permit also required) $100/year 

KEY LOCK BOX per vendor pricing 

RENTAL DWELLING LICENSE  

 Single Family (per dwelling) $150 new 
$150 annual renewal 

 Multi-Unit $150 200 new 
$2100 + $150 per unit 

 Re-inspection Fee $100 
 Re-instatement Fee $1,500 

FIRE STATION 3 ROOM RENTAL Resident 
$35/2 hour minimum 

Additional hour: $15 
 

Non-resident 
$55/2 hour minimum 
Additional hour: $20 

Damage Deposit: $100 

 
PARKS & RECREATION 

Sales tax will be added for any facility rentals 
Athletic Field Deposit 
All users/associations/tournament organizer will pay a $500, refundable deposit on an annual basis/per tournament. 
The refundable deposit will help ensure user/association accountability for damage to fields, facilities and/or 
scoreboard controllers. If the deposit is used for any of the above-mentioned items, the user/association will replenish 
their deposit back to the full amount of $500 

ATHLETIC FIELD RENTAL RATES Below 60% Participant Residency 
$45 per field per day 
$45 per field per day for lights, plus $4 per 
hour of use 

Elk River Association (Group 3A) 
Youth Associations with city capital improvement agreements currently 
in place will have the light fee waived until the contract payment is 
completed. 

70% and above Participant Residency 
$25 per field per day 
$25 per field per day for lights, plus $4 per 
hour of use 

Elk River Association (Group 3B) 
Youth Associations with city capital improvement agreements currently 
in place will have the light fee waived until the contract payment is 
completed. 

60-69% Participant Residency 
$35 per field per day 
$35 per field per day for lights, plus $4 per 
hour of use 
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TOURNAMENTS  

 Dave Anderson Athletic Complex $50/per tournament 
Seasonal Temporary Food Stand/Special 
Event License Required 

 Lion John Weicht Park $100/per weekend 
Seasonal Temporary Food Stand/Special 
Event License from the MN Dept. of 
Health 

 Plants and Things Recreation Complex $100 per tournament 
Seasonal Temporary Food Stand/Special 
Event License from the MN Dept. of 
Health 

Restroom Cleaning 
All users will pay for restroom cleanings deemed necessary by city staff based upon the event attendance 
estimates. 
The associations will be billed at the same rate as the city for the cleanings. 
This fee will apply to the indoor restroom facilities and any additional portable toilets. 

MEMORIAL TREE AND BENCH  

 Tree $500 
 Bench $3,000 

PARK RENTAL FEES More than 14 days: 
Reservation alteration/cancellation: $10 

 
Within 14 days 
No refunds or cancellations 

Special Event Park Deposit $500 

 Lion John Weicht Shelters 1-3 Resident: $50/Day 
Non-Resident: $70/Day 

 Lion John Weicht Park Pavilion with Servery Resident: 
$75/2 hour minimum 
Additional hour: $20 

 
Non-Resident: 
$105/2 hour minimum 

Additional hour: $25 
 

Damage Deposit: $250 

 Lion John Weicht Park Pavilion with Servery and Concessions Resident: 
$95/2 hour minimum 

Additional hour: $20 
 

Non-Resident: 
$125/2 hour minimum 
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Additional hour: $25 

Damage Deposit: $250 

 Orono Park Shelter 1 Resident: $55/Day 
Non-Resident: $75/Day 

 
 Orono Park Shelter 2 Resident: $65 

Non-Resident: $85 
 

 Orono Park Shelter 3 Resident: $100/Day 
Non-Resident: $130/Day 

 Orono Park Pavilion Resident: 
$90/2 hour minimum 
Additional hour: $20 

Non-Resident: 
$125/ 2 hour minimum 
Additional hour: $25 

 
 Rivers Edge Commons $150/2 hour minimum 

$50 each additional hour: 6 hours 
maximum 
Damage Deposit: $250 

 Trott Brook Barn Resident: 
$60/2 hour minimum, Monday – Thursday 
20/additional hour, Monday - Thursday 
$70/2 hour minimum, Friday - Sunday 
$20/additional hour, Friday - Sunday 

Non-Resident: 
$80/2 hour minimum, Monday - Thursday 
$25/additional hour, Monday – Thursday 
$90/2 hour minimum, Friday – Sunday 
$25/additional hour, Friday - Sunday 

 
Damage Deposit: $100 
Late Fee Key Return: $25 

 
 Woodland Trails Regional Park Pavilion Resident: 

$65/2 hour minimum 
Additional hour: $15 

Non-Resident: 
$85/2 hour minimum 
Additional hour: $25 

Damage Deposit: $100 
 

Senior Activity Center Membership 
 Annual Rate Individual: $50 
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PLANNING/DEVELOPMENT/BUILDING 

Double fee applies if work begins before permit obtained 

 

 Dual: $65 
 Discounted Rate (for Elk River Residents) Individual: $33 

Dual: $48 
 

ADMINISTRATIVE SUBDIVISIONS/SIMPLE PLATS APPLICATION $300 
 Escrow for Consulting/Engineering/Staff Services $1,000 

 
BEE KEEPING $75 one-time fee 

 
COMMERCIAL PLAN REVIEW (PARTIAL) .5% of the valuation (non-refundable) 

 

CONCEPT PLAN REVIEW BY CITY COUNCIL 
 Escrow for Consulting/Engineering/Staff Services

$200 
$500 

 
CONDITIONAL OR INTERIM USE PERMIT $400 

 Escrow for Consulting/Engineering/Staff Services $1,000
 
 

EASEMENT VACATION APPLICATION $400 
 Escrow for Consulting/Engineering/Staff Services $1,000

 

GENERAL PLANNING PERMIT 
 Escrow for Consulting/Engineering/Staff Services

 
LAND USE PLAN AMENDMENT 

 Escrow for Consulting/Engineering/Staff Services

$100 
$225 

 
$400 
$1,500 

 
MICRO LOAN PROGRAM Processing fee of $500 

Any remaining funds will be returned to 
the applicant. Applicant pays all legal and 
filing fees at loan closing 

 

HRA BLIGHTED PROPERTIES COMMERCIAL/INDUSTRIAL 
FORGIVABLE LOAN PROGRAM 

Processing fee of $2,000 
Any remaining funds will be returned to 
the applicant. Applicant pays all legal and 
filing fees at loan closing. 

 

HRA BLIGHTED PROPERTIES RESIDENTIAL 
FORGIVABLE LOAN PROGRAM 

 

 
ORDINANCE AMENDMENT 

 Escrow for Consulting/Engineering/Staff Services

Processing fee of $500. 
Any remaining funds will be returned to 
the applicant. Applicant pays all legal and 
filing fees at loan closing. 

 
$400 
$1,500 

 
PARK DEDICATION FEE 
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 Residential 
o Low Density (<4 DU/acre) 
o Medium Density (4 to<7 DU/acre) 
o High Density (>7 DU/acre) 

$3,065.73/dwelling unit 
$4,207.25/dwelling unit 
$5,945.38/dwelling unit 
The park dedication fee for high-density residential 
projects shall be capped at $500,000. 

 Commercial 8% of county assessed value of property 
 Industrial 6% of county assessed value of property 

PLANNED UNIT DEVELOPMENT (PUD) Charge for required planning applications, 
i.e. conditional use permit, rezoning, etc. 

PLATTED EXEMPTION 
 Escrow for Consulting/Engineering/Staff Services 

$100 
$100 

PLATS, PRELIMINARY APPLICATION $400 
 Escrow for Consulting/Engineering/Staff Services $2,000 

PLATS, FINAL APPLICATION 
 Escrow for Consulting/Engineering/Staff Services 

$400 
$1,500 

RENTAL DWELLING Fees listed under Fire section 

SEPTIC INSTALLATION & REPAIR PERMIT $200 

SIGN PERMITS  

 Permanent Sign $75 Wall Signs 
$150 Freestanding Signs 

 Temporary $40 

SITE PLAN REVIEW APPLICATION $300 
 Escrow for Consulting/Engineering/Staff Services $500 

STAFF SERVICES (planning & environmental) $100 an hour 

SUBDIVISION EXEMPTIONS $150 

TAX ABATEMENT 
(Economic Development Incentive) 

$10,000 
Projects which require additional 
professional services in excess of $10,000 
shall be required to reimburse the city for 
additional expenses 

TAX INCREMENT FINANCING $10,000 
Projects which require additional 
professional services in excess of $10,000 
shall be required to reimburse the city for 
additional expenses 

VARIANCE 
 Escrow for Consulting/Engineering/Staff Services 

$400 
$1,000 
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ZONE MAP CHANGE 
 Escrow for Consulting/Engineering/Staff Services 

$400 
$1,000 

ZONING LETTER $95 per address 

ZONING REQUESTS, MISCELLANEOUS $110 

POLICE 
 

ACCIDENT REPORT (state motor vehicle report) 
 

$.25 per page 

AUDIO/VIDEO REPRODUCTION  

 Dubbing Police Audio Tapes $25/tape 
 Dubbing Police Video Tapes $35/tape 
 CD $13 
 Jump Drive $13 

ANIMALS  

 Dangerous & Potentially Dangerous Dogs  

 Dangerous Dog License $250/yearly 
 Potentially Dangerous Dog License $100/yearly 

 Dangerous/Potentially Dangerous Dog Late 
Fees on Renewal 

$50 

 Hearing Fee (initial non-refundable fee to appeal declaration) $100 
 Escrow for Hearing (Dog owner is responsible for hearing costs 

if they lose the appeal. Excess funds will be reimbursed) 
$1,000 

 Impound Fee (12-month period on a rolling basis)  

 1st Offense $50 
 2nd Offense $75 
 3rd Offense $150 

BACKGROUND (letter of good conduct) $10 

IMPOUNDED VEHICLES (at public works garage or police department) $15/Day 

LOCKOUT FEE $20 

POLICE RESERVE SERVICE $40/hour 

OFF DUTY OFFICER SERVICE $135/hour 

SECURITY ALARMS  

 Permit $20 
 False Alarms Alarm 1-2 – No charge 

 Alarm 3-5 - $50 
 Alarm 6-7 - $100 
 Alarm 8-9 - $250 
 10 & Over - $500 
 Failure to obtain alarm permit - $100 
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Other civil alarm violations - $100 
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*an additional surcharge may be added to the fine by the State of Minnesota 

Police Fines 

County Jurisdiction 
Ordinance and 
Rule Number Ordinance and Rule Description Degree 

Payable 
Indicator 

Base Fine 
Amount 

Offense 
Code 

Certify to 
DPS 
Indicator 

 

Category 
Sherburne Elk River 6.132 Misprepresentation of Age - Purchase Alcohol Misdemeanor Yes $100.00 ALCOHOL No Ordinance 
Sherburne Elk River 6.133 Sale/Underage Alcohol Misdemeanor No ALCOHOL No Ordinance 
Sherburne Elk River 6.134 Underage Person in Liquor Establishment Misdemeanor Yes $100.00 ALCOHOL No Ordinance 
Sherburne Elk River 6.136 Minor Consumption Misdemeanor Yes $100.00 ALCOHOL No Ordinance 
Sherburne Elk River 6.137 Minor Possession Misdemeanor Yes $100.00 ALCOHOL No Ordinance 
Sherburne Elk River 6.138 Social Host Misdemeanor No ALCOHOL No Ordinance 
Sherburne Elk River 6.91 Hinder/Prevent Inspection Liq. Establishment Misdemeanor No ALCOHOL No Ordinance 
Sherburne Elk River 6.95 Consuming Alc. In Liq. Establishment After Hours Misdemeanor No ALCOHOL No Ordinance 
Sherburne Elk River 6.96 Removal of Alc. Containers After Hours Misdemeanor No ALCOHOL No Ordinance 
Sherburne Elk River 10.5.a.3 Animals at Large Misdemeanor Yes $50.00 ANIMAL No Ordinance 
Sherburne Elk River 10.3 Dangerous/Non-traditional/Exotic Animal Misdemeanor No ANIMAL No Ordinance 
Sherburne Elk River 10.4 Agricultural Animals Prohibited Misdemeanor Yes $50.00 ANIMAL No Ordinance 
Sherburne Elk River Repealed Animal Nuisance Petty Misdemeanor Yes $50.00 ANIMAL No Ordinance 
Sherburne Elk River 10.5.a.1 Noisy Animals Petty Misdemeanor Yes $50.00 ANIMAL No Ordinance 
Sherburne Elk River 10.5.a.2 Feces Removal Petty Misdemeanor Yes $50.00 ANIMAL No Ordinance 
Sherburne Elk River 10.5.a.3 Dog/Cat at Large Misdemeanor Yes $50.00 ANIMAL No Ordinance 
Sherburne Elk River 10.33.a Unattended in Motor Vehicle Petty Misdemeanor Yes $25.00 ANIMAL No Ordinance 
Sherburne Elk River 10.31.c Kennel Permit Misdemeanor No ANIMAL No Ordinance 
Sherburne Elk River 10.35 Fail to register potentially dangerous dog Misdemeanor No ANIMAL No Ordinance 
Sherburne Elk River 10.35 Fail to restrain potentially dangerous dog Misdemeanor No ANIMAL No Ordinance 
Sherburne Elk River 22.77.a Multi-Family Residence - Balcony Fires Misdemeanor Yes $50.00 FIRE No Ordinance 
Sherburne Elk River 22.78.b Parking in Fire Lane Petty Misdemeanor Yes $20.00 PARKING No Ordinance 
Sherburne Elk River 22.104.1 Fire Site Require Misdemeanor Yes $100.00 FIRE No Ordinance 
Sherburne Elk River 22.104.2 Unattended Fire Misdemeanor Yes $50.00 FIRE No Ordinance 
Sherburne Elk River 22.105 Prohibited Material Misdemeanor Yes $100.00 FIRE No Ordinance 
Sherburne Elk River 22.106 Burning Ban Misdemeanor Yes $50.00 FIRE No Ordinance 
Sherburne Elk River 22.131 Burn w/o Permit Misdemeanor Yes $50.00 FIRE No Ordinance 
Sherburne Elk River 22.232.a Fireworks - Use at Parade/Public Assembly Misdemeanor No FIRE No Ordinance 
Sherburne Elk River 22.232.b Fireworks - Throwing at People, Animals, Vehicles Misdemeanor No FIRE No Ordinance 
Sherburne Elk River 22.234 Fireworks - Permit Required Misdemeanor No FIRE No Ordinance 
Sherburne Elk River 26.37.a Sale Tobacco Minor Misdemeanor No TOBACCO No Ordinance 
Sherburne Elk River 26.37.b Illegal Procurement Tobacco for Minor Misdemeanor No TOBACCO No Ordinance 
Sherburne Elk River 26.37.c Use False ID Misdemeanor No TOBACCO No Ordinance 

Sherburne Elk River 30.124.d.8 
Unlicensed and/or inoperable vehicles are prohibited at the 
premises Misdemeanor Yes $100.00 ZONING No Ordinance 

Sherburne Elk River 30.124.e Lawn/Landscape Maintenance Petty Misdemeanor Yes $50.00 ZONING Ordinance 
Sherburne Elk River 30.796.e Fence Location and Construction Standards Misdemeanor No ZONING Ordinance 
Sherburne Elk River 30.796.e.4 Above Ground Pool Access Misdemeanor No ZONING No Ordinance 
Sherburne Elk River 30.801.6 Prohibited Home Occupation Misdemeanor No ZONING Ordinance 
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*an additional surcharge may be added to the fine by the State of Minnesota 

Police Fines 

County Jurisdiction 
Ordinance and 
Rule Number Ordinance and Rule Description Degree 

Payable 
Indicator 

Base Fine 
Amount 

Offense 
Code 

Certify to 
DPS 
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Category 
Sherburne Elk River 30.801.c Home Occupation Standards Misdemeanor No ZONING Ordinance 
Sherburne Elk River 30.803.d.1 Keeping of Chickens - Number & Type Petty Misdemeanor Yes $50.00 ANIMAL No Ordinance 
Sherburne Elk River 30.803.e.4 Animal Agricultural Unfenced Misdemeanor No ANIMAL No Ordinance 
Sherburne Elk River 30.803.g Dangerous Animals Misdemeanor No ANIMAL No Ordinance 
Sherburne Elk River 30.859 Sign Ordinance Standards Petty Misdemeanor Yes $50.00 ZONING Ordinance 
Sherburne Elk River 30.934.a.1 Landscape Required Misdemeanor Yes $200.00 ZONING No Ordinance 
Sherburne Elk River 30.934.a.2 Neat and Clean Landscape Petty Misdemeanor Yes $100.00 ZONING No Ordinance 
Sherburne Elk River 30.934.a.3 Parking on Landscaped Areas Petty Misdemeanor Yes $25.00 PARKING No Ordinance 
Sherburne Elk River 30.1024 III. Bus. Operation - C-3 Hwy Comm. Dist. Misdemeanor No PROPERTY No Ordinance 
Sherburne Elk River 38.411 Transient License Petty Misdemeanor Yes $50.00 OFFCON No Ordinance 
Sherburne Elk River 38.414.a.2 Transient Merchant Near Intersection Petty Misdemeanor Yes $50.00 OFFCON No Ordinance 
Sherburne Elk River 38.414.a.4 Transient Merchant on Public Property Petty Misdemeanor Yes $50.00 OFFCON No Ordinance 

Sherburne Elk River 38.414.a.5 Transient Merchant - Private Property - Permission Req. Petty Misdemeanor Yes $50.00 OFFCON No Ordinance 
Sherburne Elk River 38.414.b.1 Solicitors License to be Carried/Displayed Petty Misdemeanor Yes $50.00 OFFCON No Ordinance 
Sherburne Elk River 38.414.b.2 Solicitors Times Allowed 1200-1800 Petty Misdemeanor Yes $50.00 OFFCON No Ordinance 
Sherburne Elk River 46.31.1 Public Nuisance - Maintain/Permit Condition Misdemeanor No OFFCON No Ordinance 

Sherburne Elk River 46.31.2 Public Nuisance - Interfere, Obstruct, Render Dangerous Misdemeanor No OFFCON No Ordinance 
Sherburne Elk River Repealed Public Nuisance Affecting Health Petty Misdemeanor Yes $200.00 OFFCON No Ordinance 
Sherburne Elk River 46.32.a.1 Public Nuisance - Stagnant Water Petty Misdemeanor Yes $100.00 OFFCON No Ordinance 
Sherburne Elk River 46.32.a.2 Public Nuisance - Unwholesome Food Sales Petty Misdemeanor Yes $100.00 OFFCON No Ordinance 
Sherburne Elk River 46.32.a.3 Public Nuisance - Insufficient Trash Receptacles Petty Misdemeanor Yes $100.00 OFFCON No Ordinance 
Sherburne Elk River 46.32.a.4 Public Nuisance - Effluent Discharge Petty Misdemeanor Yes $100.00 OFFCON No Ordinance 
Sherburne Elk River 46.32.a.5 Public Nuisance - Accumulation of Rubbish/Debris Petty Midemeanor Yes $100.00 OFFCON No Ordinance 
Sherburne Elk River 46.32.a.6 Public Nuisance - Water Pollution Petty Midemeanor Yes $100.00 OFFCON No Ordinance 
Sherburne Elk River 46.32.a.7 Public Nuisance - Noxious Weeds/Vegetation Petty Midemeanor Yes $100.00 OFFCON No Ordinance 
Sherburne Elk River 46.31.a.8 Public Nuisance - Noxious Smoke/Fumes/Gas Petty Midemeanor Yes $100.00 OFFCON No Ordinance 
Sherburne Elk River 46.33 Public Nuisance Affecting Decency Petty Midemeanor Yes $100.00 OFFCON No Ordinance 
Sherburne Elk River 46.34.a.2 Junked Cars Misdemeanor Yes $100.00 ABANDMV No Ordinance 
Sherburne Elk River 46.34.a.4 Depositing of Garage & Trash Petty Midemeanor Yes $100.00 GARBAGE No Ordinance 

Sherburne Elk River 46.34.a.5 
Outside Storage of Construction Materials in Excess of 1% 
of Total Area Misdemeanor Yes $100.00 GARBAGE No Ordinance 

Sherburne Elk River 46.34.a.6.a 
Parking of Commercial Vehicles Over 7,000 Pounds - Public 
Property Petty Midemeanor Yes $50.00 PARKING No Ordinance 

Sherburne Elk River 46.34.a.6.b 
Parking of Commercial Vehicles Over 7,000 Pounds - 
Private Property Petty Midemeanor Yes $50.00 PARKING No Ordinance 

Sherburne Elk River 46.34.a.7 Prolonged Idling of Truck Tractor Petty Midemeanor Yes $50.00 NOISE No Ordinance 
Sherburne Elk River 46.36 Excessive Noise Petty Midemeanor Yes $100.00 NOISE No Ordinance 
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Sherburne Elk River 46.37.1 Noise/Horn Petty Midemeanor Yes $100.00 NOISE No Ordinance 
Sherburne Elk River 46.37.2 Music Petty Misdemeanor Yes $100.00 NOISE No Ordinance 
Sherburne Elk River 46.37.4 Human Noise Petty Misdemeanor Yes $100.00 NOISE No Ordinance 
Sherburne Elk River 46.37.5 Noise Animals Petty Misdemeanor Yes $50.00 NOISE No Ordinance 
Sherburne Elk River 46.37.6 Vehicle Exhaust Petty Misdemeanor Yes $100.00 NOISE No Ordinance 
Sherburne Elk River 46.37.7 Noise/Construction Petty Misdemeanor Yes $100.00 NOISE No Ordinance 
Sherburne Elk River 46.37.9 Loud Party Petty Misdemeanor Yes $100.00 NOISE No Ordinance 
Sherburne Elk River 46.82.a Graffiti Misdemeanor No OFFCON No Ordinance 
Sherburne Elk River 50.31.d.1 Trespass/Refuse to Leave Misdemeanor No OFFCON No Ordinance 
Sherburne Elk River 50.31.d.2 Trespass Private Property Misdemeanor No OFFCON No Ordinance 
Sherburne Elk River 50.31.d.3 Trespass on Private Property Posted Misdemeanor No OFFCON No Ordinance 
Sherburne Elk River 50.61.b.3 Curfew Violation - Parent Responsible Misdemeanor No OFFCON No Ordinance 
Sherburne Elk River 50.62.1 Expose Privates Misdemeanor No OFFCON No Ordinance 
Sherburne Elk River 50.62.2 Entice Another to Expose Privates Misdemeanor No OFFCON No Ordinance 
Sherburne Elk River 50.62.3 Obscene Acts Misdemeanor No OFFCON No Ordinance 
Sherburne Elk River 50.62.4 Entice Obscene Acts Misdemeanor No OFFCON No Ordinance 
Sherburne Elk River 50.63 Targeted Picketing Prohibited Misdemeanor No OFFCON No Ordinance 
Sherburne Elk River 50.113 Discharge Weapon Misdemeanor No WEAPON No Ordinance 
Sherburne Elk River 50.114 Dangerous Weapon Misdemeanor No WEAPON No Ordinance 
Sherburne Elk River 50.115 Sell/Furnish Dangerous Weapon to Minor Misdemeanor No WEAPON No Ordinance 
Sherburne Elk River 50.117.b Hunt Prohibited Area Misdemeanor No WEAPON No Ordinance 
Sherburne Elk River 50.119.a.1 WHHCA - Hunting Shall Follow DNR Regs. Misdemeanor No No Ordinance 
Sherburne Elk River 50.119.a.2 WHHCA - No Hunting After Park Hrs. Misdemeanor No No Ordinance 
Sherburne Elk River 50.119.a.3 WHHCA - Firearms Prohibited Misdemeanor No No Ordinance 
Sherburne Elk River 50.119.a.4 WHHCA - Trapping Prohibited Misdemeanor No No Ordinance 
Sherburne Elk River 50.119.a.5 WHHCA - Archery Hunting Restrictions Misdemeanor No No Ordinance 
Sherburne Elk River 50.119.a.6 WHHCA - Migratory Waterfowl Hunting Violation Misdemeanor No No Ordinance 
Sherburne Elk River 50.120.a GNT - Hunting Without Prior Approval Misdemeanor No No Ordinance 
Sherburne Elk River 50.120.d GNT - Closed Trail Trespassing Petty Misdemeanor Yes $50.00  No Ordinance 
Sherburne Elk River 50.209 Administrative Subpoenas Misdemeanor No NONMOVE No Ordinance 
Sherburne Elk River 50.217.1 Failure to Pay Admin. Fine or Request Hrg. Misdemeanor No NONMOVE No Ordinance 
Sherburne Elk River 50.217.2 Failure to Appear at Scheduled Admin. Hrg. Misdemeanor No NONMOVE No Ordinance 
Sherburne Elk River 50.217.3 Failure to Pay Admin. Fine - Hrg. Board Misdemeanor No NONMOVE No Ordinance 
Sherburne Elk River 50.217.4 Failure to Pay Admin. Fine - City Council Misdemeanor No NONMOVE No Ordinance 
Sherburne Elk River 54.31 Closed Parks Petty Misdemeanor Yes $50.00 PARK No Ordinance 
Sherburne Elk River 54.32 Consume on Public Beach Misdemeanor Yes $100.00 ALCOHOL No Ordinance 
Sherburne Elk River 54.33 Disturb Peace Misdemeanor No OFFCON No Ordinance 
Sherburne Elk River 58.32.a Littering Petty Misdemeanor Yes $50.00 GARBAGE No Ordinance 
Sherburne Elk River 58.33 Solid Waste Accumulation Misdemeanor No GARBAGE No Ordinance 
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Sherburne Elk River 58.35 Burying Refuse Misdemeanor No GARBAGE No Ordinance 
Sherburne Elk River 58.36 Storage and Disposal of Refuse Misdemeanor No GARBAGE No Ordinance 
Sherburne Elk River 58.37 Refuse Containers Misdemeanor No GARBAGE No Ordinance 
Sherburne Elk River 58.39 Solid Waste/Yard Waste Transfer Facility Misdemeanor Yes $100.00 GARBAGE No Ordinance 
Sherburne Elk River 58.39.b Unacceptable Materials/Yard Waste Transfer Facility Misdemeanor Yes $150.00 GARBAGE No Ordinance 
Sherburne Elk River 58.39.c Illegal Dumping/Yard Waste Transfer Facility Misdemeanor Yes $150.00 GARBAGE No Ordinance 
Sherburne Elk River 58.39.e.3 Trespass/Yard Waste Transfer Facility Misdemeanor Yes $500.00 GARBAGEa

rbage 
No Ordinance 

Sherburne Elk River 58.62.a License Required Waste Haulers Misdemeanor No GARBAGE No Ordinance 
Sherburne Elk River 58.64 Refuse Collection Allowed 0600-1900 Misdemeanor No GARBAGE No Ordinance 
Sherburne Elk River 58.100.a Burning of Solid Waste Misdemeanor No GARBAGE No Ordinance 
Sherburne Elk River 58.100.c Dangerous Waste Misdemeanor No GARBAGE No Ordinance 
Sherburne Elk River 58.100.d Hazardous Waste Misdemeanor No GARBAGE No Ordinance 
Sherburne Elk River 74.61 Exhibition Driving Petty Misdemeanor Yes $50.00 TRAFFIC Yes Ordinance 
Sherburne Elk River 74.95.a Angle Parking Petty Misdemeanor Yes $20.00 PARKING No Ordinance 
Sherburne Elk River 74.95.a Angle Parking - Fine Unpaid/Subseqent Violation Petty Misdemeanor Yes $40.00 PARKING No Ordinance 
Sherburne Elk River 74.96.a Overtime Parking Petty Misdemeanor Yes $20.00 PARKING No Ordinance 
Sherburne Elk River 74.96.a Overtime Parking - Fine Unpaid/Subsequent Violation Petty Misdemeanor Yes $40.00 PARKING No Ordinance 
Sherburne Elk River 74.97.a Nighttime No Parking Zone Petty Misdemeanor Yes $20.00 PARKING No Ordinance 

Sherburne Elk River 74.97.a 
Nighttime No Parking Zone - Fine Unpaid/Susequent 
Violation Petty Misdemeanor Yes $40.00 PARKING No Ordinance 

Sherburne Elk River 74.98.b Parking Vehicle for Sale on City Property Petty Misdemeanor Yes $20.00 PARKING No Ordinance 

Sherburne Elk River 74.98.b 
Parking Vehicle for Sale on City Property - Fine 
Unpaid/Subsequent Violation Petty Misdemeanor Yes $40.00 PARKING No Ordinance 

Sherburne Elk River 74.99.b Employee Parking - City Lots Petty Misdemeanor Yes $20.00 PARKING No Ordinance 

Sherburne Elk River 74.99.b 
Employee Parking - City Lots - Fine Unpaid/Subsequent 
Violation Petty Misdemeanor Yes $40.00 PARKING No Ordinance 

Sherburne Elk River 74.100.b Fire Lane Signage Petty Misdemeanor Yes $20.00 PARKING No Ordinance 
Sherburne Elk River 74.100.b Fire Lane Signage - Fine Unpaid/Subsequent Violation Petty Misdemeanor Yes $40.00 PARKING No Ordinance 
Sherburne Elk River 74.101.a Parking on City Street over 24 Hrs. Petty Misdemeanor Yes $20.00 PARKING No Ordinance 

Sherburne Elk River 74.101.a 
Parkign on City Street over 24 Hrs. - Fine 
Unpaid/Subsequent Violation Petty Misdemeanor Yes $40.00 PARKING No Ordinance 

Sherburne Elk River 74.102.a Snow Removal Parking - City Streets Petty Misdemeanor Yes $20.00 PARKING No Ordinance 

Sherburne Elk River 74.102.a 
Snow Removal Parking - City Streets - Fine 
Unpaid/Subsequent Violation Petty Misdemeanor Yes $40.00 PARKING No Ordinance 

Sherburne Elk River 74.102.b Snow Removal Parking - King Ave. Lot Petty Misdemeanor Yes $20.00 PARKING No Ordinance 

Sherburne Elk River 74.102.b 
Snow Removal Parking - King Ave. Lot - Fine 
Unpaid/Subsequent Violation Petty Misdemeanor Yes $40.00 PARKING No Ordinance 

Sherburne Elk River 74.123 Parking in Truck Zones Petty Misdemeanor Yes $20.00 PARKING No Ordinance 
Sherburne Elk River 74.124 Parking in Loading Zones Petty Misdemeanor Yes $20.00 PARKING No Ordinance
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Sherburne Elk River 74.155 Snowmobile Requirements Petty Misdemeanor Yes $50.00 REC No Ordinance 
Sherburne Elk River 74.156 Unattended Snowmobile Petty Misdemeanor Yes $50.00 REC No Ordinance 
Sherburne Elk River 74.157.1 Operation ATVs Within City Limits - No ATV Zone Petty Misdemeanor Yes $50.00 REC No Ordinance 
Sherburne Elk River 74.157.2 Operation ATVs Within City Limits - ATV Zone Petty Misdemeanor Yes $50.00 REC No Ordinance 
Sherburne Elk River 74.182 Rec. Veh. Trespass Misdemeanor No REC No Ordinance 
Sherburne Elk River 78.51 Water Use Restriction - Second Violation Petty Misdemeanor Yes $50.00 ZONING No Ordinance 
Sherburne Elk River 78.51 Water Use Restriction - Third or More Violation Petty Misdemeanor Yes $100.00 ZONING No Ordinance 
Sherburne Elk River 78.341 Meter Tampering Misdemeanor No HOUSING No Ordinance 
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 Elk River Municipal Utilities 
 2026 Utilities Fee Schedule 
 ELECTRIC 
 New Residential Electric Connection - Developer - Lot with ERMU water service $975.00 
 New Residential Electric Connection - Developer - Lot without ERMU water service $1,475.00 
 New Electric Connection (standard) $900.00 
 New Electric Connection (non-standard) 100% 
 New Wire Footages over 200' (per foot) $5.00 
 New Service Frost Trenching (per foot) $6.00 
 New Commercial & Industrial Electric Connection 50% 
 Service Upgrades or Additions for Existing Customers 100% 
 Minimum Temporary Electric Service Fee - Existing Transformer $350.00 
 Minimum Temporary Electric Service Fee - Without Existing Transformer $1,000.00 
 Temporarty Electric Service Fee (non-stanadard) 100% 
 Grid Access Fee 5.2056/kW 
 Street Light - 30' Decorative Pole with 6' Arm and Cobra Fixture $3,400.00 
 Street Light - 23' Decorative Pole with Cobra Fixture $2,400.00 
 Street Light - 14' Decorative Pole with Cobra Fixture $5,500.00 
 Street Light - 14' Decorative Pole with Acorn Fixture $7,500.00 
 Security Light - Wood Pole with Fixture $975.00 
 Security Light - Existing Pole $350.00 
 Pole Attachment Fee (per pole) $15.00 
 Meter Installation Fee (per individually metered apartment unit) $25.00 
 WATER 
 Water Access Charge = Water Connection Charge + Water Availability Charge $3,990.00 
 Water Connection Charge (Per Plumbing Unit) - Builder $3,600.00 
 Water Availability Charge (Per Plumbing Unit) - Developer $390.00 
 Abandoned Water Service (minimum) $6,000.00 
 Backflow Preventer Device Non-Compliance (per month) $100.00 
 Deposit for 5/8" Hydrant Meter $175.00 
 Deposit for 2 1/2" Hydrant Meter $1,500.00 
 Hydrant Water Sales - Rental (per week) $50.00 
 Hydrant Water Sales - Units (per 1000 gallons) 3rd Tier Water 

Rate$4.20 
 Hydrant Wrench $40.00 
 Private Hydrant Maintenance Program Monthly Fee $5.00 
 ADMINISTRATIVE 
 Administrative Fee for Continued Submission of Checks After No-Check Notice Given $20.00 
 Administrative Fee for Continued Submission of payment on a closed account $20.00 
 Billable Cost of Materials Markup 15% 
 Billable Labor Markup 58% 
 Billable Vehicle / Equipment (per hour) $50.00 
 Commerical Application Fee $20.00 
 Electric Service Disconnect/Trip Fee - Meter Technician $50.00 
 Electric Service Disconnect/Trip Fee - Line Crew $150.00 
 Water Service Disconnect/Trip Fee - Water Operator $100.00 
 Manual Meter Reading Fee (per month) $50.00 
 Additional Meter Reading Fee (per month) $10.00 
 Meter Tampering Fee $250.00 
 Meter Testing Fee $50.00 
 NSF Fee $30.00 
 Penalty Amount 10% 
 Photocopies (per page) $0.25 
 Red Tag Handling Fee $20.00 
 Federal, state, and local taxes may apply  

Adopted by the Utilities Commission on November xx, xxxx under authority per Minnesota Statute 412.361 
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Resolution 26-15 
 

A Resolution of the City of Elk River Approving Notice of Summary Publication of 
Ordinance 26-05 Amending the 2026 Master Fee Schedule 

  
WHEREAS, on March 2, 2026, the Elk River City Council adopted Ordinance 26-05 approving the 
amended 2026 Master Fee Schedule; and 

 
WHEREAS, the enactment of this ordinance establishes fees and charges required by the City 
Code and to comply with Minnesota Statutes 462.353, sub.4; and 
 
WHEREAS, the 2026 Master Fee Schedule lists fees and charges for Administrative, Financial, 
Environmental, Planning, Development, Building, Parks and Recreation, Fire, Police, and Elk River 
Municipal Utility services along with code enforcement violations; and 
 
WHEREAS, a copy of the full text of the ordinance is available for inspection by any person at the 
Office of the City Clerk, City of Elk River, 13065 Orono Parkway, during regular business hours; and 
 
NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Elk River, 
Minnesota, as follows:  by at least four-fifths vote, authorizes the publication of the title and 
summary of Ordinance 26-05 and that Ordinance 26-05 shall become effective March 2, 2026. 
 
The motion for adoption of the foregoing resolution was duly seconded by Councilmember 
______________, and upon vote being taken thereon, the following voted in favor thereof:  
            and the 
following against:       , whereupon said resolution was 
declared duly passed and adopted. 
 
The following members were present:          
            and the 
following absent:           
 
Passed and adopted this 2nd day of March 2026. 
 
            
      John J. Dietz, Mayor 
ATTEST: 
 
     
Jolene Richter, Deputy City Clerk 
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The Elk River Vision 

A welcoming community with revolutionary and spirited resourcefulness, exceptional service, and community 
engagement that encourages and inspires prosperity 

 

Request for Action 

 
To 
City Council 

Item Number 
7.2 

  
Meeting Date 
March 2, 2026 

Prepared By 
Zack Carlton, Community Development Director 

  
Item Description 
Ordinance Amendment 26-06 and Conditional Use 
Permit: Educational Use, Good Shepherd Lutheran 
High School - 630 Freeport Ave NW 

Reviewed by 
Chris Leeseberg   
Cal Portner   
Jolene Richter   

 
Action Requested 
Adopt, by motion, Ordinance 26-06 adding Educational Institutions as a Conditional Use in the MU-ERP 
zoning district, Sec. 30-1583.  
 
Approve, by motion, the Conditional Use Permit approving the Educational Use, subject to the following 
conditions: 
1. The City Council must adopt an ordinance adding Educational Institutions as a Conditional Use in the MU-
ERP zoning district. 
2. Architectural plans will need to be reviewed by the MN Department of Labor and Industry prior to 
submitting for city building permits. 
3. The accessible route and bathroom access for suites 600 and 700 must be updated to comply with the state 
building code. 
4. All costs associated with potential address changes of affected tenants will be the responsibility of the 
property owner and/or applicant. 
5. Any expansion of the school will require an amendment to the Conditional Use Permit. 
  
 
Background/Discussion 
The Planning Commission reviewed the Conditional Use (CUP) on February 24, 2026. The Commission first 
reiterated its support for an Interim Use Permit (IUP) rather than a CUP. The Commission continues to 
support its recommendation to add Educational Institutions as an allowed use to the MU-ERP zoning district. 
There was also some discussion on recommending denial of the CUP application, as they have concerns about 
allowing the use with a CUP. 
 
The Commission continued its review of the CUP application and recommended approval of the application 
subject to the conditions outlined in the memo. The motion also asked staff to discuss the merits of an IUP vs. 
a CUP with the city attorney. With the additional information, they ask the council to holistically review the 
application and consider permitting the use as an Interim Use.  
 
Staff spoke with the city attorney, who noted that this is not a restriction in state law or city code that would 
prohibit the city from allowing Educational Institutions as an Interim Use in the subject zoning district. Staff 
and the city attorney both agree that an IUP is not an appropriate designation for a school. Schools are 
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generally a long-term use for an area and benefit from the security a CUP provides. An IUP is typically 
reserved for uses that do not have a true long-term compatibility with the area or zoning district. 
 
If the City Council supports the use as an Interim Use, they could make that motion based on the current 
ordinance amendment application. Their CUP application would have to be denied, as it has not been 
reviewed or considered as an IUP. Staff have discussed the next steps with the applicant if an IUP is 
supported. An IUP application could be brought forward for Council consideration as soon as April 6, 2026. 
 
Financial Impact 
None 
 
Mission/Policy/Goal 
Ethical, efficient, and responsible.  
Appropriately govern in an ever-changing environment. 
 
Attachments 
1. Planning Commission Memo dated February 24, 2026 
2. Ordinance Amendment  
3. 7.2 Good Shepherd OA and CUP Presentation 
4. Item 7.2 Handout From Applicant 
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The Elk River Vision 

A welcoming community with revolutionary and spirited resourcefulness, exceptional service, and community 
engagement that encourages and inspires prosperity 

 

Request for Action 

 
To 
Planning Commission 

Item Number 
6.1 

  
Meeting Date 
February 24, 2026 

Prepared By 
Zack Carlton, Community Development Director 

  
Item Description 
Conditional Use Permit: Educational Institution, 
Good Shepherd Lutheran High School — 630 
Freeport Ave NW 

Reviewed by 
Chris Leeseberg   

 
Action Requested 
Recommend, by motion, approval of the conditional use permit allowing an Educational Institution in the MU-
ERP district, subject to the following conditions: 
1. The City Council must adopt an ordinance adding Educational Institutions as a Conditional Use in the MU-
ERP zoning district. 
2. Architectural plans will need to be reviewed by the MN Department of Labor and Industry prior to 
submitting for city building permits.  
3. The accessible route and bathroom access for suites 600 and 700 must be updated to comply with the state 
building code. 
4. All costs associated with potential address changes of affected tenants will be the responsibility of the 
property owner and/or applicant. 
5. Any expansion of the school will require an amendment to the Conditional Use Permit. 
  
 
Background/Discussion 
The applicant, Good Shepherd Lutheran High School, has requested approval of a Conditional Use Permit 
(CUP) to establish an Educational Institution (school) at 630 Freeport Ave NW. The school use is not currently 
allowed in the zoning district, and prior to full approval, the City Council must adopt an ordinance that 
permits the use for the subject site. Without this approval, the CUP cannot be approved.  
 
The Planning Commission held a public hearing on January 24, 2026. The full meeting summary is included in 
the attached City Council staff report dated February 17, 2026. At the conclusion of the hearing, the Planning 
Commission voted unanimously to add Educational Institutions as an Interim Use in Subzone C of the MU-ERP 
zoning district. The Commission also continued the CUP discussion to February 24, 2026, 
 
Since the Planning Commission, staff and the city attorney have discussed the action from the commission 
meeting and do not believe that classifying a school as an interim use is appropriate. Conditional Use Permits 
are for ongoing uses, like schools, business, government facilities, etc. However, Interim Use Permits (IUPs) 
are used for temporary/short-term needs of a specific property. Examples from past activities in the city 
include temporary classroom trailers, short-term use of a single-family home for multifamily uses, parking lots 
for model homes, compost sites, and home occupations. A school is generally a long-term use that should 
receive the benefit of surety that a CUP provides rather than a definitive end date included with an IUP. 
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The City Council held a public hearing on February 17, 2026, to receive public comments on the ordinance 
amendment. The City Council continued the public hearing to March 2, 2026, where they will again receive 
testimony on the ordinance amendment and the CUP applications. As the Planning Commission has already 
made a recommendation regarding the ordinance amendment, the remaining discussion will relate to the 
CUP.  
 
Site and Building Plans 
The proposed use is located within an existing building that is currently served by city sewer and water. No 
exterior modifications to the building or site are proposed. The school is approximately 19,000 square feet 
and includes space for classrooms, gym/recreation, office, and cafeteria. Plans indicate that the space will be 
separated from other uses within the building, which does impact suites 600 and 700. Currently, these units 
utilize the bathrooms that are within the proposed school and the accessible route from the front door may 
also be impacted. To ensure that these units continue to meet state building codes, staff have included a 
condition that the plans for suites 600 and 700 must be updated within our building files.  
 
As a result of the proposed plan, the established addresses of the building/tenants will no longer work.   All 
costs associated with potential address changes of affected tenants will be the responsibility of the property 
owner and/or applicant. 
 
The site had previously been used for a movie theater and has ample parking available to support the school 
use, even at full capacity of 120 students, where 46 stalls would be required. 
 
Applicable Regulations 
The issuance of a Conditional Use Permit can be ordered only if the use at the proposed location: 
1. Will not endanger, injure or detrimentally affect the use and enjoyment of other property in the immediate vicinity or 
the public health, safety, morals, comfort, convenience or general welfare of the neighborhood or the city. 
The school will operate entirely within an existing commercial structure. No outdoor modifications or uses 
are proposed. Hours of operation are consistent with other commercial uses in the area. The proposed use 
will not endanger, injure, or detrimentally affect the use and enjoyment of nearby properties or the public 
health, safety, morals, comfort, convenience, or general welfare of the neighborhood or the city. 
 
Staff do not see a need to impose specific conditions to satisfy this standard. 
 
2. Will be consistent with the comprehensive plan. 
The property is guided for Highway Business uses, which primarily consists of a mix of auto-oriented retail 
and service businesses, restaurants, and community- and regional-scale shopping centers. Highway business 
uses are located along Highway 169 and Highway 10 and have high visibility from these corridors. The use is 
consistent with the Comprehensive Plan as the City Council has determined that the educational use is 
appropriate for the commercial district.  
 
Staff do not see a need to impose specific conditions to satisfy this standard. 
 
3. Will not impede the normal and orderly development and improvement of surrounding vacant property. 
As there are no vacant properties in the area, the site is already developed, and the proposed use does not 
require changes that would limit future development options for adjacent parcels, the proposed use will not 
impede the normal and orderly development and improvement of surrounding vacant or developed 
properties. 
 
Staff do not see a need to impose specific conditions to satisfy this standard. 
 
4. Will be served adequately by and will not adversely affect essential public facilities and services including streets, 

Page 168 of 270



 

police and fire protection, drainage, refuse disposal, water and sewer systems, parks and schools; and will not, in 
particular, create traffic congestion or interference with traffic on adjacent and neighboring public thoroughfares. 
The proposed use is low-intensity and will not generate traffic inconsistent with a commercial area. Adequate 
on-site parking is provided, and traffic access will not cause congestion or interfere with adjacent public 
roadways. The site is adequately served by existing public facilities and services, including streets, police and 
fire protection, drainage, refuse disposal, water, and sanitary sewer systems. 
 
Staff do not see a need to impose specific conditions to satisfy this standard. 
 
5. Will not involve uses, activities, processes, materials, equipment and conditions of operation that will be detrimental 
to any persons or property because of excessive traffic, noise, smoke, fumes, glare, odors, dust or vibrations. 
The proposed use will not involve activities, materials, or conditions of operation that would be detrimental 
to persons or property due to excessive traffic, noise, smoke, fumes, glare, odors, dust, or vibrations. All 
education activities will be conducted during normal business hours. 
 
Staff do not see a need to impose specific conditions to satisfy this standard. 
 
6. Will not result in the destruction, loss or damage of a natural, scenic or historic feature of major importance. 
No site work is being proposed. The proposal will not result in the destruction, loss, or damage of any 
natural, scenic, or historic feature of major importance, as no site alterations or land disturbance are 
proposed. 
 
Staff do not see a need to impose specific conditions to satisfy this standard. 
 
7. Will fully comply with all other requirements of this Code, including any applicable requirements and Standards for 
the issuance of a license or permit to establish and operate the proposed use in the city. 
The proposed use will comply with all applicable requirements of the City Code, including zoning regulations 
permitting, subject to compliance with the conditions of approval outlined below. 
 
Staff have included three conditions to ensure the use is permitted in the zoning district and that it does not 
impact the operation of other uses within the building. 
 
Financial Impact 
None. 
 
Mission/Policy/Goal 
Reflect the culture of citizens and what is important. 
Appropriately govern in an ever-changing environment. 
 
Attachments 
1. City Council Staff report dated 2-17-2026 
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The Elk River Vision 

A welcoming community with revolutionary and spirited resourcefulness, exceptional service, and community 
engagement that encourages and inspires prosperity 

 

Request for Action 

 
To 
City Council 

Item Number 
7.4 

  
Meeting Date 
February 17, 2026 

Prepared By 
Zack Carlton, Community Development Director 

  
Item Description 
Ordinance Amendment and Conditional Use Permit: 
Educational Use, Good Shepherd Lutheran High 
School — 630 Freeport Ave NW 

Reviewed by 
Jared Shepherd   
Cal Portner   
Jolene Richter   

 
Action Requested 
Direct staff to prepare an ordinance adding Educational Institutions as an allowed use in the MU-ERP zoning 
district for consideration on March 2, 2026.  
 
or  
 
Direct staff to prepare a resolution making findings of fact denying the requested ordinance amendment for 
consideration on March 16, 2026.  
 
and 
Continue the public hearing for the Conditional Use Permit request to March 2, 2026, as the Planning 
Commission has not made a recommendation. The Planning Commission will review the application on 
February 24, 2026. 
  
 
Background/Discussion 
The applicant, Good Shepherd Lutheran High School, has requested adoption of an ordinance amendment 
that would add Educational Institutions as a conditional use in the Mixed Use Elk River Plaza (MU-ERP) zoning 
district. The zoning district is a former Planned Unit Development (PUD) district that had the PUD 
agreement added to city codes in 2010. The zoning district is divided into three separate areas: multifamily 
residential, single-family residential, and commercial. Each of these areas are distinct in their location within 
the district and act as separate districts with their own allowed uses. The proposed amendment would apply 
to the commercial section as the proposed building site is within the commercial section of the MU-ERP 
zoning district. 
 
Commercial districts, especially those along major highways, support retail and commercial uses, providing 
employment and economic opportunities throughout the community. Educational uses do not appear to 
support the goals of commercial districts, and based on that analysis, staff do not recommend approval of the 
amendment. 
 
The associated Conditional Use Permit (CUP) application cannot be approved without the ordinance 
amendment. 
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Planning Commission  
The Planning Commission held a public hearing on January 27, 2026. The Planning Commission discussed the 
pros and cons of having a school in the commercial district. They discussed the way different commercial uses 
compliment each other when located close to one another, the conflicts with tobacco and liquor sales, and 
whether a school use in the district would limit allowed businesses from locating in the area.   
 
The applicant, Melissa Lamkin, noted that she was the director of the school and believes the school would 
have a positive impact on the community. She shared their growth potential in expanding from the current 
enrollment of 32 students up to 120 students in the proposed space. She also noted that their goal is to 
eventually own their own building and property. When asked by a commissioner about locating in a 
commercial district, she stated this would be an opportunity to impact nearby businesses and learn from the 
business owners.  
 
Additionally, numerous individuals spoke in support of the school and the ordinance amendment. They believe 
the school is a great benefit to the community, that it will help attract new residents, and that it may benefit 
the nearby businesses by bringing more people to the area daily and providing students with places to eat near 
the school. Adam Price, the building owner, also spoke in support of the application, stating that in his 
opinion, the use could be classified as a religious institution which is already allowed in the district.  
 
A nearby business owner questioned how the property tax would be calculated if a school moved into the 
building. His concern was that it would reduce the taxes and create a precedent for other commercial 
building owners to follow and reduce their property tax bill. He stated that in speaking with the Sherburne 
County Assessor, tenants can appeal the tax class to be tax-exempt.  
 
The Planning Commission then closed the public hearing and discussed allowing the use as an Interim Use, 
rather than a Conditional Use. They noted that the current lease was for 10-years and that an IUP could be 
tied to the lease. The commissioners quickly supported the idea of amending the ordinance to allow schools 
as an interim use, noting that the current application was only signing a 10-year lease. Staff noted that 
applicants would have the right, in the future, to apply for an amendment to an approved Interim Use Permit 
(IUP), allowing expansion of the allowed space or a time extension.  
 
The Planning Commission voted unanimously to add Educational Institutions as an Interim Use in Subzone C of 
the MU-ERP zoning district. They also continued the CUP discussion to February 24, 2026, pending the City 
Council's action on the ordinance amendment.  
 
Since the Planning Commission, staff and the city attorney have discussed the action from the commission 
meeting and do not believe that classifying a school as an interim use is appropriate. Conditional Use Permits 
(CUPs) are for ongoing uses, like schools, business, government facilities, etc. However, Interim Use Permits 
(IUPs) are used for temporary/short term needs of a specific property. Examples from past activities in the 
city include temporary classroom trailers, short-term use of a single-family home for multifamily uses, parking 
lots for model homes, compost sites, and home occupations. A school is generally a long-term use that should 
receive the benefit of surety that a CUP provides rather than a definitive end date included with an IUP.  
 
Staff continue to recommend denial of the ordinance amendment to allow Educational Institutions in the MU-
ERP zoning district. The city does not have a large supply of available commercial spaces and the existing 
commercial areas should be preserved to provide opportunity for new and expanding commercial ventures 
within the city. Additionally, while staff fully support education and want to see a variety of educational 
opportunities within the community, the expected growth from the specific use may push them beyond the 
current leased space and into nearby commercial spaces as they become available. Further expanding an 
initially small footprint in a district that generally does not support schools is very similar to the experience 
the city experienced with the growth of Spectrum School. Their use began in one building in the industrial 
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park, as a temporary use until they could find their own property and building, and now occupies three 
separate buildings for a total of 140,000 SF of industrial/business park space.  
 
Recommended Action 
Staff recommend denial of the ordinance amendment as the proposed use is not consistent with the 
commercial district.  
 
If the City Council supports the amendment, staff recommends allowing the use as a Conditional Use as it is 
the most appropriate way to allow educational institutions in the district.  
 
Whichever direction the City Council chooses, staff will return on March 2nd with the ordinance amendment 
document or March 16 with a resolution of denial for adoption.  
 
Finally, the CUP application is still under review. The Planning Commission did not review or discuss the CUP 
specifics and continued their discussion to February 24, 2025. The City Council may not take action on that 
application and in order to provide an expedient resolution for the applicant, staff recommend continuing the 
public hearing to March 2, 2026. 
 
Financial Impact 
None 
 
Mission/Policy/Goal 
Ethical, efficient, and responsible.  
Appropriately govern in an ever-changing environment. 
 
Attachments 
1. Planning Commission Memo dated February 24, 2026 
2. Presentation 
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The Elk River Vision 

A welcoming community with revolutionary and spirited resourcefulness, exceptional service, and community 
engagement that encourages and inspires prosperity 

 

Request for Action 

 
To 
Planning Commission 

Item Number 
5.4 

  
Meeting Date 
January 27, 2026 

Prepared By 
Zack Carlton, Community Development Director 

  
Item Description 
Ordinance Amendment and Conditional Use Permit: 
Educational Use, Good Shepherd High School - 630 
Freeport Ave NW 

Reviewed by 
Chris Leeseberg   

 
Action Requested 
Recommend, by motion, denial of the proposed ordinance amendment to add Educational Institutions as an 
allowed use in the MU-ERP zoning district as the use is not consistent with the goals and intended purpose of 
a commercial area.  
 
Recommend, by motion, denial of a Conditional Use Permit for an Educational Institution as it is not an 
allowed use in the MU-ERP zoning district. 
  
 
Background/Discussion 
The applicant, Good Shepherd Lutheran High School, has requested adoption of an ordinance amendment 
that would add Educational Institutions as a conditional use in the Mixed Use Elk River Plaza (MU-ERP) zoning 
district. The zoning district is a former Planned Unit Development (PUD) district that had the PUD 
agreement added to city codes in 2010. The zoning district is divided into three separate areas: multifamily 
residential, single-family residential, and commercial. Each of these ares are distinct in their location within the 
district and act as separate districts with their own allowed uses. The proposed amendment would apply to 
the commercial section as the proposed building site is within the commercial section of the MU-ERP zoning 
district.  
 
Commercial districts, especially those along major highways, support retail and commercial uses, providing 
employment and economic opportunities throughout the community. Educational uses do not appear to 
support the goals of commercial districts, and based on that analysis, staff do not recommend approval of the 
amendment.  
 
The associated Conditional Use Permit application cannot be approved without the ordinance amendment. 
 
If the Planning Commission supports the proposed ordinance amendment, staff requests a formal 
recommendation for the ordinance amendment and continue the discussion of the Conditional Use Permit to 
February 24, 2026. This will allow the City Council to act on the ordinance amendment on February 17, 2026, 
and provide staff with additional time to review the CUP in more detail.  
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Financial Impact 
None. 
 
Mission/Policy/Goal 
Responsibly grow. 
Ethical, efficient, and responsible.  
 
Attachments 
1. Location Map 
2. Allowed Uses in MU-ERP District 
3. MU-ERP Zoning Map 
4. Applicant's Narrative 
5. Building Plans dated 12-5-2025 
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(1)

a.
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c.

d.

e.

f.

g.

h.

i.

j.

(2)

Sec. 30-1584. - MU-ERP mixed use Elk River Plaza district.

Purpose. The purpose of the mixed use Elk River plaza district is to codify the planned unit

development into a single zoning district with three subsections: Commercial, single-family, and

multiple-family.

Subzone A. Multiple-family residential.

Permitted uses are as follows:

Residential, multiple family.

Residential, single family.

Townhouse, attached.

Accessory uses are as follows:

Accessory structures.

Public shelters.

Residential occupations.

Subzone B. Single-family residential.

Permitted uses are as follows:

Single-family residential.

Accessory uses are as follows:

Accessory structures.

Residential occupations.

Subzone C. Commercial.

Permitted uses are as follows:

Business and professional offices.

Class I restaurants.

Nurseries, produce markets, and garden centers, which may include outdoor display.

Outpatient health care facilities.

Personal service establishments.

Physical recreation or training.

Public parks.

Retail shops and stores.

Sale of firearms.

Zero lot line development.

Accessory uses are as follows:
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a.

b.

c.

(3)

a.

b.

c.

d.

e.

f.

g.

h.

i.

j.

k.

l.

m.

n.

o.

p.

q.

r.

s.

t.

u.

Off-street parking facilities.

Off-street parking facilities.

Public shelters.

Conditional uses are as follows:

Carwashes.

Class II restaurants.

Commercial recreation, outdoor.

Commercial recreational facilities, indoor.

Dry cleaning establishment.

Enclosed light manufacturing with related retail sales.

Equipment rental businesses with no outdoor storage.

Financial institutions.

Funeral parlors.

Governmental offices.

Health care facilities, outpatient.

Licensed day care facilities.

Motor vehicle specialty shops.

Nonprofit clubs, lodges, or halls.

On-sale liquor establishments.

Pawnshops (250-foot setback from any residential zone and 500-foot setback from

schools, parks, day care centers, churches, and other pawnshops, measured from the

property line).

Produce markets.

Religious institutions.

Sauna establishments.

Shopping centers.

Veterinary clinics.

(Ord. No. 10-08, § 1, 6-21-2010; Ord. No. 15-34, § 1, 12-21-2015; Ord. No. 16-07, § 3, 4-18-2016; Ord. No. 16-

10, § 1, 5-16-2016; Ord. No. 19-01, § 1, 1-22-2019; Ord. No. 19-12, § 1, 6-3-2019; Ord. No. 19-15, § 13, 8-19-

2019; Ord. No. 20-03, § 3, 3-16-2020; Ord. No. 23-24, § 10, 11-20-2023)

Editor's note— Section 1 of Ord. No. 10-08, adopted June 21, 2010, set out a provision designated as § 30-

1600. For stylistic purposes and at the discretion of the editor, this provision has been redesignated as § 30-

1584.
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Legal Description of Property 
 
 
We are proposing the development of a new Christian high school facility designed to 
support academic, spiritual, and community growth. The project includes classroom 
spaces, a multi-purpose worship and assembly area, administrative offices, and 
dedicated rooms for science, technology, and the arts. The proposed facility will provide 
a safe, functional, and faith-centered environment for students in grades 9–12, allowing 
us to expand our enrollment capacity and enhance the educational services we offer to 
families in the community. 
 
 
 
We ask that Section 30-635 of the City Municipal Code be amended to permit the 
operation of a high school educational facility at 630 Freemont Ave NW, Elk River, 
recognizing the school’s commitment to educational excellence, community service, and 
responsible land use consistent with the City’s comprehensive plan. 
 
A Written Narrative see Description of Project Narrative 
 
 
Project Narrative – GSL High School  
 
Detailed Description / Scope of Project:  
GSL High School is a small Christian high school seeking to expand and formalize its 
facility to better serve its students and the community. The project includes the use of 
the existing building for educational purposes, along with interior modifications to 
optimize classroom, office, and multi-purpose space usage. The goal is to provide a safe, 
functional, and faith-centered learning environment for students in grades 9–12.  
 
Proposed Project:  
The proposal is to operate a private Christian high school within the existing building 
footprint. The facility will include classrooms, administrative offices, and a multi-purpose 
assembly/worship area.  
 
Consistency with City of Elk River Comprehensive Plan:  
The project aligns with the City of Elk River Comprehensive Plan by supporting 
educational services, community development, and family-oriented uses. The school 
promotes lifelong learning, civic engagement, and community values, contributing to the 
social and cultural objectives outlined in the plan.  
 
Hours of Operation:  
▪ Monday–Friday: 8:30 AM – 3:00 PM  
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▪ Occasional evening/weekend events for school-related activities (e.g., parent 
meetings, performances, community events)  

 
Number of Employees:  
▪ 2 Full-Time Staff  
▪ 5 Part-Time Staff  

 
Parking:  
▪ Existing parking: 20 stalls  
▪ No additional stalls are required; current parking accommodates staff, students, 

and visitors.  
 
Site Screening:  
▪ Landscaping and natural screening exist on-site.  

 
Proposed Building Materials:  
▪ Interior: Steel framing, commercial-grade flooring, acoustical ceiling tiles, and 

impact-resistant surfaces for high-traffic areas  
 
Compliance with Design Standards:  
All proposed materials meet or exceed Elk River design and building code 
standards, ensuring safety, durability, and an appearance compatible with 
surrounding structures.  
 
Signage:  
▪ Separate permits will be obtained for each sign  
▪ Proposed: 2 exterior signs identifying the school  
▪ Size: To comply with city regulations  
▪ Location: Front and back of the building  
▪ Type: Non-illuminated channel letters as permitted  

 
Outdoor Storage:  
▪ No significant outdoor storage is planned.  
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Strikethroughs to be removed 
Underlines to be added 

 
 
 

Ordinance 26-06 
 

An Ordinance Amending Chapter, 30-1584, MU-ERP mixed use Elk River Plaza 
district of the City of Elk River, Minnesota, City Code 

The City Council of the City of Elk River does hereby ordain as follows: 
 
SECTION 1. That § 30-1584, MU-ERP mixed use Elk River Plaza district of the City of Elk River 
Code of Ordinances shall be amended to read as follows:  
 

Sec. 30-1584 (d) (3) MU-ERP mixed use Elk River Plaza district, Subzone C. 

d) Subzone C. Commercial. 

3) Conditional uses are as follows: 

a. Carwashes.  

b. Class II restaurants.  

c. Commercial recreation, outdoor.  

d. Commercial recreational facilities, indoor.  

e. Dry cleaning establishment. 

e.f. Educational Institutions.  

f.g. Enclosed light manufacturing with related retail sales.  

g.h. Equipment rental businesses with no outdoor storage.  

h.i. Financial institutions.  

i.j. Funeral parlors.  

j.k. Governmental offices.  

k.l. Health care facilities, outpatient.  

l.m. Licensed day care facilities.  

m.n. Motor vehicle specialty shops.  

n.o. Nonprofit clubs, lodges, or halls.  

o.p. On-sale liquor establishments.  

p.q. Pawnshops (250-foot setback from any residential zone and 500-
foot setback from schools, parks, day care centers, churches, and 
other pawnshops, measured from the property line).  
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Strikethroughs to be removed 
Underlines to be added 

q.r. Produce markets.  

r.s. Religious institutions.  

s.t. Sauna establishments.  

t.u. Shopping centers.  

u.v. Veterinary clinics. 

 
SECTION 2. That this ordinance shall take effect upon adoption and be published as 
provided by law.  
 
Passed and adopted by the City Council of the City of Elk River this 2nd day of March 2026. 
 
 
        ______________________________ 
        John J. Dietz, Mayor 
 
 
ATTEST: 
 
 
_______________________________ 
Jolene Richter, Deputy City Clerk   
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Good Shepherd High 
School

Conditional Use Permit
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Location 
Map

Page 185 of 270



Background
§ Applicant proposes establishing a school in the MU-ERP 

district
§ Educational Uses are not permitted

§ Requires an ordinance amendment

§ CUP requires approval of the ordinance amendment prior 
to approval
§ OA included as condition of approval 
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Planning Commission
§ PH held on Jan 27, 2026
§ Applicant outlined their project and believes the school will 

have positive impact on the community
§ Numerous others spoke in support of the school and use
§ Nearby business owner questioned property tax 

implications
§ Public hearing was closed by the PC
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PC Action
§ PC recommended adding schools as an Interim Use

§ Staff and city attorney share concerns with IUP
§ Intended for short term or temporary solutions
§ Schools are a long-term venture and better suited for a 

CUP – without an expiration date
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City Council
§ Council held a PH on Feb 17th

§ Received comments from the public 

§ Hearing was continued to March 2nd 
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PC Action
§ Feb 24 – PC reiterated their support for IUP

§ Prefer IUP to end when applicant vacates
§ Allowed use in the district, anyone could apply
§ PC wanted clarification on legal precedent

§ City is not prohibited by law to allow as an IUP

§ While the PC maintains their recommendation for an 
IUP they recommended approval of CUP to not holdup 
process if CC agreed
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Location Map
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Action Requested
§ Adopt, by motion, ordinance 26-06 adding Educational 

Institutions as a Conditional Use in the MU-ERP zoning 
district

§ Approve, by motion, the CUP subject to the conditions 
noted in the memo
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Zoning
§ MU-ERP was a PUD that was codified into ordinance

§ Mixed Use Elk River Plaza
§ The allowed uses are separated into three subzones

§ Subzone A – Multifamily Residential
§ Subzone B – Single-Family Residential
§ Subzone C – Commercial

§ Ordinance amendment would impact subzone C.
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Amendment
§ Area is guided for commercial uses

§ Support jobs, retail, and service-related uses
§ Shops, restaurants, offices, medical, bank, etc.
§ Growth may require additional space in the future. 

§ Educational (school) related use is not compatible with the 
goals of the district.
§ Educational uses are generally allowed in residential 

districts. 
§ Change does not support goals of the district. 
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The Elk River Vision 

A welcoming community with revolutionary and spirited resourcefulness, exceptional service, and community 
engagement that encourages and inspires prosperity 

 

Request for Action 

 
To 
City Council 

Item Number 
8.1 

  
Meeting Date 
March 2, 2026 

Prepared By 
Joe Stremcha, Business Services Director/Assistant 
City Administrator 

  
Item Description 
Intergovernmental Fund Loan Resolution 26-16 - 
Aerial Fire Truck 

Reviewed by 
Lori Stich   
Cal Portner   
Jolene Richter   

 
Action Requested 
Approve, by Resolution 26-16, an interfund loan (Building Reserve to Fire) for an aerial apparatus for 
$2,058,746 with a 15-year (or 20) amortization schedule at 4% interest. 
  
 
Background/Discussion 
Fire admin will be traveling to Pierce Manufacturing in the first week of March for the final review of our new 
aerial. The aerial fire truck final payment due is $2,058,746.34.  
 
We have enough fund balance in the Building Reserve Fund to cover the cost. Using this fund allows us to 
capture the interest of the internal loan. A 15-yr loan at 4% interest would be an annual payment of 
$142,739.72. A similar loan over 20 years would be $107,054.79. This will be added to the fire department 
budget paid through the annual tax levy.  
 
The truck is expected to have a 25–30-year lifecycle. Staff will deduct from the loan an amount equal to what 
is received through auction for the existing aerial. 
 
Financial Impact 
The Building Reserve Fund has a balance of $6,689,363. 
 
Mission/Policy/Goal 
Responsible for every dollar - good stewards. 
 
Attachments 
1. Fire Ladder Truck - Interfund Loan - 20yr Term 
2. Fire Ladder Truck - Interfund Loan - 15yr Term 
3. INV E00268 02122026 
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City of Elk River  

City Council 
 

Resolution 26-____ 
 

A Resolution of the City Council of the City of Elk River Authorizing an Interfund 

Loan for Fire Aerial Apparatus Purchase 

  

WHEREAS, the city has determined the need for replacing the fire aerial 
apparatus. 
 

WHEREAS, the city is requesting an interfund loan in the amount of $2,058,746 
from the Building Reserve Fund to pay for the fire aerial apparatus.  
 

WHEREAS, it is deemed in the best interest of the community to approve the 
interfund loan to finance the purchase of the fire aerial apparatus. 
 

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Elk River, 
Minnesota, as follows:  authorizes the interfund loan for the fire aerial apparatus, 
subject to the following requirements:  

1. The principal amount of the loan will be $2,058,746. 
2. There will be interest charged on the loan at an annual rate of 4%. 
3. The loan balance will be repaid in annual installments according to the 

amortization schedule identified in Exhibit A over a 20-year term. 
4. The first payment will be made in 2027. 
5. There will be no prepayment penalty. 

 
Passed and adopted this 2nd day of March 2026. 
 
            
      John J. Dietz, Mayor 
 
ATTEST: 
 
 
     
Jolene Richter, Deputy Clerk 
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Exhibit A 
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City of Elk River 

City Council 

Resolution 26-__

A Resolution of the City Council of the City of Elk River Authorizing an Interfund 

Loan for Fire Aerial Apparatus Purchase 

WHEREAS, the city has determined the need for replacing the fire aerial 
apparatus.

WHEREAS, the city is requesting an interfund loan in the amount of $2,058,746 
from the Building Reserve Fund to pay for the fire aerial apparatus. 

WHEREAS, it is deemed in the best interest of the community to approve the 
interfund loan to finance the purchase of the fire aerial apparatus.

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Elk River, 
Minnesota, as follows:  authorizes the interfund loan for the fire aerial apparatus, 
subject to the following requirements: 

1. The principal amount of the loan will be $2,058,746.
2. There will be interest charged on the loan at an annual rate of 4%.
3. The loan balance will be repaid in annual installments according to the

amortization schedule identified in Exhibit A over a 15-year term.
4. The first payment will be made in 2027.
5. There will be no prepayment penalty.

Passed and adopted this 2nd day of March 2026. 

John J. Dietz, Mayor 

ATTEST: 

Jolene Richter, Deputy Clerk 
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Exhibit A 
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SAME AS BELOW 06 - APPLE VALLEY MN

02/12/2026 11:43:36 (O) 1
02

ELKRI001 7636351000 E00268

CITY OF ELK RIVER CONTRACT
13065 Orono Pkwy
Elk River MN 55330

DAN CORCORAN 151

Description Amount

Stock #: C041541 Serial #: 39870 2058746.34
New 2025 PI AERIAL-ENFOR
NEW PIERCE ENFORCER 100' ASCENDANT TOWER
.
CONTRACT PRICE $2,023,100.00
.
PRECON CHANGE ORDER $35,646.34
----------------------------------------
TOTAL PURCHASE $2,058,746.34

Subtotal: 2058746.34
Total Charge: 2058746.34

New 2025 PIERCE ENFORCER 100' ASCENDANT TOWER
VIN 4P1BCAGF6SA029085
JOB 39870
.
CERTIFICATE OR ORIGIN/MSO INFO:
CITY OF ELK RIVER
13065 ORONO PKWY NW
ELK RIVER, MN 55330
ATTN: FIRE CHIEF MARK DICKINSON
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PAYMENT METHOD INSTRUCTIONS 

Electronic Payment (Preferred Option): 
In order to avoid delays in the receipt and/or application of your remittance, we recommend you forward all 
payments electronically as follows: 

Wire: 
Old National Bank
1360 Duckwood Dr.
Eagan, MN 55123

ABA Number:  086300012
Account Name: MacQueen Equipment LLC DBA MacQueen Emergency Group 
Account Number:  105264399

ACH: 
Old National Bank
1360 Duckwood Dr.
Eagan, MN 55123

ABA Number:  086300012
Account Name: MacQueen Equipment LLC DBA MacQueen Emergency Group  
Account Number:  105264399

Email remittance detail to remits@macqueengroup.com
Questions?  Call Accounts Receivable at 651-645-5726

With the recent spike in wire/ACH fraud, please take into account a few suggestions:

• Please call MacQueen and verify bank account information over the phone
• If you receive a follow up email requesting a change in the bank account

information, presume it is fraudulent.  Please contact our Account Receivable
department of this communication and verify the validity.

• If ever in doubt sending payment electronically, please send payment via check to
the remittance address listed on your invoice
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The Elk River Vision 

A welcoming community with revolutionary and spirited resourcefulness, exceptional service, and community 
engagement that encourages and inspires prosperity 

 

Request for Action 

 
To 
City Council 

Item Number 
8.2 

  
Meeting Date 
March 2, 2026 

Prepared By 
Jolene Richter, Deputy Clerk 

  
Item Description 
Discuss Work Session Items 

Reviewed by 
Cal Portner   
Jolene Richter   

 
Action Requested 
Review work session items listed below and identify future work session topics. 
  
 
Background/Discussion 
Work sessions will be added to the end of regular meetings on the first and third Mondays as needed. At the 
first Council meeting of each month, staff will present a list of future work session topics for Council review.  
Proposed work session topics are as follows: 

• Public Safety grant expenditure update 
• Review of zoning north of 197th Ave and the gravel mining area following Highway 169 construction 
• Update of traffic light timing along Highway 169 
• City Council Mission/Vision 
• Education on the controversy over data centers 
• Joint meeting with Sherburne County (Spring 2026) 
• Downtown Master Plan (Feb/Mar) 
• Northbound Disposition 

 
 
Financial Impact 
N/A 
 
Mission/Policy/Goal 
Responsibly grow, meet changing needs (agile), and ethical, efficient, and responsible. 
 
Attachments 
None 
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The Elk River Vision 

A welcoming community with revolutionary and spirited resourcefulness, exceptional service, and community 
engagement that encourages and inspires prosperity 

 

Request for Action 

 
To 
City Council 

Item Number 
8.3 

  
Meeting Date 
March 2, 2026 

Prepared By 
Jolene Richter, Deputy Clerk 

  
Item Description 
State Flag 

Reviewed by 
Jolene Richter   

 
Action Requested 
This item was added at the Council meeting by Mayor Dietz for discussion. 
  
 
Background/Discussion  
 
Financial Impact  
 
Mission/Policy/Goal 
Elk River Mission 
 
Attachments 
1. Item 8.3 State Flag Handout From Resident 
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The Elk River Vision 

A welcoming community with revolutionary and spirited resourcefulness, exceptional service, and community 
engagement that encourages and inspires prosperity 

 

Request for Action 

 
To 
City Council 

Item Number 
8.4 

  
Meeting Date 
March 2, 2026 

Prepared By 

  
Item Description 
Student Athlete Recognition 

Reviewed by 
Jolene Richter   

 
Action Requested 
This item was added at the Council meeting by Mayor Dietz for discussion. 
  
 
Background/Discussion  
 
Financial Impact  
 
Mission/Policy/Goal 
Elk River Mission 
 
Attachments 
None 
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The Elk River Vision 

A welcoming community with revolutionary and spirited resourcefulness, exceptional service, and community 
engagement that encourages and inspires prosperity 

 

Request for Action 

 
To 
City Council 

Item Number 
9.1 

  
Meeting Date 
March 2, 2026 

Prepared By 
Jolene Richter, Deputy Clerk 

  
Item Description 
Council Liaison Updates 

Reviewed by 
Cal Portner   
Jolene Richter   

 
Action Requested 
Councilmembers to provide liaison updates. 
  
 
Background/Discussion 
The Mayor and Councilmembers serve as liaisons to multiple committees and commissions. The first meeting 
of the month provides an opportunity for the Council to provide updates on the work of those committees 
and commissions.  

▪ Community Event Center Commission – CM Beyer 
▪ Heritage Preservation Commission – CM Calva 
▪ Parks and Recreation Commission – CM Grupa  
▪ Planning Commission – CM Wagner 
▪ Housing and Redevelopment Authority - Mayor Dietz 
▪ Utilities Commission – Mayor Dietz 
▪ Region 7W – Mayor Dietz 

Other Committees, Commissions, etc. 
 
Financial Impact 
None 
 
Mission/Policy/Goal 
Elk RIver Mission 
 
Attachments 
None 
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The Elk River Vision 

A welcoming community with revolutionary and spirited resourcefulness, exceptional service, and community 
engagement that encourages and inspires prosperity 

 

Request for Action 

 
To 
City Council 

Item Number 
11.1 

  
Meeting Date 
March 2, 2026 

Prepared By 
Joe Stremcha, Business Services Director/Assistant 
City Administrator 

  
Item Description 
Northbound Liquor Store Design Update 

Reviewed by 
Cal Portner   
Jolene Richter   

 
Action Requested 
Staff and LSE Architects will present design concepts and budget considerations for the new construction of 
Northbound Liquor. 
  
 
Background/Discussion 
The design team has developed store concepts for the Council to consider and provide input. 
 
Financial Impact 
N/A 
 
Mission/Policy/Goal 
Together we win. 
 
Attachments 
1. Exterior Rendering Options - Northbound  
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ORIGINAL ENTRANCE RENDERING - A

NORTHBOUND LIQUOR
ELK RIVER, MN  -  LSE ARCHITECTS  -  FEBRUARY 24, 2026Page 217 of 270



ORIGINAL APPROACH RENDERING - A

NORTHBOUND LIQUOR
ELK RIVER, MN  -  LSE ARCHITECTS  -  FEBRUARY 24, 2026
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SIMPLIFIED ENTRANCE RENDERING - B

NORTHBOUND LIQUOR
ELK RIVER, MN  -  LSE ARCHITECTS  -  FEBRUARY 24, 2026Page 219 of 270



SIMPLIFIED APPROACH RENDERING - B

NORTHBOUND LIQUOR
ELK RIVER, MN  -  LSE ARCHITECTS  -  FEBRUARY 24, 2026
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MONOLITHIC ENTRANCE RENDERING - C

NORTHBOUND LIQUOR
ELK RIVER, MN  -  LSE ARCHITECTS  -  FEBRUARY 24, 2026Page 221 of 270



MONOLITHIC APPROACH RENDERING - C

NORTHBOUND LIQUOR
ELK RIVER, MN  -  LSE ARCHITECTS  -  FEBRUARY 24, 2026Page 222 of 270
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The Elk River Vision 

A welcoming community with revolutionary and spirited resourcefulness, exceptional service, and community 
engagement that encourages and inspires prosperity 

 

Request for Action 

 
To 
City Council 

Item Number 
11.2 

  
Meeting Date 
March 2, 2026 

Prepared By 
Ryan Sandhoefner, Engineering Project Manager 

  
Item Description 
Downtown Parking Lot Final Design 

Reviewed by 
Justin Femrite   
Cal Portner   
Jolene Richter   

 
Action Requested 
Discuss final design components of the downtown parking lots. 
  
 
Background/Discussion 
Phase 1 of the Downtown Reconstruction Project involves reconditioning pavements and maximizing parking 
efficiency in three downtown parking lots in anticipation of street reconstruction work in 2027. As we near 
completion of plans, final design considerations must be made prior to advertising this project for bid. 
 
Financial Impact 
N/A 
 
Mission/Policy/Goal 
Responsibly grow. 
 
Attachments 
1. Parking Lot Figures 
2. King Avenue Parking Lot Lighting 
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COMMERCIAL OUTDOOR

L

D-Series Size 0
LED Area Luminaire

Specifications

Catalog 
Number

Notes

Type

Introduction
The modern styling of the D-Series is striking 
yet unobtrusive - making a bold, progressive 
statement even as it blends seamlessly with  
its environment. The D-Series distills the benefits 
of the latest in LED technology into a high 
performance, high efficacy, long-life luminaire.

The outstanding photometric performance 
results in sites with excellent uniformity, greater 
pole spacing and lower power density. It is ideal 
for replacing up to 400W metal halide with typical 
energy savings of 70% and expected service life 
of over 100,000 hours.

EPA: 0.95 ft2

(.09 m2)

Length: 26"
(66.0 cm)

Width: 13"
(33.0 cm)

Height1:
3"

(7.62 cm)

Height2:
7"

(17.8 cm)

Weight 
(max):

16 lbs
(7.25 kg)

Hit the Tab key or mouse over the page to see all interactive elements.

H2

W

Ordering Information EXAMPLE:  DSX0 LED P6 40K T3M MVOLT SPA NLTAIR2 PIRHN DDBXD

DSX0 LED

Series LEDs Color temperature Distribution Voltage Mounting

DSX0 LED Forward optics
P1 P5
P2 P6
P3 P7 1

P4 1

Rotated optics
P10 2 P12 2

P11 2 P13 1,2

30K 3000 K
40K 4000 K
50K 5000 K 

T1S Type I short (Automotive)
T2S Type II short
T2M Type II medium
T3S Type III short
T3M Type III medium
T4M Type IV medium
TFTM Forward throw medium
T5VS Type V very short 3

T5S Type V short 3

T5M Type V medium  3

T5W Type V wide  3

BLC Backlight control  4

LCCO Left corner cutoff 4

RCCO Right corner cutoff  4

MVOLT (120V-277V) 5,6

XVOLT (277V-480V) 7,8,9

120 6

208 6

240 6

277 6

347 6

480 6

Shipped included
SPA Square pole mounting
RPA Round pole mounting 10

WBA Wall bracket 3

SPUMBA Square pole universal mounting adaptor 11

RPUMBA Round pole universal mounting adaptor 11

Shipped separately
KMA8 DDBXD U Mast arm mounting bracket adaptor 

(specify finish) 12

Control options Other options Finish (required) 

Shipped installed
NLTAIR2 nLight AIR generation 2 enabled 13,14

PIRHN Network, high/low motion/ambient sensor 15

PER NEMA twist-lock receptacle only (control ordered separate) 16

PER5 Five-pin receptacle only (control ordered separate) 16,17

PER7 Seven-pin receptacle only (leads exit fixture) (control ordered 
separate) 16,17

DMG 0-10V dimming extend out back of housing for external control 
(control ordered separate) 18

PIR High/low, motion/ambient sensor, 8-15' mounting 
height, ambient sensor enabled at 5fc 19,20

PIRH High/low, motion/ambient sensor, 15-30' mounting 
height, ambient sensor enabled at 5fc 19,20

PIR1FC3V High/low, motion/ambient sensor, 8-15' mounting 
height, ambient sensor enabled at 1fc 19,20

PIRH1FC3V High/low, motion/ambient sensor, 15-30' mounting 
height, ambient sensor enabled at 1fc 19,20

FAO Field adjustable output 21

Shipped installed
HS House-side shield 22

SF Single fuse (120, 277, 347V) 6

DF Double fuse (208, 240, 480V) 6

L90 Left rotated optics 2

R90 Right rotated optics 2

DDL Diffused drop lens 22

HA 50°C ambient operations 1

BAA Buy America(n) Act Compliant
Shipped separately 
BS Bird spikes 23

EGS External glare shield

DDBXD Dark bronze
DBLXD Black
DNAXD Natural aluminum
DWHXD White
DDBTXD Textured dark bronze
DBLBXD Textured black
DNATXD Textured natural 

aluminum
DWHGXD Textured white

H1

Buy American
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The Elk River Vision 

A welcoming community with revolutionary and spirited resourcefulness, exceptional service, and community 
engagement that encourages and inspires prosperity 

 

Request for Action 

 
To 
City Council 

Item Number 
11.3 

  
Meeting Date 
March 2, 2026 

Prepared By 
Joe Stremcha, Business Services Director/Assistant 
City Administrator 

  
Item Description 
FT Center West Parking Lot Expansion 

Reviewed by 
Joe Stremcha   
Cal Portner   
Jolene Richter   

 
Action Requested 
Staff will present options for the FT Center West Parking Lot Expansion. 
  
 
Background/Discussion 
FT Center staff receive consistent feedback on the lack of accessible, close-by, and convenient parking at the 
FT Center and ISD 728 Stadium during the school day and special events. Numerous vehicles disregard the 
facility fire lane, park on the grass (disturbing irrigation and landscaping), or require Senior Activity Center 
members and other program participants to access the FT Center from great distances. Staff is negotiating 
access, construction costs, and maintenance expenses with ISD 728 to equitably share in the investment of 
additional parking. 
 
Financial Impact 
The project is included in the 2026 CIP. The CIP identified the Building Reserve Fund to fund the project, and 
an interfund loan resolution will be necessary this summer. The FT Center Special Revenue Fund will make 
payments for these improvements over a 10-year amortization schedule at 4% interest. 
 
Mission/Policy/Goal 
Meet changing needs - agile. 
 
Attachments 
1. 2026-1-26_FT CENTER LOT 
2. FT CENTER PARKING LOT 02262026 
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The Elk River Vision 

A welcoming community with revolutionary and spirited resourcefulness, exceptional service, and community 
engagement that encourages and inspires prosperity 

 

Request for Action 

 
To 
City Council 

Item Number 
11.4 

  
Meeting Date 
March 2, 2026 

Prepared By 
Cal Portner, City Administrator 

  
Item Description 
Truck Use of Engine Brakes 

Reviewed by 
Justin Femrite   
David Kuhnly   
Cal Portner   
Jolene Richter   

 
Action Requested 
Receive information, discuss, and provide staff direction. 
  
 
Background/Discussion 
Councilmember Calva received a request from a resident regarding the amount of truck engine braking, also 
known as Jake braking. 
 
Jake brakes use air pressure in the engine to slow the vehicle, but not stop it. Typical braking systems are 
needed to bring the vehicle to a complete stop. Jake brakes save wear and tear on heavy vehicle brake 
systems, improving safety. They also make a lot of noise. 
 
Jake braking is statutorily legal in Minnesota, and Elk River currently does not have an ordinance prohibiting it. 
Jake braking generally does not violate the Elk River noise ordinance. 
 
During the 169 Redefine project, MnDOT required Ames Construction to place temporary signage, including 
stop signs at the CSAH 33/TH169 exit/entrance to assist gravel haulers and increase vehicular safety. 
 
Over the years, we have had numerous complaints about Jake braking. Enforcement of ordinances prohibiting 
Jake braking can be a challenge, especially with major highway systems and the number of heavy trucks that 
traverse Elk River daily with gravel mines, landfill, and numerous trucking firms based in town. 
 
The Council should discuss the concerns and provide staff direction to address such concerns. 
 
Financial Impact 
N/A 
 
Mission/Policy/Goal 
Elk River Mission 
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Attachments 
1. Request Engine Braking 02 2026 
2. All Prior to 8-7-17 
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Cal Portner

From: J.Brian Calva <J.Brian.Calva@ElkRiverMN.Gov>  
Sent: Wednesday, February 18, 2026 8:15 AM 
To:  
Cc: Cal Portner <CPortner@ElkRiverMN.gov> 
Subject: Fwd: Online Form Submittal: Send J. Brian Calva an Email 
 
Chris, 
I received your email this morning and want to be helpful if I can be. I’m bringing the noise issue up to the 
City administrator who’s copied on this email and I’ll investigate what options we have to bring this up 
before the council. As soon as I get some information, I’ll get back to you. 
Thank you for reaching out.  
 
Make it a blessed day.   
 
J. Brian 
 
 
 
Begin forwarded message: 

From: noreply@civicplus.com 
Date: February 17, 2026 at 10:17:51 AM CST 
To: "J.Brian Calva" <J.Brian.Calva@elkrivermn.gov> 
Subject: Online Form Submittal: Send J. Brian Calva an Email 
Reply-To:  

  

Send J. Brian Calva an Email 
 

  

TO: J. Brian Calva 

First Name Chris 

Last Name Miller 

Reply Email Address 
 

Subject Air Brake ban for city limits of Elk River 

(Section Break) 

Comments Good morning Brian, 

 

As a 30 year resident of Elk River I have experienced an 
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increase in the noise caused by larger trucks using air braking 

along the 169 corridor. This is especially true along the Cty Rd 

33 and 169 intersection. I am sure that this is also happening 

along other routes taken by the larger trucks on routes that 

boarder residential areas such as ours along Auburn St. NW. 

I would like to know how to start the process of having the city 

ban the use of air braking within the city limits of Elk River. 

I know we had a temporary ban with signs in place during the 

169 project the past couple of years. 

although this did not eliminate all of the problems it greatly 

reduced the noise and use of air braking. 

I have talked with some of those in our neighbor hood and we 

agree that this is a growing nuisance. 

Please advise as to what I can do to bring this change to our 

growing city. 

respectfully, 

Chris Miller  

Disclaimer 
Information submitted is considered public data. 
 

  

 

Email not displaying correctly? View it in your browser.  
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The Elk River Vision 

A welcoming community with revolutionary and spirited resourcefulness, exceptional service, and community 
engagement that encourages and inspires prosperity 

 

Request for Action 

 
To 
City Council 

Item Number 
11.5 

  
Meeting Date 
March 2, 2026 

Prepared By 
Cal Portner, City Administrator 

  
Item Description 
Street/Signal Light Utility 

Reviewed by 
Lori Stich   
Justin Femrite   
Cal Portner   
Jolene Richter   

 
Action Requested 
Receive information, discuss, and provide staff direction. 
  
 
Background/Discussion 
During the 2026 city budget process, Mayor Dietz suggested consideration of an increase to the Elk River 
Municipal Utility Payment in Lieu of Taxes (ERMU PILOT). In 2012, the city and ERMU entered into an 
agreement in which ERMU took possession of all street and signal lights. The agreement was amended in 2022 
to account for added trail lighting along TH10, downtown banners/wreaths, and flags on power poles. 
 
The budget ask of ERMU was to match the average PILOT as surveyed by APPA, which was 5%. ERMU 
claimed their PILOT contribution of 4% was exclusive of donated power, maintenance, and services to the 
city. ERMU has committed to paying a PILOT of 5% and billing the city for electricity to the streetlights. The 
anticipated annual new cost is approximately $250,000, which equates to about 0.5% of the PILOT increase. 
For 2026, $1.5 million of the PILOT is used to support the General Fund. $28,000 is budgeted for the Elk 
River Library. If any funds remain, they will be transferred to the Equipment Replacement Fund. 
 
ERMU has begun billing the city for electricity for street/signal lights. Because everyone in the city benefits 
from street/signal lights, it is typical practice to bill each property through a utility fee rather than using the 
property tax levy. 
 
The Council should consider the following options and provide staff direction. 
1) Increase the electric portion of the existing franchise fee to raise the necessary revenue. The residential 
impact would be $1.35/month 
2) Pay for the electric bill through the existing PILOT, reducing the amount used for the General Fund. 
3) Forego the 5% and have ERMU cover the electricity. 
 
In the proposed agreement, ERMU seeks to recover replacement, maintenance, and labor costs on the 
street/signal light assets from the city. This is above the retail rate they are charging the city for electricity. 
ERMU currently covers the cost of their other labor, maintenance, and asset replacement through their 
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electric rate. As the owner of streetlight assets, ERMU's budget and rate structure covered the operational 
and maintenance costs of the lighting assets. 
 
Financial Impact 
The intent of increasing the PILOT was to be consistent with other municipal utilities that do not pay 
property taxes and thus minimize the General Fund impact on taxpayers. 
 
Mission/Policy/Goal 
Elk RIver Mission Statement 
 
Attachments 
1. 2022 Street Light Installation and Maintenance Agreement 
2. 2026 Street Light Installation and Maintenance Agreement (Draft) 
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STREETLIGHT INSTALLATION AND MAINTENANCE AGREEMENT 
BETWEEN 

ELK RIVER MUNICIPAL UTILITIES 
AND 

THE CITY OF ELK RIVER, MINNESOTA 
 

This AGREEMENT, hereinafter referred to as “Agreement,” is hereby made and entered effective the 
10th day of May, 2022, by and between the City of Elk River, Minnesota, hereinafter referred to as the 
“City” and Elk River Municipal Utilities, hereinafter referred to as “ERMU”, and replaces the prior 
Memorandum of Understanding between the parties dated January 1, 2012. 

1.0  Purpose 

The purpose of this Agreement is to clarify the following with regard to streetlights, semaphores, and 
utility poles within the City of Elk River, Minnesota: 

• The ownership of streetlights and certain trail lights within the City. 
• Maintenance of semaphores within the City. 
• The installation of new and replacement streetlights in existing developments. 
• The material and labor costs associated with the installation and removal of City-approved 

brackets on streetlights and utility poles. 

2.0  Installation of New and Replacement Streetlights 

ERMU shall provide as a contribution to the residents of Elk River all the material costs and labor 
associated with the installation of new or replacement streetlights in street improvement and 
rehabilitation projects located within the City. The City shall notify ERMU of street improvement or 
rehabilitation projects under consideration on a timely basis to provide adequate time for design and 
budgeting and will specify the number and location of streetlights to be installed. 

Streetlights in new developments shall be installed by ERMU, pursuant to ERMU’s standards. 

ERMU shall take possession of streetlight fixtures and associated public improvements that meet 
City/ERMU standard when public improvements are accepted by the City. 

3.0  Maintenance of Streetlights and Trail Lights 

As owner of City streetlights, ERMU shall provide all material costs and labor associated with 
maintenance all of streetlights located within the City. The maintenance of streetlights will include 
lamping, ballasts, painting, and the locating of associated underground facilities.  

ERMU shall also maintain the City owned trail lights along Trunk Highway 10 from Orono Park to 
Downtown Elk River as a contribution to the City, and thereby the residents of Elk River (see map 
Appendix I.) The city shall pay the material cost to replace said trail lights. 
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4.0  Maintenance of Semaphores 

ERMU shall provide as a contribution to the residents of Elk River, limited maintenance of semaphores 
when such public improvements are turned over to the City for public ownership. The limited 
maintenance of these semaphores will include lamping and the locating of associated underground 
facilities. 

5.0 Attachments of Brackets to Streetlights  

Upon request by City, and when deemed possible by ERMU, ERMU shall attach brackets to certain 
downtown streetlights within the City (see map Appendix II.) ERMU will maintain and replace the 
brackets as necessary and will bill the City for labor and materials.  

In order to avoid unnecessary wear and tear/maintenance issues, the brackets may be used only for the 
following:  

• Hanging banners year round 
• Hanging planters in summer and wreath decorations during the holiday season. 

The banners, plants, and wreath decorations shall be provided by the City.  

ERMU will install replacement banners provided by the City when necessary, but not annually.  

The City shall install, maintain, and remove the hanging planters seasonally.  

ERMU will install and remove the wreaths annually, providing the labor as a contribution to the City.  

6.0 Attachment of Flags to Specified Utility Poles 

Flags will be installed on specific bracketed utility poles from Memorial Day to Labor Day in the 
Mississippi Connections designated downtown (see map Appendix III.)  Flags will be provided by the City 
and installed and removed by ERMU. 

7.0  Termination of Agreement 

This Agreement may be cancelled or terminated without cause by either party by giving (30) calendar 
days advance written notice to the other party. Such notification shall state the effective date of 
termination or cancellation. Any and all amendments must be made in writing and must be agreed to by 
the parties before becoming effective. 
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IN WITNESS WHEREOF, each of the parties has caused this Agreement to be executed by their duly 
authorized representatives: 

ELK RIVER MUNICIPAL UTILITIES     THE CITY OF ELK RIVER, MINNESOTA 

 

By______________________________________  By______________________________ 
 John Dietz, Chair      John Dietz, Mayor 
  
 
By_______________________________________  By______________________________ 
 Theresa Slominski, General Manager    Tina Allard, City Clerk 
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APPENDIX I 
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APPENDIX II 
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APPENDIX III 
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STREETLIGHT INSTALLATION AND MAINTENANCE AGREEMENT 
BETWEEN 

ELK RIVER MUNICIPAL UTILITIES  
AND 

 THE CITY OF ELK RIVER, MINNESOTA 
 

This AGREEMENT, hereinafter referred to as “Agreement,” is hereby made and entered effective the 
10th day of February, 2026, by and between the City of Elk River, Minnesota, hereinafter referred to as 
the “City” and Elk River Municipal Utilities, hereinafter referred to as “ERMU”, and replaces the prior 
Memorandum of Understanding between the parties dated May 10, 2022. 

Purpose 

The purpose of this Agreement is to clarify the following with regard to streetlights, trail lights, parking 
lot lights, semaphores, and utility pole brackets/decorations within the City of Elk River. A table 
summarizing the responsibilities described herein is provided at Appendix A. 

1.0  Installation, Maintenance and Replacement of Metered Streetlight Systems 

The City of Elk River shall be responsible for all material costs and labor associated with the installation 
of new, metered streetlight systems associated with street improvement and rehabilitation projects 
located within the City.  

ERMU shall take possession of new, metered streetlight systems that meet appropriate City/ERMU 
standards when public improvements are accepted by the City.   

As owners of the metered streetlight systems, ERMU shall be responsible for all material costs and labor 
associated with the maintenance, repair and singular (knockdown) replacement of existing streetlights 
located within the City through the life of the existing system. The maintenance of streetlights will 
include lamping, painting at ERMU’s discretion, and the locating of associated underground facilities. 

ERMU shall also be responsible for the relocation of specific streetlights to support small-scale projects. 
Large-scale relocation of existing street light systems shall be the responsibility of the City.  

End of life replacement of streetlights systems shall be the responsibility of the City.  

ERMU will invoice the city monthly for electrical usage on all metered streetlights. Maintenance and 
repair costs are included in the invoice charges for the metered usage. 

2.0  Installation, Maintenance and Replacement of Non-Metered (fixed fee) Streetlights 

Corner and midblock streetlights in new developments shall be installed, maintained and replaced by 
ERMU, pursuant to ERMU’s streetlight standards.   
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Non-metered streetlights lights shall be invoiced monthly on a per-pole basis in accordance with ERMU’s 
rate schedule. Maintenance, repair, and replacement costs are included in the monthly fee for 
nonmetered streetlights. 

3.0  Installation, Maintenance and Replacement of Trail Lights 

The City of Elk River shall be responsible for all material and labor costs associated with the installation 
of new trail lights located within the City (see maps, Appendix B). Once installed, ERMU will maintain the 
City-owned trail lights at City expense.  

ERMU will invoice the city monthly for electrical usage on all metered trail lights. ERMU will invoice the 
City semi-annually for the material, labor and equipment costs associated with the maintenance, repair 
and replacement of all trail lights.*  

Installation, maintenance, and replacement of ballfield and court lighting within city parks is the sole 
responsibility of the City. 

*For as long as the poles and light fixtures remain the same as those used by ERMU for streetlighting, 
the poles/lights along the access road and parking lot for Woodland Trails Regional Park will be 
maintained and invoiced by ERMU in the same manner as the trail lights described in this section. 

4.0  Installation, Maintenance and Replacement of Parking Lot Lights 

Installation, maintenance, and replacement of all metered parking lot lights at city facilities is the sole 
responsibility of the City. ERMU will invoice the city monthly for electrical usage on all city-owned 
metered parking lot lights.  

Non-metered parking lot lights shall be invoiced monthly on a per-pole basis in accordance with ERMU’s 
rate schedule. Maintenance, repair, and replacement costs are included in the monthly fee for non-
metered parking lot lights. 

5.0  Maintenance of Semaphores 

ERMU shall provide limited maintenance of semaphores when such public improvements are turned 
over to the City for public ownership. The limited maintenance of these semaphores will include re-
lamping and the locating of associated underground facilities. 

ERMU will invoice the city monthly for electrical usage on all metered semaphores. ERMU will invoice 
the City semi-annually for the material, labor, and equipment costs associated with the maintenance of 
semaphores. 

6.0 Attachments of Brackets to Streetlights  

Upon request by City, and when deemed possible by ERMU, ERMU shall attach brackets to certain 
downtown streetlights within the City (see map, Appendix C). ERMU will maintain and replace the 
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brackets as necessary and will invoice the City annually for material, labor, and equipment costs 
incurred.  

In order to avoid unnecessary wear and tear/maintenance issues, the brackets may only be used for:  
• Hanging banners year round 
• Hanging planters in summer and holiday decorations (wreath or similar) during the holiday 

season. 

The banners, plants, and wreath decorations shall be provided by the City.  

ERMU will install replacement banners provided by the City when necessary, but not annually. ERMU 
will invoice the city semi-annually for the associated labor and equipment costs.  

The City shall install, maintain, and remove the hanging planters seasonally at its cost. ERMU will install 
and remove the holiday wreaths (or similar decorations) annually as a donation to the City.  

7.0 Attachment of Flags to Specified Utility Poles 

Flags will be installed on specific bracketed utility poles from Memorial Day to Labor Day in the 
Mississippi Connections designated downtown (see map, Appendix D).  Flags will be provided by the City 
and installed and removed by ERMU as a donation to the City. 

Termination of Agreement 

This Agreement may be cancelled or terminated without cause by either party by giving (30) calendar 
days advance written notice to the other party. Such notification shall state the effective date of 
termination or cancellation. Any and all amendments must be made in writing and must be agreed to by 
the parties before becoming effective. 

IN WITNESS WHEREOF, each of the parties has caused this Agreement to be executed by their duly 
authorized representatives: 

ELK RIVER MUNICIPAL UTILITIES     THE CITY OF ELK RIVER, MINNESOTA 

 
By______________________________________  By______________________________ 
 John Dietz, Chair      John Dietz, Mayor 

 
By_______________________________________  By______________________________ 
 Mark Hanson, General Manager     City Clerk 
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APPENDIX A 

Summary of Installation, Maintenance and Replacement Responsibilities 
 

 
1.0 Metered 
Streetlights 

2.0 Fixed Fee 
Streetlights 

3.0 Trail 
Lighting 

4.0a Metered 
Parking Lot 
Lights 

4.0b Fixed Fee 
Parking Lot 
Lights  

Ownership ERMU ERMU City City City 

Installation City ERMU City City City 

Invoiced 
Electric Rate 

Non-Demand 
Electric 
Service  

Street/Security 
Light Service 
Rate 

Non-Demand 
Electric 
Service  

Non-Demand 
Electric 
Service  

Street/Security 
Light Service 
Rate 

Labor/Material Included Included Invoiced Invoiced Included 

Knock Down 
Replacement ERMU ERMU City City ERMU 

End of Life 
Replacement City ERMU City City ERMU 

 
 

 5.0 
Semaphores 

 
6.0a Banners 

 
6.0b Planters 

6.0c Holiday 
Decorations 

 
7.0 Flags 

Ownership City/Other City City City/Others City/Others 

Installation City/Other ERMU City ERMU ERMU 

Invoiced 
Electric Rate 

Non-
Demand 
Electric 
Service  

N/A N/A N/A  N/A  

Labor/Material Invoiced Invoiced City Donated Donated 

Knock Down 
Replacement City/Other City City City/Others City/Others 

End of Life 
Replacement City/Other City City City/Others City/Others 
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APPENDIX B 
 

Trail Light Systems 
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APPENDIX C 
 

Downtown Streetlights with Brackets 
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APPENDIX D 
 

Mississippi Connections Designated Downtown Streetlights with Flags 
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